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Message

The commitment of our glorious liberation war at the call of the Father of the Nation Bangabandhu Sheikh Mujibur Rahman 
was to establish a democratic State free of exploitation, dignified and a state that is based on social justice. In the spirit and 
expectations of the liberation war, the main objective of the “Expatriates’ Welfare and Overseas Employment Policy 2016” is to 
help build a nation with work-oriented population without discrimination, exploitation and poverty through safeguarding rights 
and welfare of people, providing dignified employment and decent work environment, increasing national productivity and 
preparing a skilled human resource.  

After independence, in order to recover the war-torn economy of Bangladesh, the country under the leadership of the Father 
of the Nation, Bangabandhu Sheikh Mujibur Rahman started diplomatic initiatives with Muslim countries of Middle-East for 

overseas employment. In light of those negotiations, Bangladeshi workers started migrating to Middle-Eastern countries during the mid-seventies. 
Given the increasing tendencies and trends towards overseas employment, in 2001 the government set up a distinct Ministry of Expatriates’ 
Welfare and Overseas Employment and delegated the responsibility related to management, governance and welfare of labour migration. This 
ministry oversee and supervises the functioning of the activities of Bureau of Manpower, Employment and Training (BMET) established in 1976, 
Bangladesh Overseas Employment and Services Limited (BOESL) established in 1984, the Wage Earners’ Welfare Fund established in 1990 
later established as Wage Earners’ Welfare Board and Probashi Kallyan Bank (Expatriates’ Welfare Bank) established in 2011 dedicated to 
extend collateral free loans at low interest rates to migrant workers.

There has been a significant improvement of transparency and dynamism in the area of management and governance of expatriates’ welfare 
and overseas employment by taking timely and effective measures by the Government. To ensure good governance and to enhance contribution 
of overseas employment to development, the Government has formulated this policy with the technical assistance of the International Labour 
Organization (ILO). The Government is not only committed to adopt policy, but also dedicated to implement it. As a result, this Action Plan has 
been developed after series of consultations among the relevant stakeholders. The Action Plan has identified specific activities against each 
policy directives along with responsible authorities. Moreover, the Action Plan has also included monitoring indicators along with specific timelines 
for implementation. Above all, a ‘National Steering Committee’ has been formed by the leadership of the Honorable Prime Minister to review the 
implementation of the Action Plan and also to provide policy decisions. I hope, these initiatives will help to achieve the Government’s commitments 
on the area of welfare of migrant workers and expatriates’ and overseas employment.

The stakeholder’s suggestions, recommendations and comments have been taken seriously while drafting the Action Plan. We specially 
acknowledge the support of the ‘Application of Migration Policy for Decent Work for Migrant Workers’ project implemented by the International 
Labour Organization (ILO) and financed by the Swiss Agency for Development and Cooperation (SDC). Finally, the relentless efforts of the 
relevant officials of the Ministry of Expatriates’ Welfare and Overseas Employment are noteworthy to remember. I strongly believe that the goal of 
the Government on welfare of expatriates’ and overseas employment will be achieved by the collaborative efforts of the Ministry and its relevant 
agencies along with development partners and the United Nations. 

Imran Ahmad, MP
State Minister, Ministry of Expatriates’ Welfare and Overseas Employment
Government of the People’s Republic of Bangladesh 
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evYx

RvwZi wcZv e½eÜz †kL gywReyi ingv‡bi Wv‡K 1971 mv‡j Avgv‡`i gnvb gyw³hy‡×i Ab¨Zg A½xKvi wQj evsjv‡`‡ki RbM‡Yi Rb¨ †kvlYgy³, gh©v`vm¤úbœ I mvgvwRK 

b¨vqwePvi wfwËK GKwU MYZvwš¿K ivóª cÖwZôv Kiv| gyw³hy‡×i †PZbv I cÖZ¨vkvi cwic~Y© ev¯Íevq‡b AwaKZi Ae`vb ivLvi my‡hvM m„wómn RvwZi wcZvi ¯^‡cœi †mvbvi evsjv 

Movi cÖqv‡m gvby‡li Kj¨v‡Y AwaKvi myiÿv, gh©v`vm¤úbœ Kg©ms¯’vb, †kvfb Kg©cwi‡ek, RvZxq Drcv`bkxjZv e„w× Ges `ÿ gvbe m¤ú` ˆZixi gva¨‡g ˆelg¨, †kvlY, `vwi`ªgy³ 

m„Rbkxj I Kg©gyLx Rb‡Mvôx M‡o †Zvjvi D‡Ï‡k¨ eZ©gvb miKvi ÕcÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb bxwZ 2016Õ cÖYqb K‡i| 

RvwZi wcZv e½eÜz †kL gywReyi ingv‡bi †bZ…‡Z¡ †`k ¯^vaxb nIqvi ci hy×weaŸ¯Í evsjv‡`‡ki A_©bxwZ cybiæ×vi Kivi j‡ÿ¨ K‚U‰bwZK ZrciZvi gva¨‡g ˆe‡`wkK Kg©ms¯’vb 

I Kgx© †cÖiY wel‡q ga¨cÖv‡P¨i gymwjg †`kmg~‡ni mv‡_ mg‡SvZv m„wó nq| ZviB avivevwnKZvq mËi `k‡Ki gvSvgvwS mgq †_‡K ga¨cÖv‡P¨i †`kmg~‡n evsjv‡`wk Kgx© Mgb 

ïiæ nq| kªg-Awfevm‡bi cÖeYZv e„w×i †cÖÿvc‡U Ges cÖevmx evsjv‡`kx I Awfevmx Kg©x‡`i Ae`v‡bi ¯^xK…wZ¯^iƒc kÖg-Awfevmb e¨e¯’vcbv, cwiPvjbv I Kj¨vY msµvšÍ hveZxq 

Kvh©µg cwiPvjbvi `vwqZ¡ w`‡q miKvi 2001 mv‡j ÔcÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿YvjqÕ bv‡g GKwU c„_K gš¿Yvjq MVb K‡i| 1976 mv‡j cÖwZwôZ Rbkw³ Kg©ms¯’vb I cÖwkÿY ey¨‡iv 

(weGgBwU), 1984 mv‡j cÖwZwôZ evsjv‡`k IfvimxR Ggcøq‡g›U GÛ mvwf©‡mm wjwgwUW (†ev‡q‡mj), 1990 mv‡j cÖwZwôZ ÔI‡qR Avbv©m© Kj¨vY ZnwejÕ (cieZ©x‡Z ÔI‡qR Avbv©m© Kj¨vY †evW©Õ) Ges 

Awfevmx Kg©x‡`i Kg my‡` RvgvbZwenxb FY cÖ`v‡bi j‡ÿ¨ 2011 mv‡j cÖwZwôZ ÔcÖevmx Kj¨vY e¨vsKÕ Ges mswkøó Ab¨vb¨ miKvwi ms¯’vmg~‡ni Kvh©µg ZË¡veavb I mgš^q K‡i|

eZ©gvb miKvi KZ…©K M„wnZ mg‡qvc‡hvMx I h‡_vchy³ c`‡ÿ‡ci d‡j ˆe‡`wkK Kg©ms¯’vb I †iwg‡UÝ Avni‡Y hyMvšÍKvix AMÖMwZ n‡q‡Q Ges ˆe‡`wkK Kg©ms¯’vb I cÖevmx‡`i Kj¨vY e¨e¯’vcbvq ¯^”QZv I 

MwZkxjZvi †ÿ‡Î e¨vcK DbœwZ n‡q‡Q| ˆe‡`wkK Kg©ms¯’v‡b mykvmb wbwð‡Z Ges RvZxq Dbœq‡b GB †ÿ‡Îi Ae`vb mymsnZ Kivi D‡Ï‡k¨B miKvi AvšÍR©vwZK kÖg ms¯’v (AvBGjI)-Gi KvwiMwi mnvqZv 

wb‡q GB bxwZ cÖYqb K‡i‡Q| eZ©gvb miKvi ïaygvÎ bxwZ MÖnY bq, bxwZ ev¯Íevq‡bI `„p cÖwZÁve×| †mB j‡ÿ¨ mswkøó AskxR‡bi civgk©µ‡g bxwZ ev¯Íevq‡bi Rb¨ GB Kg©cwiKíbvwU (Action Plan) 

cÖYqb Kiv n‡q‡Q| Kg©cwiKíbvq bxwZ‡Z DwjøwLZ cÖwZwU bxwZ wb‡`©kbvi wecix‡Z Kvh©µg D‡jøLc~e©K ev¯ÍevqbKvix cÖwZôvb wPwýZ Kiv n‡q‡Q| GQvovI, Kg©cwiKíbvwUi cÖwZwU Kvh©µg‡K mgqve× 

K‡i Gi cwiexÿ‡Yi Rb¨ wb‡`©wkKv wPwýZ Kiv n‡q‡Q| m‡ev©cwi, bxwZ ev¯Íevq‡b AMÖMwZ ch©v‡jvPbv Ges m‡ev©”P ch©v‡q w`Kwb‡`©kbvi Rb¨ gvbbxq cÖavbgš¿xi †bZ…‡Z¡ GKwU ÕRvZxq w÷qvwis KwgwUÕ MVb 

Kiv n‡q‡Q| GB mKj c`‡ÿ‡ci gva¨‡g cªevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’v‡b mykvmb cÖwZôv Ges †mevmg~n mymsnZ Kivi miKv‡ii †h A½xKvi i‡q‡Q Zv AwR©Z n‡e e‡j Avwg GKvšÍfv‡e wek^vm Kwi| 

cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb bxwZ 2016 Gi Kg©cwiKíbvwU (Action Plan) cÖYqbKv‡j mKj AskxR‡bi (stakeholder) civgk© ¸iæZ¡mnKv‡i MÖnY Kiv nq| we‡kl K‡i bxwZ Ges bxwZi 

Av‡jv‡K Kg©cwiKíbv cÖYq‡b AvšÍR©vwZK kÖg ms¯’v (AvBGjI) KZ„©K ev¯ÍevwqZ I myBm G‡RÝx di †W‡fjc‡g›U GÛ †Kv-Acv‡ikb (GmwWwm) KZ©„K A_©vwqZ  ‘Application of Migration Policy for 
Decent Work for Migrant Workers’  kxl©K cÖKíwUi AvšÍwiK mnvqZvq Avgiv K…ZÁ| m‡e©vcwi, Kg©cwiKíbvwU P~ovšÍKi‡Y cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi Kg©KZ©v I Kg©Pvix‡`i 

wbijm cwikÖg we‡klfv‡e D‡jøL¨| Avgvi `„p wek^vm bxwZ I Kg©cwiKíbv cÖYq‡bi gZB Kg©cwiKíbv ev¯Íevq‡bI GB gš¿Yvjq I Zvi mswkøó ms¯’vmg~n Ges Dbœqb mn‡hvMx I RvwZms‡Ni mswkøó mK‡ji 

AvšÍwiK cÖ‡Póv Ae¨vnZ _vK‡e Ges cÖevmx Kj¨v‡Y I ˆe‡`wkK Kg©ms¯’v‡b miKv‡ii jÿ¨ AR©‡b mÿg n‡e|

Bgivb Avng`, Ggwc

cÖwZgš¿x, cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb gš¿Yvjq

MYcÖRvZš¿x evsjv‡`k miKvi
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Preface

The ‘Expatriates’ Welfare and Overseas Employment Policy 2016’ has been developed in the light of the articles 19 (equality of 
opportunity), 20 (work as a right and duty) and 40 (freedom of profession or occupation) of the Constitution of Bangladesh. The 
goal of the Policy is to encourage and ensure self-selected overseas employment through safe and dignified migration. Not only 
that, the Policy implementation will accelerate national development through safe and dignified migration as well as overseas 
employment, improvement of quality of life and overall social security for migrant workers and their family members, women’s 
empowerment and contributing to eliminating unemployment as well as poverty. 

The Policy is based on six objectives, which are: 1. Creating opportunities to work with protection and human dignity; 2. Providing 
social security to migrant workers and their families: 3. Ensuring welfare services and benefits to empower migrant workers and 
their families in all stages of labour migration; 4. Ensuring gender equality in the labour migration process by encouraging greater 

participation of women in safe and decent overseas employment; 5. Inclusion of labour migration in the national development and planning framework 
and 6. Develop an efficient and participatory labour migration governance to take forward labour migration. Policy directives have been developed based 
on the six objectives described above. There are 11 policy directives for creating opportunities to work with protection and human dignity, 14 directives for 
providing social security to migrant workers and their families, 14 directives for ensuring welfare services and benefits to empower migrant workers and 
their families in all stages of labour migration; 11 directives to ensure gender equality in the labour migration process by encouraging greater participation 
of women in safe and decent overseas employment; 15 directives for the Inclusion of labour migration in the national development and planning 
framework and 13 directives to develop an efficient and participatory labour migration governance to take forward labour migration. 

The importance of labour migration is immense for the economic and social development of Bangladesh and working on labour migration is also an inter-
ministerial effort. In this regard, National Steering Committee on overseas employment has been formed to ensure highest level of executive leadership 
and coordination. In addition, National Labour Migration Forum has also been formed due to the significance of stakeholder cooperation and engagement 
for representation, participation and social dialogue in the labour migration sector. It is expected that an efficient and participatory steering framework can 
be established by strengthening inter-ministerial cooperation by involving the relevant stakeholders as a result of forming the Committee and the Forum 
mentioned above. The modalities and activities of the ‘National Steering Committee’ and the ‘National Labour Migration Forum’ have been identified in 
the annex of the Expatriate Welfare and Overseas Employment Policy 2016. In order to implement and monitor the ‘Expatriates’ Welfare and Expatriates’ 
Welfare Overseas Employment Policy 2016’, activities are planned for 13 ministries, departments and government agencies. The responsibility to 
develop the Action Plan to implement the Expatriates’ Welfare and Overseas Employment Policy 2016 rests with the Ministry of Expatriates’ Welfare and 
Overseas Employment, as the Chair and the Secretariat of the National Labour Migration Forum. The possible activities, implementing responsibility, 
baseline, monitoring indicator and the timeline for the Action Plan have been developed through several stakeholder consultation, similar to the process 
of formulating the Overseas Employment Policy. The “Application of Migration Policy for Decent Work for Migrant Workers” project implemented by the 
International Labour Origanization (ILO) with the financial assistance of the Swiss Agency for Development Cooperation (SDC) has provided all technical 
support for developing the Action Plan. The Action Plan will hopefully be useful in implementing the Overseas Employment Policy 2016. The Action Plan 
is a living document, which would be updated from time to time based on regular monitoring and evaluation.

Rownaq Jahan
Secretary, Ministry of Expatriates’ Welfare and Overseas Employment 
Government of the People’s Republic of Bangladesh 
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DcµgwYKv

ÒcÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb bxwZ, 2016Ó MYcÖRvZš¿x evsjv‡`‡ki msweav‡bi 19 (my‡hv‡Mi mgZv), 20 (AwaKvi I KZ©e¨iƒ‡c Kg©) I 40 (†ckv ev e„wËi 

¯^vaxbZv) Aby‡”Q`mg~‡ni Av‡jv‡K cÖYxZ n‡q‡Q| wbivc` I gh©v`vc~Y© Awfevm‡bi gva¨‡g ¯^wbe©vwPZ ˆe‡`wkK Kg©ms¯’vb DrmvwnZ I wbwðZKiY KivB bxwZi cÖavb jÿ¨| 

ïaygvÎ wbivc` I gh©v`vc~Y© Awfevmb wbwðZB bq, GB bxwZ ev¯Íevq‡bi d‡j ‰e‡`wkK Kg©ms¯’v‡bi gva¨‡g RvZxq cÖe„w× I Dbœqb Z¡ivwš^Z n‡e, Awfevmx Kg©x I Zuv‡`i 

cwiev‡ii m`m¨‡`i RxebhvÎvi gvb e„w× I mvwe©K mvgvwRK wbivcËv wbwðZ n‡e Ges bvixi ÿgZvqbmn †eKviZ¡ I `vwi`ª¨ `~ixKi‡Y mnvqK f~wgKv cvjb Ki‡e| 

bxwZi KvVv‡gv QqwU cÖavb D‡Ï‡k¨i Ici cªwZwôZ, h_vt (1) wbivcËv I gvbweK gh©v`v wb‡q KvR Kivi my‡hvM m„wó Kiv; (2) Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i 

myiÿv cÖ`vb Kiv; (3) Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i ÿgZvqb I kÖg-Awfevmb cwiμgvi mKj ¯Í‡i AskMÖn‡Y DrmvwnZ Kivi Rb¨ Kj¨vYg~jK †mev I 

my‡hvM-myweav wbwðZ Kiv; (4) wbivc` I †kvfb ‰e‡`wkK Kg©ms¯’v‡b bvix‡`i AwaKZi AskMÖnY DrmvwnZ Kivi gva¨‡g kÖg-Awfevmb cÖwµqvq ‡RÛvi-mgZv wbwðZ Kiv; 

(5) kÖg Awfevmb‡K RvZxq Dbœqb I cwiKíbv KvVv‡gvq AšÍfy©³ Kiv; Ges (6) kªg-Awfevmb cwiPvjbvi Rb¨ GKwU `ÿ I AšÍfy©w³g~jK cwiPvjb-KvVv‡gv cÖeZ©b Kiv| DwjøwLZ QqwU cÖavb D‡Ïk¨mg~n 

AR©‡bi Rb¨ welqwfwËK bxwZwb‡`©kbv cÖYqb Kiv n‡q‡Q| wbivcËv I gvbweK gh©v`v wb‡q KvR Kivi my‡hvM m„wói j‡ÿ¨ 11 wU bxwZwb‡`©kbv, Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i myiÿv cÖ`v‡bi 

D‡Ïk¨ AR©‡b 14 wU bxwZwb‡`©kbv, Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i Kj¨vYg~jK †mev I my‡hvM-myweav wbwðZ Kivi j‡ÿ¨ 14 wU bxwZwb‡`©kbv, kÖg Awfevmb-cÖwµqvq †RÛvi-mgZv wbwðZ 

Kivi D‡Ï‡k¨ 11 wU bxwZwb‡`©kbv, kÖg Awfevmb‡K RvZxq Dbœq‡b Mfxifv‡e m¤ú„³ Kivi j‡ÿ¨ 15 wU bxwZwb‡`©kbv Ges me©‡k‡l GKwU `ÿ I AšÍfy©w³g~jK cwiPvjb-KvVv‡gv (labour migration 
governance) cÖeZ©‡bi j‡ÿ¨ 13 wU bxwZwb‡`©kbv cÖYqb Kiv n‡q‡Q|

evsjv‡`‡ki A_©‰bwZK I mvgvwRK Dbœq‡bi Rb¨ kÖg-Awfevm‡bi ¸iæZ¡ Acwimxg Ges kÖg-Awfevmb GKwU AvšÍtgš¿Yvjq welq GB Dcjwä †_‡K GB Lv‡Z m‡e©v”P wbe©vnx ch©v‡qi †bZ…Z¡ I mn‡hvwMZv 

wbwðZ Kivi j‡ÿ¨ bxwZ‡Z ‰e‡`wkK Kg©ms¯’vb welqK GKwU RvZxq w÷qvwis KwgwU MVb Kiv n‡q‡Q| GQvovI, kÖg-Awfevmb Lv‡Z cªwZwbwaZ¡, AskMÖnY Ges mvgvwRK msjvc BZ¨vw` Bmy¨‡Z wewfbœ 

AskxR‡bi mn‡hvwMZv I mswkøóZvi cÖ‡qvRbxqZvi wbwi‡L GKwU RvZxq kÖg Awfevmb †dvivg MVb Kiv n‡q‡Q| G KwgwU Ges †dvivg MV‡bi djkÖæwZ‡Z mKj AskxR‡bi AšÍf©yw³i gva¨‡g Ges 

AvšÍtgš¿Yvj‡qi mn‡hvwMZv †Rvi`v‡ii gva¨‡g GKwU `ÿ I AšÍfy©w³g~jK cwiPvjb-KvVv‡gv MVb m¤¢e n‡e e‡j Avkv Kiv hvq|  bxwZi cwiwkó 1-G h_vµ‡g ÕRvZxq w÷qvwis KwgwUÕ Ges ÕRvZxq kÖg 

Awfevmb †dvivgÕ Gi Kvh©-cwiwa wba©viY Kiv n‡q‡Q| ÕcÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb bxwZ 2016Õ ev¯Íevqb Ges Z`viwKi †ÿ‡Î 13 wU wbe©vwPZ gš¿Yvjq I wefvMmg~n Ges Ab¨vb¨ miKvwi ms¯’vmg~n 

cÖ‡qvRbxq Kvh©vejx Mªn‡Yi D‡`¨vMmg~n bxwZi cwiwkó 2-G wba©viY Kiv n‡q‡Q| †m ‡gvZv‡eK kÖg Awfevmb †dvivg-Gi mfvcwZ Ges Gi mwPevj‡qi `vwqZ¡ cvjbKvix wn‡m‡e ÕcÖevmx Kj¨vY I ‰e‡`wkK 

Kg©ms¯’vb bxwZ 2016Õ ev¯Íevq‡bi Rb¨ Kg©cwiKíbv (Action Plan) cÖYqb Ges cªkvmwbK Kvh©-c×wZ MÖnY Kivi KvRwU cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb gš¿Yvj‡qi DciB eZ©vq| bxwZ cÖYq‡bi 

b¨vq Kg©cwiKíbv cÖYq‡bi †ÿ‡ÎI GKvwaK †÷K‡nvìvi‡`i civgk© mfvi gva¨‡g Kg©-cwiKíbvi m¤¢ve¨ Kvh©µg, ev¯ÍevqbKvix, †eBRjvBb, gwbUwis BwÛ‡KUi Ges ev¯ÍevqbKvj wba©viY Kiv nq| G 

wel‡q gš¿Yvjq‡K me©cÖKvi KvwiMwi mnvqZv cÖ`vb K‡i‡Q AvšÍR©vwZK kÖg ms¯’v (AvBGjI) KZ©„K ev¯ÍevwqZ I myBm G‡RwÝ di †W‡fjc‡g›U GÛ †Kvcv‡ikb (GmwWwm) KZ©„K A_©vwqZ “Application 
of Migration Policy for Decent Work for Migrant Workers” kxl©K cÖKí| ÕcÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb bxwZ 2016Õ ev¯Íevq‡b GB Kg©cwiKíbv AZ¨šÍ ¸iæZ¡c~Y© f~wgKv ivL‡e e‡j 

Avkv Kiv hvq| Kg©cwiKíbvwU GKwU Pjgvb G¨Kkb cø¨vb, hv wbqwgZ cwiexÿY I g~j¨vq‡bi wfwË‡Z mg‡q mg‡q cwigvwR©Z I ms‡kvwaZ Kiv n‡e| 

†iŠbK Rvnvb

mwPe, cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb gš¿Yvjq

MYcÖRvZš¿x evsjv‡`k miKvi
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a2i	 Access to information

ADP	 Annual Development Plan

API	 Annual Performance Indicator 

BAIRA	 Bangladesh Association of Recruiting Agencies 

BBS	 Bangladesh Bureau of Statistics 

BIDA	 Bangladesh Investment Development Authority 

BLA	 Bi Lateral Agreement 

BMET	 Bureau of Manpower, Employment and Training

BOESL	 Bangladesh Overseas Employment and Services 
Limited

BTEB	 Bangladesh Technical Education Board 

CoD 	 Country of destination

CP	 Consultative process 

CSDC	 Comprehensive Skill Development Curriculum 

DEMO	 District Employment and Manpower Office 

DP	 Development partners

DTE	 Directorate of Technical Education 

EW&OEP	 Expatriates’ Welfare and Overseas Employment 
Policy 2016 

FID	 Financial Institution Division 

FY Plan	 Five Year Plan

GCC	 Gulf Cooperation Countries 

GO	 Government Order 

GoB	 Government of Bangladesh

ICMD	 Inter-Ministerial Committee on Migration and 
Development

IEC	 Information Education Communication 

ILO	 International labour Organization 

IMT	 Institute of Marine Technologies 

LMIS	 Labour Market Information System

LMRU	 Labour Market Research Unit

LWRC	 Labour Welfare Resource Centre

LWW	 Labour Welfare Wing

MIS	 Migration Information System

MoC	 Ministry of Commerce 

MoCA&T	 Ministry of Civil Aviation and Tourism 

MoEW&OE	 Ministry of Expatriates’ Welfare and Overseas 
Employment

MoFA	 Ministry of Foreign Affairs

MoH&FW	 Ministry of Health & Family Welfare

MoHA	 Ministry of Home Affairs 

MoI	 Ministry of Information 

MoL&E	 Ministry of Labour and Employment 

MoLGRDC	 Ministry of Local Government, Rural Development & 
Cooperation 

MoL&PA	 Ministry of Law and Parliamentary Affairs 

MoP	 Ministry of Planning 

MoPA	 Ministry of Public Administration

MoPTC&ICT	 Ministry of Post Telecommunications and Information 
Communication Technology 

MoSW	 Ministry of Social Welfare  

MoWCA		 Ministry of Women and Children Affairs 

Abbreviations



9

MoU	 Memorandum of Understanding

MP	 Member of Parliament 

NHA	 National Housing Authority 

NMF	 National Migration Forum 

NGO	 Non-governmental Organization

NRB	 Non Resident Bangladeshi 

NSDA	 National Skill Development Authority 

NSDC	 National Skill Development Council

NTVQF	 National Technical Vocational Qualification 
Framework 

OCC	 One-stop Crisis Centre

OSC	 One-stop Service Centre

PDB	 Pre Departure Briefing 

PPP	 Public Private Partnership 

PKB	 Probashi Kallyan Bank 

RDCD	 Rural Development and Cooperatives Division 

SDC	 Swiss agency for Development Cooperation

SDG	 Sustainable Development Goal 

SIMD	 Statistics and Information Management Division 

SPS	 Social Protection Strategy

TAM	 Training Assessment Mechanism 

TTC	 Technical Training Centre

TVET	 Technical and Vocational Education Training 

UDC	 Union Digital Centre

WEWB	 Wage Earners’ Welfare Board

WEWBA	 Wage Earners’ Welfare Board Act 2018

AvBGgwU	 BÝwUwUDU Ae †gwib †UK‡bvjwR

AvBGjI	 AvšÍR©vwZK kÖg ms¯’v

GbGjGgGd	 RvZxq kÖg-Awfevmb †dvivg

GbGmwWG	 RvZxq `ÿZv Dbœqb KZ…©cÿ

GbGmwWwm	 RvZxq `ÿZv Dbœqb KvDwÝj

GbwRI	 bb Mfb©‡g›Uvj AiMvbvB‡Rkb

GjGgAvBGm	 †jevi gvB‡MÖkb Bbdi‡gkb wm‡÷g

weGgBwU	 ey¨‡iv Ae g¨vbcvIqvi, Ggcøq‡g›U GÛ †Uªwbs

evqiv	 evsjv‡`k G‡mvwm‡qkb Ae wiµzwUs G‡RwÝR

†ev‡q‡mj	 evsjv‡`k IfviwmR Ggcøq‡g›U GÛ mvwf©‡mm wjwg‡UW

weweGm	 evsjv‡`k ey¨‡iv Ge ÷¨vwUmwUKm

wRI	 Mfb©‡g›U AW©vi

cÖK‰eKg	 cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvjq

wUwfBwU	 KvwiMix Ges †fv‡Kkbvj wkÿv I cÖwkÿY

weWv	 evsjv‡`k wewb‡qvM Dbœqb KZ…©cÿ

Av`¨ÿi mgwói weeiY
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

Expatriates’ Welfare and Overseas Employment Policy, 2016 Policy Directives, Targets and Action Plan

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Facilitating and Ensuring Safe Labour Migration
Considering the trend of international migration and the structural dynamics of skill, measures (e.g. research) will have to be taken for 
ascertaining the comparative status of Bangladesh as a labour-sending country, which will help to find ways and means for taking preparation 
for catering to the demands of ever-changing labour market. The main objectives of the research will be adoption of a long-term plan strategy 
in the field of international migration and determining actions required for elimination of the impediments to safe migration. (Policy Directives 
2.1.1)

1

No research was 
undertaken by 
the MoEW&OE 
for determining 
the comparative 
status of 
Bangladesh 
among the 
labour sending 
countries. ILO, 
in June 2015, 
submitted a 
report entitled 
“Labour Market 
trends analysis 
and labour 
migration from 
South Asia to 
Gulf Cooperation 
Council 
Countries, India 
and Malaysia”. 
It elaborates 
labour migration 
scenario in 
Bangladesh, 
India, Pakistan 
and Nepal. 

A research 
work will be 
undertaken for 
ascertaining the 
comparative 
status of 
Bangladesh as 
a labour sending 
country. 

1.	A research work will be undertaken for 
ascertaining the comparative status of 
Bangladesh as a labour sending country.

2.	Strength and weaknesses of Bangladesh 
as a labour sending country, viz a viz 
other labour sending countries, will be 
ascertained through research. 

3.	Action plan, based on research findings, 
will be adopted in order to eliminate 
impediments to labour migration from 
Bangladesh. 

4.	Reports of International Organizations on 
labour migration from South Asia as may 
be published from time to time will be 
consulted regularly.

»» Research 
Report

»» Action plan for 
situation report

»» Implementation 
of Action plan.

»» Monitoring and 
Evaluation of 
Action Plan

Short term Leading role
1.	MoEW&OE.

Supporting role / 
organization
1.	MoFA
2.	MoL&E
3.	BMET
4.	NGO
5.	Research 

Organization
6.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb bxwZ 2016- Gi bxwZ wb‡`©kbvmg~n, jÿ¨gvÎv Ges Kg©cwiKíbv

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

wbivc` kÖg Awfevmb DrmvwnZ I wbwðZKiY

AvšÍR©vwZK Awfevm‡bi µg:cwieZ©bkxj aib Ges Kg©-`ÿZvi KvVv‡gvMZ cwieZ©‡bi welqwU we‡ePbvq wb‡q Kg©x- †cÖiYKvix †`k wn‡m‡e evsjv‡`‡ki Zzjbvg~jK Ae¯’vb wbY©‡qi Rb¨ 

cÖ‡qvRbxq e¨e¯’v MÖnY (‡hgb: mgxÿv) Ki‡Z n‡e, hvi gva¨‡g µgvMZ cwieZ©bkxj kÖgevRv‡ii Pvwn`v c~i‡Yi cÖ¯‘wZ MÖn‡Yi Dcvq A‡š^lY Kiv hv‡e| AvšÍR©vwZK Awfevm‡bi †ÿ‡Î GKwU 

`xN©‡gqvw` cwiKíbv-†KŠkj MÖnY Ges wbivc` Awfevm‡bi cÖwZeÜKZvmg~n `~ixKi‡Y KiYxq wba©viY KivB n‡e mgxÿvi g~j D‡Ïk¨| (bxwZ wb‡`©kbv 2.1.1)

1

cÖevmx Kj¨vY I ˆe‡`wkK 

Kg©ms¯’vb gš¿Yvjq 

KZ©„K Kg©x-†cÖiYKvix 

†`‡ki g‡a¨ Zzjbvg~jK 

Ae¯’vb wbY©‡qi Rb¨ 

†Kvb mgxÿv Kiv nqwb| 

AvBGjI Ryb 2015 

†Z “Labour Market 
trends analysis and 
labour migration 
from South Asia to 
Gulf Cooperation 
Council countries, 
India and Malaysia” 
kxl©K GKwU cÖwZ‡e`b 

†ck K‡i| G‡Z 

evsjv‡`kmn fviZ, 

cvwK¯Ívb I †bcv‡ji kÖg 

Awfevm‡bi  cwiw¯’wZ 

wel‡q ch©v‡jvPbv Kiv 

nq|

Kg©x-†cÖiYKvix †`k 

wn‡m‡e evsjv‡`‡ki 

Zzjbvg~jK Ae¯’vb 

wbY©‡qi Rb¨ GKwU 

mgxÿv cwiPvjbv Kiv 

n‡e|

1.	Kg©x-†cÖiYKvix †`k wn‡m‡e evsjv‡`‡ki Zzjbvg~jK 

Ae¯’vb wbY©‡qi Rb¨ GKwU mgxÿv Ki‡Z n‡e|

2.	mgxÿvi gva¨‡g Kg©x-†cÖiYKvix †`k wn‡m‡e Ab¨vb¨ 

Kg©x-†cÖiYKvix †`‡ki Zyjbvq evsjv‡`‡ki kw³ I 

`ye©jZv wPwýZ Kiv n‡e|

3.	mgxÿv n‡Z cÖvß Z‡_¨i wfwË‡Z Kg©x †cÖi‡Y 

evsjv‡`‡ki cÖwZeÜKZvmg~n `~i Kivi Rb¨ 

Kg©cwiKíbv MÖnY Kiv n‡e|

4.	AvšÍR©vwZK ms¯’v KZ©„K mgq mgq cÖKvwkZ `wÿY 

Gwkqv n‡Z kÖg Awfevmb msµvšÍ cÖwZ‡e`bmg~n 

wbqwgZfv‡e ch©v‡jvPbv Kiv n‡e|

»» mgxÿv wi‡cvU© 

»» Ae¯’vb c‡Îi 

Kg©cwiKíbv 

»» Kg©cwiKíbv 

ev¯Íevqb

»» Kg©cwiKíbv 

cwiexÿY I 

g~j¨vqb

¯^í‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	kÖg I Kg©ms¯’vb 

gš¿Yvjq

3.	weGgBwU

4.	GbwRI

5.	M‡elYv cÖwZôvb

6.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Professional and market based research will be undertaken with a view to explore employment opportunities in conventional and 
unconventional destination countries [ viz: some countries of Western Europe and some other countries of emerging economy and countries 
where there are very few Bangladeshi workers] and, based on research findings, specific action plan will have to be chalked out. (Policy 
Directives 2.1.2)

2

In 2014, IOM 
prepared an 
assessment 
report on the 
labour market 
of Azerbaijan, 
Iraq, Italy, Japan, 
Jordan and Qatar.  
UN Women 
prepared an 
assessment 
report on the 
labour market of 
the United Arab 
Emirates.  

ILO conducted a 
research on the 
labour market of 
Kuwait, Malaysia, 
Qatar, Kingdom of 
Saudi Arabia and 
the United Arab 
Emirates.

Every year, four 
labour market 
country based 
research will 
have to be 
undertaken. 
It must be 
borne in mind 
that apart 
from research 
for new labor 
markets, 
research 
and study for 
identifying 
new trades 
should also be 
undertaken. 

1.	Names & priority list of some of West 
European countries, and names of 
countries with growing economy 
and also, names of countries where 
Bangladeshi workers are very few, and 
list of new trades in current destination 
countries will have to be prepared. 

2.	Every year four market based research 
works will be undertaken in order for 
expansion of labour markets to new 
countries and for sending labour against 
new trades in current destination 
countries.

3.	As per suggestions from research 
findings, action plan will be taken and 
implemented to enter into new labour 
markets, maintaining the existing ones 
and for expansion of labour markets 
ensuring a decent and safe working 
environment. 

4.	Researches will have to be undertaken 
for ensuring decent and safe work 
environment in new destination 
countries. 

»» Four market 
based research 
report every 
year.

»» Steps taken 
for expansion 
of market in 
new countries 
pointed out in 
the report. 

»» Reports 
of market 
research.

Long term Leading role
1.	MoEW&OE.

Supporting role / 
organization
1.	MoFA
2.	BMET
3.	NGO
4.	Research 

Organization.
5.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

cÖPwjZ I bZzb MšÍe¨-‡`‡k [h_v: cwðg BD‡iv‡ci wKQz †`k I Ab¨vb¨ AMÖmigvb A_©bxwZi (emerging economies) wKQz †`k Ges †h mKj †`‡k evsjv‡`‡ki Kg©xi msL¨v LyeB AcÖZzj] 

Kg©ms¯’v‡bi m¤¢ve¨Zv hvPvB‡qi j‡ÿ¨ †ckv`vix, evRvi-wfwËK M‡elYv cwiPvjbv Ki‡Z n‡e Ges M‡elYvjä Z‡_¨i wfwË‡Z mywbw`©ó Kg©‡KŠkj wba©viY Ki‡Z n‡e| (bxwZ wb‡`©kbv 2.1.2)

2

AvBIGg 2014 

mv‡j AvRvievBRvb, 

BivK, BZvwj, Rvcvb, 

RW©vb Ges KvZv‡ii 

kÖgevRv‡ii Dci GKwU 

ch©v‡jvPbv cÖwZ‡e`b 

ˆZix K‡i|

BDGbDB‡gb mshy³ 

Avie Avwgiv‡Zi kÖg 

evRv‡ii Dci GKwU 

ch©v‡jvPbv cÖwZ‡e`b 

ˆZix K‡i| AvBGjI 

Kz‡qZ, gvj‡qwkqv, 

KvZvi, †mŠw` Avie Ges 

mshy³ Avie Avwgiv‡Zi 

kÖg evRv‡ii Dci 

M‡elYv cwiPvjbv K‡i|

cÖwZ eQi 4wU ‡`‡ki 

kÖgevRviwfwËK M‡elYv 

cwiPvjbv Ki‡Z n‡e|

G‡ÿ‡Î g‡b ivL‡Z 

n‡e †h bZyb bZyb 

kÖg evRv‡ii M‡elYv 

Kiv QvovI we`¨gvb 

kÖgevRv‡i bZzb bZzb 

‡ckvi Rb¨ M‡elYv 

I we`¨gvb †ckvmg~n 

ch©v‡jvPbv Kiv cÖ‡qvRb|

1.	cwðg BD‡iv‡ci wKQz †`k I Ab¨vb¨ AMÖmigvb 

A_©bxwZi wKQz †`k Ges †h mKj †`‡k evsjv‡`‡ki 

Kg©xi msL¨v LyeB AcÖZzj ‡m mKj †`‡ki bvg Ges 

cÖvwaKv‡ii ZvwjKv Ges we`¨gvb MšÍe¨ ‡`kmg~‡n 

m¤¢ve¨ bZzb †ckv ZvwjKv cÖYqb Ki‡Z n‡e|

2.	cÖvwaKv‡ii wfwË‡Z bZzb bZzb †`‡k evRvi m¤úªmviY 

I we`¨gvb †`kmg~‡n bZzb bZzb †ckvq Kg©x †cÖi‡Yi 

D‡Ï‡k¨ cÖwZ eQi 4 wU evRvi wfwËK M‡elYv Ki‡Z 

n‡e|

3.	M‡elYvjä civg‡k©i wfwË‡Z bZzb kÖgevRv‡i cÖ‡ek 

Ges we`¨gvb kÖgevRvi eRvq ivLvi Rb¨ Ges 

gh©v`vc~Y© I wbivc` Kg©cwi‡ek wbwðZ K‡i kÖgevRvi 

m¤úªmvi‡Yi D‡Ï‡k¨ Kg©cwiKíbv MÖnY I ev¯Íevqb 

Ki‡Z n‡e|

4.	bZzb MšÍe¨†`k¸‡jv‡Z gh©v`vc~Y© I wbivc` Kg©cwi‡ek 

wbwðZ Ki‡Z M‡elYv cwiPvjbv Ki‡Z n‡e|

»» cÖwZ eQi 4wU 

evRviwfwËK 

M‡elYv 

cÖwZ‡e`b

»» bZzb †`‡k evRvi 

m¤úªmvi‡Y M„nxZ 

D‡`¨vM wb‡q 

cÖwZ‡e`b

»» evRvi M‡elYv 

cÖwZ‡e`b|

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	weGgBwU

3.	GbwRI

4.	M‡elYv cÖwZôvb

5.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

In order for quality development in international migration and creating scope for  overseas employment, adopting a well-planned skills 
development program commensurate with National Skills Development Policy keeping in mind required skills for catering to the demands of 
destination countries. (Policy Directives 2.1.3)

3

Currently, various 
skill development 
programs are 
being financed 
by the Skill 
Development 
Fund under 
the Ministry of 
Expatriates’ 
Welfare & 
Overseas 
Employment. 

Skills 
Development 
Programs will be 
chalked out. 

1.	An evaluation of the skills development 
programs financed by the Skills 
Development Fund will be made for gap 
analysis.

2.	On the basis of the evaluation made, a 
well-planned skills development program 
commensurate with the National Skill 
Development Policy will be introduced. 

3.	Training programs under PPP framework  
may be undertaken. 

4.	NGOs will have to be involved in the 
preparation of training action plan. 

»» Evaluation of 
existing training 
activities. 

»» Action plan 
for skills 
development.

»» Implementation 
of action 
plan for skill 
development.

»» Evaluation of 
training for skill 
development.

Long term Leading role
1.	MoEW&OE

Supporting role / 
organization
1.	BMET
2.	National Skills 

Development 
Authority

3.	Wage Earners’ 
Welfare Board

4.	Bangladesh  
Technical 
Education 
Board

5.	Development 
Partners,

6.	NGOs
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

AvšÍR©vwZK Awfevm‡b ¸YMZ gvb e„w×i j‡ÿ¨ Ges ˆe‡`wkK Kg©ms¯’v‡bi my‡hvM m„wói Rb¨ MšÍe¨‡`‡ki Pvwn`v Abyhvqx Kg©`ÿZvi welqwU we‡ePbvq †i‡L I RvZxq `ÿZv Dbœqb bxwZÕi mv‡_ 

mgš^qc~e©K GKwU mycwiKwíZ `ÿZv Dbœqb Kg©m~wP MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.1.3)

3

eZ©gv‡b cÖevmx Kj¨vY 

I ˆe‡`wkK Kg©ms¯’vb 

gš¿Yvj‡qi Aax‡b `ÿZv 

Dbœqb Znwej n‡Z wewfbœ 

`ÿZv Dbœq‡bi cÖwkÿY 

†`Iqv nq|

`ÿZv Dbœqb Kg©m~wP 

cÖYqb Kiv n‡e|

1.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi Aax‡b 

`ÿZv Dbœqb Znwej n‡Z †hmKj `ÿZv Dbœqb 

cÖwkÿY †`qv nq Zvi GKwU NvUwZ wbiƒcb we‡kølY 

g~j¨vqb Ki‡Z n‡e|

2.	g~j¨vq‡bi wfwË‡Z GKwU mycwiKwíZ `ÿZv Dbœqb 

cÖwkÿY Kg©cwiKíbv cÖYqb Ki‡Z n‡e hv ÔRvZxq 

`ÿZv Dbœqb bxwZÕi mv‡_ mvgÄm¨c~Y© n‡e|

3.	miKvwi †emiKvwi Avskx`vwi‡Z¡i gva¨‡g cÖwkÿY 

Kvh©µg MÖnY Kiv †h‡Z cv‡i|

4.	cÖwkÿY Kg©cwiKíbv cÖYq‡b GbwRI-‡`i‡K m¤ú„³ 

Ki‡Z n‡e|

»» we`¨gvb 

cÖwkÿ‡Yi 

g~j¨vqb

»» `ÿZv Dbœqb 

Kg©cwiKíbv 

»» `ÿZv Dbœqb  

cÖwkÿY 

Kg©cwiKíbv 

ev¯Íevqb

»» `ÿZv Dbœqb  

cÖwkÿY g~j¨vqb

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	weGgBwU

2.	RvZxq `ÿZv Dbœqb 

KZ©„cÿ

3.	I‡qR Avb©vm© 

Kj¨vY †evW©

4.	evsjv‡`k KvwiMwi 

wkÿv †evW©

5.	Dbœqb mn‡hvMx 

ms¯’v

6.	GbwRI



16

E
X

PA
T

R
IA

T
E

S
’ W

E
L

FA
R

E
 A

N
D

 O
V

E
R

S
E

A
S

 E
M

P
LO

Y
M

E
N

T
 P

O
L

IC
Y

, 2
0

16
P

O
L

IC
Y

 D
IR

E
C

T
IV

E
S

, T
A

R
G

E
T

S
 A

N
D

 A
C

T
IO

N
 P

L
A

N

1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

2.1.4 In order for development of skills of aspirant migrant workers and for upgrading the quality of training to international level, the capacity 
of concern organizations will be greatly enhanced. Training Assessment Mechanism will be in place for assessing whether the training given 
is enough to satisfy real requirements.  Standard of training and accreditation will be raised to international level by setting a minimum level of 
vocational training for every trade. (Policy Directives 2.1.4)

4

Currently, there 
is no Training 
Assessment 
Mechanism in 
place. 

In recent time, 
Instructors of 
TTCs under 
BMET were given 
training and tests 
were taken for 
giving certificates 
by City & Guilds, 
London. 

Assessment of 
conventional 
training will be 
made once in 
every five year. 

1.	A Training Assessment Mechanism will 
be in place for ascertaining whether the 
training imparted is enough for satisfying 
the requirement. 

2.	Steps will be taken to remove the  gap, 
if any, between the given training and 
existing requirements. 

3.	Imparted training will be brought under 
the NTVQF. 

4.	Link with international accreditation 
organization will be established in 
order for upgrading certification and 
accreditation to international level. 

5.	A comprehensive skills development 
curriculum will be prepared.

6.	Steps will be taken so that the curriculum 
is followed up in Technical Training 
Centres. 

7.	Government will arrange for examination 
and certification after conclusion of 
training. A national database based upon 
this examination will be prepared. 

»» Report of 
Training 
Assessment 
Mechanism.

»» Percentage of 
trained migrant 
workers.

»» Training 
Database.

Mid term Leading role
1.	MoEW&OE.

Supporting role / 
organization
1.	BMET
2.	National Skills 

Development 
Authority

3.	Wage Earners’ 
Welfare Board

4.	Bangladesh 
Technical 
Education 
Board

5.	Development 
Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

AvMÖnx Awfevmx Kg©x‡`i `ÿZv e„w×i j‡ÿ¨ Ges cÖwkÿ‡Yi gvb AvšÍR©vwZK ch©v‡q DbœxZ Kivi Rb¨ mswkøó cÖwZôv‡bi mÿgZv eûMy‡Y e„w× Kiv n‡e| Kgx©‡`i cÖ‡`q cÖwkÿY cÖK…Z Pvwn`v c~iY 

Ki‡Z cvi‡Q wK bv we‡køl‡Yi Rb¨ ‘cÖwkÿY g~j¨vqb c×wZ’-Gi e¨e¯’v Kiv n‡e| mswkøó cª‡Z¨K †ckvi Rb¨ `ÿZv-e„w×g~jK cÖwkÿ‡Yi b~¨bZg gvb`Ð wbwðZKiYc~e©K cÖwkÿ‡Yi mb` I 

¯^xK„wZ AvšÍR©vwZK gv‡b DbœxZ Kiv n‡e| (bxwZ wb‡`©kbv 2.1.4)

4

eZ©gv‡b †Kvb  cÖwkÿY 

g~j¨vqb c×wZ -Gi 

e¨e¯’v †bB|

m¤úªwZ weGgBwUÕi 

AšÍf©y³ wUwUwmmg~‡ni 

cÖwkÿK‡`i jÛ‡bi 

wmwU GÛ wMìm& Gi mb` 

jv‡fi Rb¨ cÖwkÿY †`qv 

nq I cixÿv †bqv nq|

cÖwZ cuvP eQ‡i GKevi 

cÖPwjZ cÖwkÿ‡Yi  

g~j¨vqb Kiv n‡e| 

1.	cÖ`Ë cÖwkÿY Pvwn`v c~i‡Y mg_© n‡”Q wKbv Zv cixÿvi 

Rb¨ cÖwkÿY g~j¨vqb c×wZ AbymiY Kiv n‡e|

2.	cÖwkÿ‡Yi mv‡_ Pvwn`vi dvivK _vK‡j Zv `~ixKi‡Yi 

e¨e¯’v MÖnY Kiv n‡e|

3.	cÖ‡`q cÖwkÿYmg~n‡K RvZxq KvwiMwi I e„wËg~jK 

gvb`Ð KvVv‡gv Gi AvIZvax‡b wb‡q Avmv n‡e|

4.	cÖwkÿ‡Yi mb` I ¯^xK„wZ AvšÍR©vwZK gv‡b DbœxZ Kivi 

j‡ÿ¨ AvšÍR©vwZK fv‡e ¯^xK„Z ms¯’vi mv‡_ m¤úK© 

¯’vcb Kiv n‡e|

5.	GKwU mvgwMÖK `ÿZv Dbœqb cvV¨m~wP cÖYqb Kiv n‡e| 

6.	KvwiMwi cÖwkÿY †K›`ª¸‡jv‡Z G cvV¨m~wP AbymiY 

Kivi Rb¨ c`‡ÿc MÖnY Kiv n‡e| 

7.	miKvi cÖwkÿY †k‡l cixÿv I mb‡`i e¨e¯’v Ki‡e| 

Gi Av‡jv‡K RvZxqfv‡e GKwU Z_¨fvÛvi ˆZix Kiv 

n‡e| 

»» cÖwkÿY g~j¨vqb 

KvVv‡gv 

cÖwZ‡e`b|

»» cÖwkÿYcÖvß 

Awfevmx Kg©xi 

kZKiv nvi 

»» cÖwkÿY 

Z_¨fvÛvi

ga¨‡gqv`x  g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	weGgBwU

2.	RvZxq `ÿZv Dbœqb  

KZ…©cÿ

3.	I‡qR Avb©vm© 

Kj¨vY †evW©

4.	evsjv‡`k KvwiMwi 

wkÿv †evW©

5.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

In order for qualitative development of training programs in existing Training Centres, appropriate qualification level of the Instructors will be 
ensured and periodical assessment of their competency, resources and requirements will be made and specific steps as may be necessary 
will be taken in that regard. (Policy Directives 2.1.5)

5

Currently, there 
is no mechanism 
in place for 
assessing the 
competency of 
the Instructors. 

Assessment of 
Instructors will 
be made once in 
every five year.

1.	Evaluation procedure for competency 
evaluation of the Instructors will have to 
be introduced. 

2.	Instructors will be imparted training 
on regular basis, so that they remain 
updated on the latest training 
methodology. 

3.	Feedback on training and trainers will be 
collected from trainees regularly. 

4.	Database of the trainees graduated 
from the Technical Training Centres will 
be kept updated on their post training 
information. 

5.	Every Technical Training Centre will be 
required to submit reports on annual 
work plan and implementation progress.

»» Annual 
Performance 
Indicators.

»» Evaluation 
report of 
trainees.

»» Yearly training 
period of the 
Instructors. 

Mid term Leading role
1.	MoEW&OE.

Supporting role
1.	BMET
2.	National Skills 

Development 
Authority

3.	Wage Earners’ 
Welfare Board

4.	Bangladesh  
Technical 
Education 
Board

5.	Development 
Partners

Technical Training Centres will be established in various places of the country (at least one TTC in each Upazila) in order for expansion of 
existing technical and vocational training to grass root level.  At the same time, private training organizations will be encouraged to shift their 
training facilities to grass root level.  (Policy Directives 2.1.6)

6

Currently, 
70 TTCs are 
in operation 
(including 6 
IMTS).

Technical 
Training Centres 
(TTC)  will be 
established in 
50% Upazila. 

1.	TTCs will be established in every Upazila 
by taking up development projects. 

2.	Backward areas will be preferred for 
establishment of TTCs. 

3.	Existing TTCs and IMTs (Institutes of 
Marine Technologies) will be modernized 
and strengthened.  

4.	Standard of Instructors of existing TTCs 
will be evaluated. 

5.	Every Training Centre will have to 
be made equally active and equally 
standard. 

»» Number of 
TTCs and 
IMTs.

Long term Leading role
1.	MoEW&OE.

Supporting role 
1.	MoP
2.	MoPA,
3.	Finance 

Division,
4.	BMET,
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

we`¨gvb cÖwkÿY ‡K›`ª¸‡jvi cÖwkÿY Kg©m~wPi ¸YMZ gv‡bvbœq‡bi Rb¨ cÖwkÿK‡`i h_vh_ †hvM¨Zv wbwðZ Kiv n‡e Ges Zv‡`i mÿgZv I m¤ú‡`i ch©vßZv I Pvwn`v mg‡q mg‡q ch©v‡jvPbv 

K‡i ‡m wel‡q mywbw`©ó c`‡ÿc †bqv n‡e| (bxwZ wb‡`©kbv 2.1.5)

5

eZ©gv‡b cÖwkÿK‡`i 

†hvM¨Zv wbwð‡Zi †Kvb 

c×wZ cÖPwjZ †bB| 

5 eQi ci ci 

cÖwkÿK‡`i  g~j¨vqb Kiv 

n‡e|

1.	cÖwkÿK‡`i ‡hvM¨Zv g~j¨vq‡bi Rb¨ Zv‡`i g~j¨vqb 

c×wZi cÖPjb Ki‡Z n‡e|

2.	cÖwkÿK‡`i wbqwgZ cÖwkÿY cÖ`vb Ki‡Z n‡e, hv‡Z 

K‡i hy‡Mvc‡hvMx cÖwkÿY c×wZ m¤ú‡K© Zviv Ávb jvf 

K‡i|

3.	cÖwkÿYv_©x‡`i †_‡K wbqwgZ cÖwkÿK I cÖwkÿY 

m¤ú‡K© gZvgZ MÖnY Kiv n‡e|

4.	KvwiMwi cÖwkÿY †K›`ª¸‡jv n‡Z cÖwkÿY cÖvß‡`i 

cÖwkÿY cÖvwßi cieZ©x Z_¨vw` nvjbvMv` ivL‡Z n‡e|

5.	cÖwZwU KvwiMwi cÖwkÿY †K‡›`ª evwl©K Kg©cwiKíbv I 

AMÖMwZ cÖwZ‡e`b †ck Ki‡Z n‡e|

»» evrmwiK 

Kg©ÿgZv m~PK

»» cÖwkÿYv_x©i 

g~j¨vqb 

cÖwZ‡e`Y

»» cÖwkÿK‡`i 

evwl©K cÖwkÿY 

Kvj

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	weGgBwU

2.	RvZxq `ÿZv Dbœqb 

KZ…©cÿ

3.	I‡qR Avb©vm© 

Kj¨vY †evW©

4.	evsjv‡`k KvwiMwi 

wkÿv †evW©

5.	Dbœqb mn‡hvMx 

ms¯’v

we`¨gvb KvwiMwi I e„wËg~jK cÖwkÿY Kvh©µgmg~n Z…Yg~j ch©v‡q wbwðZ Kivi j‡ÿ¨ †`‡ki wewfbœ AÂ‡j mgfv‡e wUwUwm m¤úªmviY (cÖwZ Dc‡Rjvq Kgc‡ÿ GKwU †K›`ª cÖwZôv) Kiv n‡e| 

cvkvcvwk †emiKvwi msMVbmg~n‡K Zv‡`i cÖwkÿY ‡K›`ª¸‡jv Z„Yg~j ch©v‡q wb‡q †h‡Z DrmvwnZ Kiv n‡e| (bxwZ wb‡`©kbv 2.1.6)

6

eZ©gv‡b 70 wU (6 wU 

mvgyw`ªK cÖhyw³ cÖwZôvb 

mn) KvwiMwi cÖwkÿY 

†K›`ª Pvjy i‡q‡Q|

50% Dc‡Rjvq KvwiMwi 

cÖwkÿY †K›`ª (wUwUwm) 

¯’vcb Kiv n‡e|

1.	Dbœqb cÖKí MÖn‡Yi gva¨‡g cÖwZwU Dc‡Rjvq KvwiMwi 

cÖwkÿY †K›`ª cÖwZôv Ki‡Z n‡e|

2.	AbMÖmi GjvKvq KvwiMwi cÖwkÿY †K›`ª ¯’vc‡b 

AMÖvwaKvi w`‡Z n‡e|

3.	we`¨gvb KvwiMwi cÖwkÿY †K›`ª Ges AvBGgwU‡K 

AZ¨vaywbK Ges kw³kvjx Ki‡Z n‡e|

4.	we`¨gvb KvwiMwi cÖwkÿY †K›`ª ¸‡jv‡Z wb‡qvwRZ 

cÖwkÿK‡`i gv‡bi g~j¨vqb Kiv n‡e| 

5.	cÖwZwU cÖwkÿY †K›`ª‡K mgvbfv‡e mwµq I gvbm¤úbœ 

Ki‡Z n‡e|

»» KvwiMwi 

cÖwkÿY †K›`ª I 

AvBGgwUi msL¨v

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	cwiKíbv gš¿Yvjq

2.	RbcÖkvmb gš¿Yvjq

3.	A_© wefvM

4.	weGgBwU
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Recent initiative of the Government for signing Bi Lateral Agreements and Memorandums of Understanding will be further strengthened in 
order for creating appropriate employment opportunities for Bangladeshi migrant workers, for ensuring proper protection for them and for 
ensuring decent labour migration,  and for creating gender sensitive work environment. (Policy Directives 2.1.7)

7

Existing Bi Lateral 
Agreements and 
MoUs contain 
clauses for 
ensuring gender 
sensitive work 
environment. 

Clauses 
providing for 
gender sensitive 
issues shall 
be inserted 
in all bilateral  
Agreements and 
MoUs.  

1.	The existing BLAs and MoUs shall be 
reviewed for gender sensitive issues. 

2.	Steps shall be taken for incorporating 
clauses to address gender sensitive 
issues in case that is found wanting. 

3.	A standard format for inclusion of 
clauses for addressing gender sensitive 
issues in bilateral Agreements and MoUs 
shall be prepared. 

4.	The standard format shall be 
incorporated in every bilateral 
agreements and MoUs.

5.	These agreements and MoUs shall 
follow the regional standard of the 
countries of origin. 

»» Bilateral 
Agreements

»» Memorandums 
of 
Understanding

Short term Leading role
1.	MoEW&OE

Supporting role 
1.	MoFA
2.	Legislative and 

Parliamentary 
Affairs Divisions

3.	MoHA
4.	MoWCA

Labour migration in new trades  and professions will be promoted and ensured, and necessary skills training will be provided to female migrant 
workers for  creating employment opportunities for them in various trades and professions. (Policy Directives 2.1.8)

8

Currently, 
migrant workers 
abroad work in 
10/11 trades. 
Female workers 
mainly work as 
domestic helps 
and garments 
workers.

Number 
of skilled 
workforce will 
be increased.

1.	Quality training corresponding to market 
demands will be imparted to workers. 

2.	Overseas employment for those who 
completed training in TTCs and IMTs 
shall be ensured. 

3.	Demands shall be created by supply of 
workers trained in multifarious trades. 

4.	Publicity activities in international 
level with regard to the pool of skilled 
workforce shall be increased.

»» Ratio of skilled 
workers

»» Number of 
trades

»» Ratio of 
skilled female 
workers.

Long term Leading role
1.	MoEW&OE

Supporting role 
1.	BMET
2.	Wage Earners’ 

Welfare Board
3.	BAIRA
4.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

evsjv‡`kx Awfevmx Kg©x‡`i Rb¨ Dchy³ ˆe‡`wkK Kg©ms¯’v‡bi my‡hvM m„wó, Zv‡`i h_vh_ myiÿv cÖ`vb Ges gh©v`vm¤úbœ kÖg Awfevmb wbwðZ Kiv Ges  bvix cyiæl m¤úK© welqK 

ms‡e`bkxjZv Kg©cwi‡e‡ki wbðqZvi j‡ÿ¨ wØcvwÿK Pzw³ I mg‡SvZv ¯§viK ¯^vÿ‡i miKv‡ii mv¤cÖwZK D‡`¨vM‡K AviI ‡Rvi`vi Kiv n‡e| (bxwZ wb‡`©kbv 2.1.7)

7

eZ©gv‡b we`¨gvb 

wØcvwÿK Pzw³ I 

mg‡SvZv ¯§vi‡K 

bvix cyiæl m¤úK© 

welqK ms‡e`bkxjZv 

Kg©cwi‡e‡ki wbðqZvi 

welqwU mshy³ Kiv 

Av‡Q|

cÖwZwU wØcvwÿK Pzw³ I 

mg‡SvZv ¯§vi‡K bvix 

cyiæl m¤úK© welqK 

ms‡e`bkxjZv Gi 

welqwU h_vh_fv‡e 

mwbœ‡ek Kiv n‡e|

1.	we`¨gvb wØcvwÿK Pzw³ I mg‡SvZv ¯§vi‡K bvix cyiæl 

m¤úK© welqK ms‡e`bkxjZvi welqwU ch©v‡jvPbv Kiv 

n‡e|

2.	 bvix cyiæl m¤úK© welqK ms‡e`bkxjZv welqwU 

Abycw¯’Z _vK‡j Zv AšÍfy©³ Kivi c`‡ÿc MÖnY Ki‡Z 

n‡e|

3.	wØcvwÿK Pzw³ I mg‡SvZv ¯§vi‡K bvix cyiæl m¤úK© 

welqK ms‡e`bkxjZv Bmy¨ mg~n AšÍf‚©w³i Rb¨ GKwU 

÷¨vÛvW© dig¨vU cÖYqb Ki‡Z n‡e|

4.	÷¨vÛvW© dig¨vUwU mKj wØcvwÿK Pzw³ I mg‡SvZv 

¯§vi‡K AšÍfz©³ Ki‡Z n‡e|

5.	Gme Pzw³ I mg‡SvZv ¯§viK Drm †`k¸‡jvi AvÂwjK 

gvb`Û Abyhvqx n‡e|

»» wØcvwÿK Pzw³ 

»» mg‡SvZv ¯§viK 

¯^í‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	AvBb, wePvi I 

msm` welqK wefvM

3.	̄ ^ivóª gš¿Yvjq

4.	gwnjv I wkïwelqK 

gš¿Yvjq

bZyb bZzb †ckvq Kg©x‡`i kÖg Awfevmb wbwðZ I DrmvwnZ Kiv Ges wfbœ wfbœ ai‡bi †ckvq bvixi Kg©ms¯’v‡bi my‡hvM m„wói Rb¨ Zv‡`i cÖ‡qvRbxq Kg©`ÿZvi Ici cÖwkÿY †`qv n‡e| GB 

j‡ÿ¨, AMÖvwaKvi wfwËK KvVv‡gv wVK Kiv n‡e| (bxwZ wb‡`©kbv 2.1.8)

8

eZ©gv‡b Awfevmx Kg©xiv 

†gvU 10/11 wU †Uª‡W 

we‡`‡k KvR Ki‡Qb| 

bvix Kg©xiv g~jZ: M„nKgx© 

I Mv‡g©›Um Kg©x wn‡m‡e 

we‡`‡k KvR Ki‡Qb|

`ÿ Rbkw³i nvi e„w× 

Kiv n‡e|

1.	evRvi Pvwn`vi Dci wfwË K‡i gvbm¤§Z cÖwkÿY cÖ`vb 

Ki‡Z n‡e|

2.	KvwiMwi cÖwkÿY †K›`ª Ges mvgyw`ªK cÖhyw³ cÖwZôvb 

cÖ`Ë cÖwkÿYcÖvß‡`i ˆe‡`wkK Kg©ms¯’v‡bi e¨e¯’v MÖnY 

Ki‡Z n‡e|

3.	wfbœZi †mevg~jK †ckvq cÖwkÿY cÖ`vb K‡i †hvMv‡bi 

gva¨‡g Pvwn`v ˆZix Ki‡Z n‡e|

4.	cÖwkÿYcÖvß Rbkw³ msµvšÍ Z_¨vw`i wel‡q 

AvšÍR©vwZK ch©v‡q cÖPvi cÖPviYv e„w× Ki‡Z n‡e|

»» `ÿ Kg©xi nvi

»» †ckvi msL¨v

»» `ÿ bvix Kg©xi 

nvi

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	weGgBwU

2.	I‡qR Avb©vm© 

Kj¨vY †evW©

3.	evqiv

4.	GbwRI
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Prevailing legal framework for activities purported for ensuring and promoting safe labour migration and migrant workers will be briefed on 
prevailing acts and rules with regard to labour migration in an easily intelligible terms. (Policy Directives 2.1.9)

9

Currently, pre-
departure briefing 
is being held 
with respect to 
the laws, food, 
manner and 
etiquette, weather 
and culture 
of destination 
countries. 

Awareness 
with respect 
to  migration 
laws will be 
increased.  

1.	Under pre-departure training, migrant 
workers will be briefed on migration laws 
and regulations in an easily intelligible 
language. 

2.	Recruting Agencies and NGOs will be 
provided training on laws related to 
migration management. 

3.	Law enforcing agencies, public officials 
at field level and NGO workers will be 
given training. 

4.	Under pre-departure training, briefing 
will be given on matters relating to laws, 
convention, complaint management 
mechanism and health service facilities 
available in destination countries. 

5.	The Government will prepare a database 
for storing data of all migrant workers 
which shall be shared with Bangladesh 
Missions abroad. 

»» Training 
Manuel for 
Pre-departure 
Briefing.

»» Legal 
knowledge 
test report  
of migrant 
workers. 

Mid term Leading role
1.	MoEW&OE

Supporting role 
1.	BMET
2.	Wage Earners’ 

Welfare Board
3.	Labour wing, 

Bangladesh 
Mission

4.	BAIRA
5.	NGO
6.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

wbivc` kªg-Awfevmb wbwðZ I DrmvwnZ Kivi j‡ÿ¨ M„nxZe¨/M„nxZ Kvh©µ‡gi †ÿ‡Î we`¨gvb AvBwb-KvVv‡gv AbymiY Kiv n‡e Ges kÖg Awfevmb welqK cÖPwjZ AvBbKvbyb I wewaweav‡bi 

Ici Awfevmx Kg©x‡`i mnR‡eva¨ c×wZ‡Z cÖwkÿY cÖ`vb Kiv n‡e| (bxwZ wb‡`©kbv 2.1.9)

9

eZ©gv‡b cÖvK Awfevmb 

weªwds G MšÍe¨ †`‡ki 

AvBb, Lv`¨, AvPvi-

Abyôvb, AvenvIqv, 

ms¯‹…wZ wb‡q weªwds cÖ`vb 

Kiv nq|

Awfevmb msµvšÍ AvBb 

m¤ú‡K© m‡PZbZv e„w× 

Kiv n‡e| 

1. cÖvK Awfevmb weªwds G Awfevmb AvBb I wewamg~n 

mnR fvlvq Awfevmx Kg©x‡`i Rvbv‡Z n‡e|

2. wiµzwUs G‡RÝx, GbwRI‡`i‡K Awfevmb e¨e¯’vcbv 

mswkøó AvBb m¤ú‡K© cÖwkÿY cÖ`vb Kiv n‡e|

3. AvBb cÖ‡qvMKvix ms¯’v, gvV ch©v‡q miKvwi Kg©KZ©v I 

GbwRI Kg©x‡`i cÖwkÿY cÖ`vb Kiv n‡e|

4. cÖvK Awfevmb weªwds G MšÍe¨ †`‡ki AvBb, ixwZ-

bxwZ, Awf‡hvM cÖwµqv I ¯^v¯’¨‡mev MÖnY msµvšÍ Z_¨ 

Rvbv‡bv n‡e| 

5. miKvi mKj Awfevmxi Z_¨ msiÿ‡Y GKwU Z_¨fvÛvi 

ˆZix Ki‡e I we‡`‡k Aew¯’Z evsjv‡`k `~Zvev‡mi 

mv‡_ Zv wewbgq Ki‡e|

»» cÖvK Awfevmb 

weªwds Gi 

wb‡`©wkKv|

»» Awfevmx 

Kg©x‡`i AvBb 

m¤ú©‡K Ávb 

hvPvB cixÿv 

cÖwZ‡e`b|

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	weGgBwU

2.	I‡qR Avb©vm© 

Kj¨vY †evW©

3.	kÖg Kj¨vY DBs 

mg~n, evsjv‡`k 

wgkb

4.	evqiv

5.	GbwRI

6.	Dbœqb mn‡hvMx
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Initiatives will be taken for deeply engaging both the labour sending and labour receiving countries through regional and inter-regional 
consultative processes with the aims of ensuring safe and dignified labour migration and  ensuring benefits, welfare and protection of migrant 
workers in accordance with international legal instruments and international labour standard. Orderly and regulated employment process 
in both the countries of origin and countries of destination will be ensured by holding regular dialogue, information sharing and by mutual 
cooperation. (Policy Directives 2.1.10)

10

Currently, the 
Ministry of 
Expatriates’ 
Welfare and 
Overseas 
Employment  
participates in 
various regional 
consultative 
processes.

Bangladesh’s 
role in various 
consultative 
processes like 
Abu Dhabi 
Dialogue, 
Colombo 
Process will 
be further  
strengthened. 

1.	Effective engagement with various 
regional and inter-regional dialogue 
and consultative processes will be 
maintained. If necessary, issue based 
projects or programs will be adopted. 

2.	Officers’ competency for playing 
leadership role in various regional and 
inter-regional dialogue and consultative 
processes will have to be increased. 

3.	In these dialogues and consultative 
processes, emphasis will be given on 
regularizing the irregular migrants. 

4.	Government will undertake diplomatic 
initiatives for ensuring social dignity of 
migrants in the destination countries.

5.	Modernization of tourism considering 
the global scenario; so that the tourism 
sector is free from irregular migration, 
human trafficking and human smuggling.

»» Activities of 
Bangladesh 
in Colombo 
Process

»» Activities of 
Bangladesh 
in Abu Dhabi 
Dialogue

»» Activities 
report on 
modernigation 
of Tourism

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoCA & T
2.	BMET
3.	Wage Earners’ 

Welfare Board
4.	Labour Welfare 

Wing
5.	BAIRA
6.	Development 

Partners
7.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

wbivc` I m¤§vbRbK kÖg Awfevmb wbwðZ Kiv Ges AvšÍR©vwZK AvBwb `wjj I AvšÍR©vwZK kÖg gvb`‡Ði Abymi‡Y Awfevmx Kg©xi my‡hvM-myweav, Kj¨vY I myiÿv wbwðZ Kivi j‡ÿ¨ AvÂwjK 

Ges AvšÍtAvÂwjK Av‡jvPbv I civgk©-cÖwµqvi AvIZvq Awfevmx Kg©x †cÖiYKvix I MªnYKvix †`k¸‡jvi g‡a¨ Nwbô mn‡hvwMZv e„w×i D‡`¨vM MÖnY Kiv n‡e| wbqwgZ msjvc, Z‡_¨i Av`vb-

cÖ`vb Ges cvi¯úwiK mvnvh¨-mn‡hvwMZvi gva¨‡g Kg©x‡`i Drm I MšÍe¨ Dfq †`‡k myk„•Lj I mywbqwš¿Z wb‡qvM cÖwµqvi welqwU wbwðZ Kiv n‡e| (bxwZ wb‡`©kbv 2.1.10)

10

eZ©gv‡b gš¿Yvjq wewfbœ 

AvšÍtAvÂwjK civgk©-

cÖwµqvq AskMÖnY K‡i 

_v‡K|  

Aveyavex WvqvjM, Kj‡¤^v 

cÖ‡mmmn wewfbœ civgk© 

cÖwµqvq evsjv‡`‡ki 

f~wgKv AwaKZi †Rvi`vi 

Kiv n‡e| 

1.	wewfbœ AvÂwjK Ges AvšÍtAvÂwjK Av‡jvPbv I 

civgk©-cÖwµqvi mv‡_ wbqwgZ hy³ _vK‡Z n‡e|  

cÖ‡qvR‡b Bm¨ywfwËK cÖKí ev Kg©m~wP MÖnY Kiv †h‡Z 

cv‡i|

2.	wewfbœ AvÂwjK Ges AvšÍtAvÂwjK Av‡jvPbv I 

civgk©-cÖwµqvq ‡bZ…Z¡ cÖ`v‡bi Rb¨ Kg©KZ©v‡`i `ÿZv 

e„w× Ki‡Z n‡e|

3.	Gme Av‡jvPbv civg‡k© AwbqwgZ Awfevmx‡`i wbqwgZ 

Ki‡Y ¸iæZ¡ cÖ`vb Kiv n‡e| 

4.	Awfevmx‡`i mvgvwRK gh©v`v wbwðZ Ki‡Z MšÍe¨‡`‡k 

miKvi Rbm‡PZbZv e„w×‡Z K~U‰bwZK ZrciZv 

Pvjv‡e| 

5.	‰ewk¦K †cÖÿvcU we‡ePbv K‡i ch©Ub e¨e¯’vi 

AvaywbKvqb Kiv, hv‡Z GwU wbwðZ Kiv hvq †h 

ch©Ub LvZ AwbqwgZ Awfevmb, gvbecvPvi I gvbe 

†PvivPvjvb †_‡K gy³ _v‡K|

»» Kj‡¤^v cÖ‡mm 

G evsjv‡`‡ki 

Kvh©µg|

»» Aveyavex 

Wvqvj‡M 

evsjv‡`‡ki 

Kvh©µg|

»» ch©Ub e¨e¯’vi 

AvaywbKvq‡b 

M„nxZ Kvh©µg 

cÖwZ‡e`b|

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	‡emvgwiK wegvb 

cwienb I ch©Ub 

gš¿Yvjq

2.	weGgBwU

3.	I‡qR Avb©vm© 

Kj¨vY †evW©

4.	kÖg Kj¨vY 

DBsmg~n, evsjv‡`k 

wgkb

5.	evqiv

6.	Dbœqb mn‡hvMx

7.	GbwRI
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Sufficient and effective research works for identifying new labour markets with support from various Bangladesh Missions abroad will be 
conducted and actions will be taken based on research findings. (Policy Directives 2.1.11)

11

BMET performed 
international job 
market demand 
analysis in Jan 
2017-April 2018 
based on 53 
countries.

In 2014, IOM 
prepared an 
assessment 
report on the 
labour markets 
of Azerbaijan, 
Iraq, Italy, Japan, 
Jordan and Qatar. 

UN Women 
prepared an 
assessment 
report on the 
labour market 
of United Arab 
Emirates.

ILO conducted 
research works 
on the labour 
markets of 
Kuwait, Malaysia, 
Qatar, Saudi 
Arabia and United 
Arab Emirates. 

Every year 
research works 
on the labour 
markets of four 
countries will be 
undertaken. 

It must be 
borne in mind 
that, apart 
from research 
works for new 
labour markets, 
researches 
will have to 
be conducted 
for identifying 
new trades in 
existing labour 
markets and 
existing trades  
will be reviewed.  

1.	Names & priority list of some of West 
European countries, and names of 
countries with growing economy 
and also, names of countries where 
Bangladeshi workers are very few, and 
list of new trades in current destination 
countries will have to be prepared. 

2.	Every year four market based research 
works will be undertaken in order for 
expansion of labour markets to new 
countries and for sending labour against 
new trades in current destination 
countries.

3.	As per suggestions from research 
findings, adopting and implementation of 
action plan for entering into new labour 
markets, maintaining the existing ones 
and for expansion of labour markets 
ensuring a decent and safe working 
environment.

»» Reports 
of market 
research.

»» Initiatives taken 
for expansion 
of labour 
markets on 
the basis of 
the research 
reports.

Long term Leading role
1.	MoEW&OE

Supporting role / 
organization
1.	MoFA
2.	BMET
3.	NGO
4.	Research 

Organizations.
5.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

wewfbœ †`‡k Aew¯’Z evsjv‡`‡ki `~Zvevmmg~‡ni mnvqZvq bZzb bZzb kªgevRvi AbymÜvbK‡í ch©vß I h_vh_ M‡elYv Kiv Ges Z`vbyhvqx Kvh©µg MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.1.11)

11

weGgBwU Rvby: 2017 - 

GwcÖj 2018 mg‡q 53wU 

†`‡ki Dci ÕAvšÍR©vwZK 

kªgevR‡i evsjv‡`kx 

Awfevmx Kg©x‡`i 

Kg©ms¯’‡bi Pvwn`v 

we‡kølYÕ M‡elYv K‡i|

AvBIGg 2014 mv‡j 

AvRvievBRvb, BivK, 

BZvjx, Rvcvb, RW©vb 

Ges KvZv‡ii kÖg 

evRv‡ii Dci GKwU 

g~j¨vqb cÖwZ‡e`b ˆZix 

K‡i|

UN Women mshy³ 

Avie Avwgiv‡Zi kÖg 

evRv‡ii Dci GKwU 

G‡mm‡g›U cÖwZ‡e`b 

ˆZix K‡i|

AvBGjI Kz‡qZ, 

gvj‡qwkqv, KvZvi, †mŠw` 

Avie Ges mshy³ Avie 

Avwgiv‡Zi kÖg evRv‡ii 

Dci M‡elYv cwiPvjbv 

K‡i|

cÖwZeQi 4wU ‡`‡ki Dci 

evRviwfwËK M‡elYv 

cwiPvjbv Ki‡Z n‡e|

G‡ÿ‡Î g‡b ivL‡Z n‡e 

†h bZyb bZyb kÖgevRvi 

M‡elYv Kiv QvovI 

we`¨gvb kÖgevRv‡i bZzb 

bZzb ‡ckvi Rb¨ M‡elYv 

I we`¨gvb †ckvmg~‡ni 

ch©v‡jvPbv Kiv cÖ‡qvRb|

1.	cwðg BD‡iv‡ci wKQz †`k, AMÖmigvb A_©bxwZi wKQz 

†`k Ges †h mKj †`‡k evsjv‡`‡ki Kg©xi msL¨v LyeB 

AcÖZzj ‡m mKj †`‡ki bvg I cÖvwaKv‡ii ZvwjKv Ges 

we`¨gvb MšÍe¨‡`kmg~‡n m¤¢ve¨ bZzb †ckvi  ZvwjKv 

cÖYqb Kiv n‡e|

2.	cÖvwaKvi wfwË‡Z bZzb bZzb †`‡k evRvi m¤úªmviY I 

we`¨gvb ‡`‡k bZzb bZzb †ckvi Kg©x †cÖi‡Yi D‡Ï‡k¨ 

cÖwZ eQi 4 wU evRvi wfwËK M‡elYv Kiv n‡e|

3.	M‡elYvjä civg‡k©i wfwË‡Z bZzb kÖgevRv‡i cÖ‡ek 

Ges we`¨gvb kÖg evRvi eRvq ivLvi Rb¨ Ges 

gh©v`vc~Y© I wbivc` Kg©cwi‡ek wbwðZ K‡i kÖgevRvi 

m¤úªmvi‡Yi D‡Ï‡k¨ Kg©cwiKíbv MÖnY I ev¯Íevqb 

Kiv n‡e|

»» evRvi M‡elYv 

cÖwZ‡e`b|

»» cÖwZ‡e`b 

mv‡c‡ÿ Av‡jvP¨ 

†`‡k evRvi 

m¤úªmvi‡Yi Rb¨ 

M„nxZ D‡`¨vM 

mg~n

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	weGgBwU

3.	GbwRI

4.	M‡elYv cÖwZôvb

5.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Protection of the Rights of Migrant Workers and members of their Families
Existing rules, regulations and prevailing legal framework will be followed while adopting any plan and pursuing activities under the Overseas 
Employment Policy and required policy directives  will be taken from migration related international instruments. (Policy Directives 2.2.1)

12

Gender issues 
are reflected in 
the policy 2016.

Gender 
sensitive Action 
Plan for the 
protection 
and welfare of 
migrant workers 
and their 
families will be 
implemented.

1.	Gender sensitive action plan under the 
Overseas Employment Policy will be 
chalked out while adopting any plan 
and pursuing activities following existing 
rules, regulations and prevailing legal 
framework.  

2.	Before adopting any plan, it has to be 
examined that it does not contradict any 
national and international law and policy. 

3.	Law has to be framed and implemented 
for the purpose of the welfare of the 
migrants and their families.

4.	Issues relating to the welfare of the 
migrants and their families will have to 
be incorporated in the development plan 
documents. 

5.	New programs intended for the welfare 
of the migrant workers will be adopted.

»» Gender 
sensitive Action 
Plan

»» Law on 
migrants’ 
welfare 

»» New welfare 
program

Long term Leading role
1.	MoEW&OE

Supporting role / 
organization
1.	MoFA
2.	MoSW
3.	Wage Earners’ 

Welfare Board
4.	BMET
5.	Probashi 

Kollyan Bank
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i AwaKv‡ii myiÿv

ˆe‡`wkK Kg©ms¯’vb bxwZi Aaxb †Kv‡bv cwiKíbv MÖnY I M„nxZ Kvh©µg cwiPvjbvi ‡ÿ‡Î cÖPwjZ wewaweavb I we`¨gvb AvBwbKvVv‡gv AbymiY Kiv n‡e Ges Awfevmb msµvšÍ AvšÍR©vwZK 

`wjj¸‡jv n‡Z cÖ‡qvRbxq w`Kwb‡`©kbv MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.2.1)

12

bvix-cyiæl m¤úK© welqwU 

2016 Gi bxwZgvjvq 

cÖwZdwjZ n‡q‡Q|

bvix-cyiæl m¤úK© 

ms‡e`bkxj Awfevmx 

I Zv‡`i cwiev‡ii 

wbivcËvi Rb¨ RvZxq 

Kg©cwiKíbv ev¯Íevqb 

Kiv n‡e|

1.	ˆe‡`wkK Kg©ms¯’vb bxwZi Aaxb †Kv‡bv cwiKíbv MÖnY 

I M„nxZ Kvh©µg cwiPvjbvi ‡ÿ‡Î cÖPwjZ wewaweavb 

I we`¨gvb AvBwb-KvVv‡gv AbymiY K‡i Õ†RÛvi evÜeÕ 

Kg©cwiKíbv cÖYqb Ki‡Z n‡e|

2.	‡h‡Kvb cwiKíbv MÖnY Kivi c~‡e© RvZxq I AvšÍR©vwZK 

AvBb I bxwZi mv‡_ Zv mvsNwl©K wKbv †mwU LwZ‡q 

†`Lv n‡e|

3.	Awfevmx‡`i I Zv‡`i cwiev‡ii Kj¨vYv‡_© AvBb 

cÖYqb I Zvi ev¯Íevqb wbwðZ Ki‡Z n‡e| 

4.	Dbœqb cwiKíbv `wj‡j Awfevmx‡`i I Zv‡`i 

cwiev‡ii myiÿvi welqwU wbwðZ Kiv n‡e|

5.	Awfevmx‡`i I Zv‡`i cwiev‡ii Kj¨v‡Y bZyb bZyb 

Kg©m~wP MÖnY Kiv n‡e|

»» †RÛvi evÜe 

G¨vKkb cø¨vb

»» Awfevmx‡`i 

Kj¨vYv‡_© AvBb

»» bZzb Kj¨vYg~jK 

Kg©m~wP

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	mgvRKj¨vY 

gš¿Yvjq

3.	I‡qR Avb©vm© 

Kj¨vY †evW

4.	weGgBwU

5.	cÖevmx Kj¨vY e¨vsK
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

As part of activities to promote the right of migrant workers, a standard employment contract will be drafted. This will promote and ensure, inter alia, 
minimum wages commensurate with the work of the migrant workers, payment of wages regularly and in due time, workplace security and other 
conditions for workplace environment including health and available legal remedies in case of breach of contract. (Policy Directives 2.2.2)

While standardizing the bilateral Agreements and MoUs, and while finalizing their clauses, principles pertaining to safeguarding of the rights of 
migrants will be followed. Moreover, labour laws and laws relating to social protection in destination countries will be closely examined before 
accepting any fair BLA or MoU.  (Policy Directives 2.2.3)

Procedural issues with respect to proper application, implementation and supervision of the Agreements or MoUs signed, and responsibilities of offices and 
assigned officers of Bangladesh and concerned destination countries will be determined through consultation with concerned stakeholders.  (Policy Directives 2.2.4)

13

Currently, a 
standard format 
of employment 
contract is 
generally affixed 
to bilateral 
agreements with 
some countries. 

A county based, 
job-based 
and gender 
based  model 
employment 
contract will be 
prepared. 

1.	Existing employment contracts will be 
reviewed     and clauses will be incorporated 
so that they become more migrant friendly. 

2.	Job-based, country-based and gender-
based check lists containing mandatory 
issues to be included in the model 
employment contract will be prepared. 

3.	Check lists shall be distributed among 
the recruiting agents and it shall be kept 
open for all.

4.	Monitoring mechanism shall be in place 
to make sure that Agreements are 
implemented in accordance with check 
list. Monitoring works will be carried out 
in joint collaboration of GO and NGOs.

5.	In the case of bilateral agreements, 
challenges of destination countries will 
have to be kept in prime consideration and 
BLAs or MoUs shall be kept open for all. 

6.	Trained migrant shall be sent to 
destination countries. 

7.	Issues of safe migration shall be 
incorporated in bilateral agreements.

8.	Protection of Bangladeshi migrants through 
joint collaboration with Ministry of Expatriates’ 
Welfare & Overseas Employment and 
monitoring of the implementation of 
MoUs or bilateral agreements by foreign 
Governments will be ensured. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Ministry of Law 

& Parliamentary 
Affairs

3.	MoHA
4.	BMET
5.	Labour Welfare 

Wing
6.	BAIRA
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i Rb¨ AwaKv‡ii myiÿvg~jK Kvh©µ‡gi Ask wn‡m‡e GKwU Av`k© wb‡qvMPzw³ ˆZwi Kiv n‡e| G‡Z, Ab¨vb¨ wel‡qi g‡a¨, Awfevmx Kg©xi ‡ckvi m‡½ m½wZc~Y© b~¨bZg 

gRywi, wbqwgZ I h_vmg‡q gRywi cÖ`vb, Kg©¯’‡j wbivcËv I ¯^v¯’¨mn Kg©cwi‡e‡ki Ab¨vb¨ kZ©vejx Ges Pzw³ j•N‡bi †ÿ‡Î cÖvc¨ AvBwb cÖwZKvi BZ¨vw` welq mwbœ‡ewkZ K‡i GKwU Av`k© 

wb‡qvMPzw³i AbymiY DrmvwnZ I wbwðZ Kiv n‡e| (bxwZ wb‡`©kbv 2.2.2)

wØcvwÿK Pzw³ I mg‡SvZv ¯§viK¸‡jv cÖvgvYxKiY I Zv‡`i weavbvejx wba©vi‡Yi †ÿ‡Î Awfevmx Kg©xi AwaKv‡ii myiÿv msµvšÍ bxwZmg~n AbymiY Kiv n‡e| AwaKš‘ b¨vqm½Z wØcvwÿK Pzw³ 

I mg‡SvZv ¯§viK MÖn‡Yi wbwg‡Ë mswkøó MšÍe¨ †`‡ki kªg AvBb I mvgvwRK wbivcËv msµvšÍ AvBb wbweofv‡e ch©v‡jvPbv Kiv n‡e| (bxwZ wb‡`©kbv 2.2.3)

wØcvwÿK Pzw³ I mg‡SvZv ¯§viK ¯^vÿ‡ii ci, ¯^vÿwiZ Pzw³ ev mg‡SvZv ¯§vi‡Ki h_vh_ cÖ‡qvM, ev¯Íevqb Ges Z`viwKi Rb¨ AbymiYxq cÖwµqv Ges evsjv‡`k I MšÍe¨-†`‡ki mswkøó 

ms¯’vmg~‡ni `vwqZ¡ ¯^v_©mswkøó‡`i m‡½ civgk©µ‡g wba©viY Kiv n‡e| (bxwZ wb‡`©kbv 2.2.4)

13

eZ©gv‡b K‡qKwU †`‡ki 

mv‡_ wØcvwÿK Pzw³i 

mv‡_ wb‡qvM Pyw³i 

dig¨vU mshy³ Kiv 

n‡”Q|

†`kwfwËK, Kg©wfwËK 

Ges †RÛviwfwËK Av`k© 

wb‡qvMPzw³ ˆZwi Kiv 

n‡e|

1.	we`¨gvb wb‡qvMPzw³ ch©v‡jvPbvi gva¨‡g †m¸‡jv‡K 

AviI wKfv‡e Kg©x evÜe Kiv hvq Zv wPwýZ Kivi 

gva¨‡g Pzw³‡Z AšÍfz©³ Kivi e¨e¯’v MÖnY Kiv n‡e|

2.	Kg©wfwËK, †`kwfwËK Ges †RÛvi wfwËK Av`k© 

wb‡qvMPzw³i Avewk¨K welqvejxi GKwU KiYxq Kv‡Ri 

ZvwjKv ev †PKwjó cÖYqb Ki‡Z n‡e| 

3.	KiYxq Kv‡Ri ZvwjKv wiµzwUs G‡R›U‡`i gv‡S weZiY 

Ki‡Z n‡e| KiYxq Kv‡Ri ZvwjKv mevi Rb¨ Db¥y³ 

ivL‡Z n‡e|

4.	KiYxq Kv‡Ri ZvwjKv Abyhvqx Pzw³ ev¯Íevqb n‡”Q 

wKbv Zv LwZ‡q †`Lvi Rb¨ gwbUwis c×wZ cÖeZ©b 

Ki‡Z n‡e| cwiexÿY Kvh©µg miKvwi I †emiKvwi 

ms¯’vi mgš^‡q ev¯Íevqb Ki‡Z n‡e| 

5.	wØcvwÿK Pzw³i †ÿ‡Î MšÍe¨‡`‡k we`¨gvb P¨v‡jÄ 

mg~‡ni Dci ¸iæZ¡ Av‡ivc Ki‡Z n‡e Ges mg‡SvZv 

¯§viK A_ev wØcvwÿK Pzw³mg~n mevi Rb¨ Db¥y³ 

ivL‡Z n‡e| 

6.	MšÍe¨‡`‡k `ÿ Awfevmb cvVv‡Z n‡e| 

7.	wbivc` Awfevmb mswkøó Bmy¨mg~n wØcvwÿK Pzw³‡Z 

AšÍf‚©³ Ki‡Z n‡e|

8.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvjq Gi mv‡_ 

Askx`vwiZ¡g~jK Kv‡Ri gva¨‡g evsjv‡`kx Awfevmx 

Kgx©‡`i myiÿv cÖ`vb Ges mswkøó we‡`kx miKvi 

mg‡SvZv ¯§viK ev wØcvwÿK Pzw³ ‡g‡b ”j‡Q wK bv Zv 

Z`viwKi gva¨‡g wbwðZ Kiv n‡e|| 

»» wØcvwÿK Pyw³ 

I mg‡SvZv 

m¥viKmg~‡ni 

wiwfD

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	AvBb I msm` 

welqK gš¿Yvjq

3.	̄ ^ivóª gš¿Yvjq

4.	weGgBwU

5.	evqiv

6.	kÖg Kj¨vY DBsmg~n
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Country wise booklets, flyers and videos containing right to information and remedies for denial of those rights to Bangladeshi migrants in 
countries of destination in the light of relevant clauses in the bilateral agreements or MoUs will be prepared and distributed. (Policy Directives 
2.2.5)

Country-wise orientation course or training rendered in easily intelligible language for migrant workers purported to giving a clear 
understanding of the law and practice of human rights, labour law and social security issues in destination countries will be arranged. (Policy 
Directives 2.2.6)

14

Currently, country 
wise booklets on 
pre-departure 
briefing are being 
used. 

Flyers and 
videos 
containing 
information 
on laws, 
food, culture, 
language, 
manners 
of every  
destination 
country will be 
prepared. 

1.	Flyers and videos on facts and figures of 
countries of destination will be prepared 
and published.

2.	These videos and flyers will be kept 
open and will be available online.

3.	These will be broadcast on radio and 
television.

4.	Short-films will be made on the success 
and cautions of migration.

5.	Publicity work will be conducted through 
satellite cable operators and community 
radios. 

6.	Information Education & Communication 
materials will be made easily available 
and intelligible.

7.	Union Digital Center will be involved
8.	Human rights issues will be incorporated 

in pre-departure briefing.
9.	Prepare and implement a comprehensive 

communication strategy.

»» Country-wise 
booklets, 
flyers, audio 
and video on 
countries of 
destination

Mid term Leading role
1.	MoEWOE

Supporting role
1.	MoI
2.	Wage Earners’ 

Welfare Board
3.	BMET
4.	BAIRA
5.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

MšÍe¨ †`‡k evsjv‡`kx Awfevmx Kg©x‡`i Z‡_¨i AwaKvi Ges Zv‡`i AwaKvi j•N‡bi †ÿ‡Î cÖwZKvi cvIqvi AwaKvi wbwðZ Kivi j‡ÿ¨ cÖ‡hvR¨ wØcvwÿK Pzw³ wKsev mg‡SvZv ¯§vi‡Ki 

Av‡jv‡K D³ †`kwfwËK cÖ‡qvRbxq Z_¨ msewjZ wewfbœ cyw¯ÍKv, Z_¨KwYKv I wfwWI ˆZwi I weZiY Kiv n‡e| (bxwZ wb‡`©kbv 2.2.5)

MšÍe¨ †`‡k gvbevwaKv‡ii PP©v I Ae¯’v Ges ¯’vbxq kªg AvBb I mvgvwRK wbivcËv msµvšÍ AvB‡bi Ici ¯^”Q aviYv cÖ`v‡bi j‡ÿ¨ kÖg AwfevmbKvix Kg©x‡`i Rb¨ mnR‡eva¨ fvlvq D³ 

†`kwfwËK cwiwPwZg~jK †Kvm© ev cÖwkÿ‡Yi e¨e¯’v Kiv n‡e| (bxwZ wb‡`©kbv 2.2.6)

14

eZ©gv‡b MšÍe¨ ‡`kwfwËK 

cÖvK-ewnM©gb weªwds Gi 

cyw¯ÍKv e¨envi Kiv nq|

cÖwZwU MšÍe¨ †`‡ki 

AvBbKvbyb, Lv`¨, 

ms¯‹wZ, fvlv, AvPiY 

wb‡q Z_¨KwYKv I wfwWI 

cÖ¯‘Z Kiv n‡e|

1.	 MšÍe¨‡`k msµvšÍ Z_¨ KwYKv, wfwWI cÖ¯‘Z Ges 

cÖPvi Kiv n‡e|

2.	 GmKj wfwWI Ges Z_¨KwYKv AbjvB‡b mK‡ji 

Rb¨ Db¥y³ ivLv n‡e|

3.	 †eZvi-†Uwjwfk‡b cÖPvi Kiv n‡e|

4.	 Awfevm‡bi mvdj¨ I mveavbZv wel‡q ¯^í‰`N©¨ 

Pjw”PÎ ˆZix Kiv n‡e|

5.	 m¨v‡UjvBU ‡Kej Acv‡iUi I KwgDwbwU †iwWIÕi 

gva¨‡g cÖPviYv Pvjv‡Z n‡e| 

6.	 wkÿYxq Z_¨ I †hvMv‡hvM DcKiY mnRjf¨ I 

mnR‡eva¨ n‡Z n‡e| 

7.	 BDwbqb Z_¨ †K›`ª¸‡jv‡K m¤ú„³ Ki‡Z n‡e| 

8.	 cÖvK-ewn©Mgb weªwds G gvbevwaKvi welq¸wj AšÍf©y³ 

Ki‡Z n‡e|

9.	 GKwU mvgwMÖK †hvMv‡hvM Kg©‡KŠkj cÖ¯‘Z I ev¯Íevqb 

Ki‡Z n‡e|

»» MšÍe¨ †`kwfwËK 

cyw¯ÍKv, 

Z_¨KwYKv, 

AwWI I wfwWI

ga¨‡gqv`x g~j `vwqZ¡

1.	 cÖevmx Kj¨vY 

I ˆe‡`wkK 

Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	 Z_¨ gš¿Yvjq

2.	 I‡qR Avb©vm© 

Kj¨vY †evW©

3.	 weGgBwU

4.	 evqiv

5.	 GbwRI
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

An appropriate mechanism for registration of the names of the family members, including children, of migrant workers and protection 
requirements of migrants’ family will be in place. (Policy Directives 2.2.7)

15

Currently, names 
of migrants are 
registered but 
names of their 
family members 
are not.  

A database of 
migrant workers’ 
family members 
will be prepared.  

1.	Registration of migrants’ family members 
will be done at Upazila level. 

2.	Scholarship for the children of migrant 
workers which is already in place will 
be increased in number, expanded and 
will be informed to all via union digital 
centers. 

3.	Programs for protection of migrants’ 
family will be chalked out and 
implemented. 

4.	Education of the children of migrant 
workers will be ensured through Wage 
Earners’ Welfare Board. 

5.	Activities of the Wage Earners’ Welfare 
Board intended for the welfare of the 
migrants’ family  will be properly carried 
out. 

»» Database 
of migrant 
workers’ family.

Long term Leading role
1.	MoEWOE

Supporting role
1.	Local 

Government 
Division 

2.	MoPA
3.	Finance Division
4.	Wage Earners’ 

Welfare Board
5.	Union Digital 

Center
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

wkïmn Awfevmx Kg©xi cwiev‡ii m`m¨‡`i AwaKvi myiÿvi Rb¨ ¯’vbxq ch©v‡q h_vh_ wbeÜb e¨e¯’v Ges Kg©xi cwiev‡ii m`m¨‡`i myiÿvg~jK Pvwn`vmg~n wba©viY I c~i‡Yi j‡ÿ¨ we‡kl Kvh© 

e¨e¯’v MªnY Kiv n‡e| (bxwZ wb‡`©kbv 2.2.7)

15

eZ©gv‡b Awfevmx Kg©xiv 

wbewÜZ n‡jI Zv‡`i 

cwiev‡ii m`m¨iv 

wbewÜZ bq|

Awfevmx Kg©xi cwiev‡ii 

Z_¨m¤¢vi ˆZix Ki‡Z 

n‡e|

1.	Dc‡Rjv ch©v‡q Awfevmx Kg©xi cwiev‡ii m`m¨‡`i 

wbeÜb Kiv n‡e|

2.	Awfevmx Kg©xi mšÍvb‡`i Rb¨ Pvjy Kiv e„wËi msL¨v 

I e¨vcKZv e„w× Kiv n‡e Ges BDwbqb Z_¨‡K‡›`ªi 

gva¨‡g mevB‡K AewnZ Kiv n‡e|

3.	Awfevmx Kg©xi cwiev‡ii myiÿvi Rb¨ Kg©m~wP wPwýZ 

Kiv n‡e Ges ev¯Íevqb Kiv n‡e|

4.	Awfevmx mšÍvb‡`i I‡qR Avb©vm© Kj¨vY †ev‡W©i 

mn‡hvwMZvq wkÿv I cÖwkÿY mywbwðZ Ki‡Z n‡e| 

5.	Awfevmxi cwiev‡ii myiÿvq Kj¨vY ‡ev‡W©i Kvh©µg 

myôy ev¯Íevqb Ki‡Z n‡e|

»» Awfevmx Kg©xi 

cwiev‡ii 

Z_¨m¤¢vi

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	¯’vbxq miKvi 

wefvM

2.	RbcÖkvmb gš¿Yvjq

3.	A_© wefvM

4.	I‡qR Avb©vm© 

Kj¨vY †evW©

5.	BDwbqb Z_¨ †K›`ª
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

A combined four stage protection-structure (viz: during pre-departure stage, during departure, during stay in country  of destination, during 
return to country of origin ) for labour migration activities will be built in order for safeguarding all migrant workers, including all aspirant 
migrants, from exploitation and repression. (Policy Directives 2.2.8)

16

Currently, briefing 
is given at the 
time of departure. 
Protection service 
in country of 
destination is 
provided through 
Labour Welfare 
Wing. 

A combined 
four stage 
protection-
structure  will 
be built for 
safeguarding 
migrants at pre-
departure stage,  
departure stage, 
in destination 
countries, and at 
the time of their 
return home.

1.	A combined four stage protection 
structure (viz: during pre-departure 
stage, during departure, during stay 
in destination country, during return to 
country of origin) will have to be built. 

2.	A four-stage welfare program based on the 
protection-structure will be chalked out. 

3.	Welfare program will be regularly 
monitored and evaluated. 

4.	Labour Welfare Wing will be strengthened. 
5.	If it is necessary, pressure will be 

exerted so that countries of destination 
implement the international conventions 
framed for safeguarding interests of the 
migrants.

6.	Policy will be adopted and implemented 
for ensuring reintegration. 

7.	Separate immigration counter for migrant 
workers will be arranged at airport where 
a database will be maintained for storing 
information of departure and return.  

8.	In order for carrying out the purposes 
of the Anti-human Trafficking Act, 
2012, specific actions will be taken for 
prevention of human trafficking under 
cover of labour migration.

9.	Services of Airports, travel-routes 
and air transports will have to be 
modernized and upgraded so as to 
provide appropriate safeguard to female 
migrants and requirements of outbound 
and returnee migrants will have to be 
kept in consideration. 

»» Protection 
program at pre-
departure time,

»» Protection 
program at 
the time of 
departure,

»» Protection 
program in 
the country of 
destination,

»» Protection 
program at 
the time of 
returning home.  

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Ministry of Civil 

Aviation and 
Tourism

3.	Security 
Services 
Division

4.	Labour Welfare 
Wing

5.	BMET,
6.	Wage Earners’ 

Welfare Board
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevm‡b AvMÖnx Kg©xmn me Awfevmx Kg©xi †kvlY I wbcxob †_‡K myiÿv cÖ`v‡bi Rb¨ kÖg Awfevmb cwiµgvi PviwU ¯Íi-wfwËK (h_v: cÖvK-ewnM©gbKvjxb, ewnM©gbKvjxb, MšÍe¨‡`‡k 

Ae¯’vbKvjxb Ges †`‡k cÖZ¨veZ©bKvjxb) mgwš^Z myiÿv-KvVv‡gv ˆZwi Kiv n‡e| (bxwZ wb‡`©kbv 2.2.8)

16

eZ©gv‡b ewnM©gbKvjxb 

weªwds cÖ`vb Kiv nq| kÖg 

Kj¨vY DBs Gi gva¨‡g 

MšÍe¨‡`‡k myiÿvi e¨e¯’v 

MÖnY Kiv nq| 

cÖvK-ewnM©gbKvjxb, 

ewnM©gbKvjxb, 

MšÍe¨‡`‡k 

Ae¯’vbKvjxb Ges †`‡k 

cÖZ¨veZ©bKvjxb GB, Pvi 

ch©v‡qi mgwš^Z myiÿv-

KvVv‡gv cÖYqb Kiv n‡e|

1.	kÖg Awfevmb cwiµgvi PviwU ¯Íi-wfwËK (h_v: 

cÖvK-ewnM©gbKvjxb, ewnM©gbKvjxb, MšÍe¨‡`‡k 

Ae¯’vbKvjxb Ges †`‡k cÖZ¨veZ©bKvjxb) mgwš^Z 

myiÿv-KvVv‡gv cÖYqb Ki‡Z n‡e|

2.	myiÿv KvVv‡gv Abyhvqx Pvi¯Íi wewkó Kj¨vY Kg©m~wP 

MÖnY Kiv n‡e|

3.	wbqwgZ Kj¨vY Kg©m~wP cwiexÿY I g~j¨vqb Kiv n‡e|

4.	kÖg Kj¨vY DBs ‡K kw³kvjx Ki‡Z n‡e|

5.	MšÍe¨ †`kmg~‡n hv‡Z Awfevmx‡`i ¯^v_© iÿv‡_© cÖYxZ 

AvšÍR©vwZK mb`mg~n ev¯Íevqb K‡i cÖ‡qvR‡b Zvi Rb¨ 

Pvc cÖ‡qvM Ki‡Z n‡e| 

6. mvgvwRK AvZ¥xKiY wbwðZ Kivi Rb¨ bxwZgvjv MÖnY I 

ev¯Íevqb Ki‡Z n‡e| 

7. Awfevmx kÖwgK‡`i Rb¨ Gqvi‡cv‡U© c„_K Awfevmb 

KvD›Uvi ¯’vcb Ki‡Z n‡e †hLv‡b Zv‡`i ewn:M©gb Ges 

cÖZ¨veZ©b msµvšÍ Z_¨ Z_¨m¤¢v‡i msiÿY Kiv hvq|

8. kÖg Awfevm‡bi Avov‡j gvbecvPvi cÖwZ‡ivaK‡í 

2012 mv‡ji gvbecvPvi cÖwZ‡iva AvB‡bi D‡Ïk¨ 

c~iYK‡í mywbw`©ó Kvh©µg MÖnY Ki‡Z n‡e|

9. wegvbe›`i, ågY-c_ Ges wegvb cwienb †mev 

AvaywbKvqb I hy‡Mvc‡hvMx Kivi †ÿ‡Î Awfevmx bvix 

Kg©x‡`i myiÿv msµvšÍ cÖ‡qvRb ‡gUv‡bvmn we‡`kMvgx 

I cÖZ¨veZ©bKvix Awfevmx Kg©x‡`i wewfbœ cÖ‡qvRb 

we‡ePbvq wb‡Z n‡e|

»» cÖvK-

ewnM©gbKvjxb 

myiÿv Kg©m~wP

»» ewnM©gbKvjxb 

myiÿv Kg©m~wP

»» MšÍe¨‡`‡k 

Ae¯’vbKvjxb 

myiÿv Kg©m~wP

»» cÖZ¨veZ©bKvjxb 

myiÿv Kg©m~wP

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	†emvgwiK wegvb 

cwienb I ch©Ub 

gš¿Yvjq

3.	myiÿv †mev wefvM

4.	kÖg Kj¨vY DBs

5.	weGgBwU

6.	I‡qR Avb©vm© 

Kj¨vY †evW©
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

A well planned and definitive policy & program will be adopted in order to raise of awareness of aspirant migrants in the early stage of their 
decision for migration and for facilitating their right to choose a profession independently with protection from forced labour, debt-bondage and 
trap of trafficking. (Policy Directives 2.2.9)

Steps will be taken for extensive publicity works through radio, television and other mass media and through advertisement aimed at raising 
mass awareness, especially for preventing dissemination of misleading and deceptive information and publicity. (Policy Directives 2.2.10)

17

At present, flyers, 
audio, video 
etc are used 
occasionally.

Extensive mass 
awareness 
with respect 
to potential 
adverse side 
of foreign 
employment will 
be created and 
unsafe migration 
will be reduced.  

1.	Flyers, audio and videos incorporating 
full explanation of the seamy sides and 
benefits of foreign employment  will be 
prepared. 

2.	Various documentaries will be shown 
and huge publicity works will be 
undertaken in order for preventing illegal 
migration. 

3.	In electronic and print media, advocacy 
program will be launched for discussion 
of risks involved in illegal migration. 

4.	Regional network along with that of the 
concerned country will be strengthened. 

5.	Publicity works will be carried on with 
regard to migration at no cost and 
against intermediaries. 

6.	Legal aid for migrant workers will be 
ensured. 

7.	Publicity works will be carried using 
Internet and mobile phone.

»» Flyers, audio 
and videos 
concerning 
safe migration.

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoI
2.	MoPTC & ICT
3.	NGO
4.	Development 

partners
5.	BAIRA
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

kÖg Awfevmb cwiµgvi cÖvK-wm×všÍ MÖnY av‡c Awfevm‡b B”QzK Kg©x‡`i m‡PZbZv e„w×i j‡ÿ¨ Ges Zv‡`i eva¨Zvg~jK kªg, FY`vmZ¡ I cvPv‡ii duv` ‡_‡K myiÿvi Rb¨ †`‡k ev we‡`‡k 

Kg©x‡`i ¯^vaxbfv‡e Kg©ms¯’vb wbe©vP‡bi AwaKv‡ii c‡ÿ GKwU mycwiKwíZ I mywbw`©ó bxwZgvjv I Kg©m~wP MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.2.9)

†iwWI, †Uwjwfkb I msev`cÎmn Ab¨vb¨ MYgva¨‡g eûj cÖPviYv Ges weÁvc‡bi gva¨‡g Rb-m‡PZbZv e„w× Ges we‡klZ weåvwšÍKi I cªZviYvg~jK Z_¨ ev cÖPviYv ‡iv‡ai e¨e¯’v †bqv n‡e| 

G QvovI wewfbœ †gvevBj †dvb †Kv¤úvwbi mn‡hvwMZvq †gvevBj †dv‡bi gva¨‡g mgi~c cÖPviYv Pvjv‡bvi e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.2.10)

17

eZ©gv‡b mgq mgq 

Z_¨KwYKv, AwWI, 

wfwWI BZ¨vw` e¨envi 

Kiv nq|

ˆe‡`wkK Kg©ms¯’v‡bi 

m¤¢ve¨ cÖwZK~j w`K wb‡q 

e¨vcK m‡PZbZv m„wó 

Kiv n‡e Ges Awbivc` 

Awfevmb n«vm Kiv n‡e|

1.	ˆe‡`wkK Kg©ms¯’v‡bi m¤¢ve¨ cÖwZK~j w`K I my‡hvM-

myweavi wel‡q c~Y© aviYv AšÍf©y³ K‡i Z_¨-KwYKv, 

wfwWI cÖ¯‘Z Kiv n‡e|

2.	AwbqwgZ Awfevmb †iv‡a wewfbœ Z_¨wPÎ cÖ`k©bmn 

e¨vcK cÖPviYv Pvjv‡bv n‡e|

3.	B‡jKUªwbK I wcÖ›U MYgva¨‡g AwbqwgZ Awfevm‡bi 

SyuwKmg~n wb‡q Av‡jvPbvi Rb¨ GW‡fv‡Kwm Kiv n‡e|

4.	mswkøó †`kmn wiwRIbvj ‡bUIqvK© kw³kvjx Ki‡Z 

n‡e| 

5.	webv Li‡P Awfevmb I ga¨mË¡‡fvMx mgm¨vi e¨vcv‡i 

cÖPviYv Pvjv‡Z n‡e| 

6.	we‡`‡k Kgx©‡`i AvBwb mnvqZv wbwðZ Ki‡Z n‡e| 

7.	B›Ui‡bU I †gvevBj †dv‡bi gva¨‡g cÖPvibv Pvjv‡Z 

n‡e|

»» wbivc` Awfevmb 

msµvšÍ 

Z_¨KwYKv, 

AwWI I wfwWI

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	Z_¨ gš¿Yvjq

2.	WvK, ‡Uwj‡hvMv‡hvM  

I Z_¨cªhyw³ 

gš¿Yvjq

3.	GbwRI

4.	Dbœqb mn‡hvMx

5.	evqiv
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

For the purpose of protecting the rights of the migrants and reducing illegal migration, pre-departure policy and programs will be reviewed and, 
if it is necessary, prevailing recruitment procedure will be made more transparent and easy. (Policy Directives 2.2.11)

18

Currently, there is 
no pre-departure 
policy or program 
in place. 

Complaints 
with regard to 
migration will be 
reduced.

1.	Pre-departure policy will be framed for 
the purpose of protecting the rights 
of migrant workers and for reducing 
irregular labour migration.

2.	Necessary programs will be chalked 
out for the purpose of implementing the 
policy.

3.	The entire process will be digitalized so 
that the recruiting procedure appears 
more transparent and easier. 

4.	Procedure will be in place in order 
for supervising the organizations of 
recruiting agents with active cooperation 
of the MoEW&OE.

»» Number of 
complaints 
received. 

»» Perceptions 
survey on 
migration 
process.

Short term Leading role
1.	MoEW&OE

Supporting role
1.	BMET
2.	Wage Earner’s 

Welfare Board
3.	BAIRA
4.	MoC
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i AwaKvi iÿv I AwbqwgZ kÖg Awfevmb n«vm Kivi j‡ÿ¨ cÖvK-ewnM©gb welqK bxwZ I Kg©m~wPmg~n ch©v‡jvPbv Kiv n‡e Ges cÖ‡qvR‡b cÖPwjZ wb‡qvM cÖwµqv AwaKZi ¯^”Q 

I mnR Kiv n‡e| (bxwZ wb‡`©kbv 2.2.11)

18

eZ©gv‡b †Kvb cÖvK-

ewnM©gb welqK bxwZ 

I Kg©m~wP ev¯Íevqbvaxb 

†bB|

Awfevmb msµvšÍ 

Awf‡hv‡Mi nvi n«vm Kiv 

n‡e|

1.	Awfevmx Kg©x‡`i AwaKvi iÿv I AwbqwgZ kÖg 

Awfevmb n«vm Kivi j‡ÿ¨ cÖvK-ewnM©gb welqK bxwZ 

cÖYqb Kiv n‡e|

2.	bxwZ ev¯Íevq‡b cÖ‡qvRbxq Kg©m~wP MÖnY Kiv n‡e|

3.	wb‡qvM cÖwµqv AwaKZi ¯^”Q I mnR Kivi D‡Ï‡k¨ 

cy‡iv cÖwµqv‡K Z_¨ cÖhyw³wfwËK Kiv n‡e|

4.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi 

Nwbô mn‡hvwMZvq wiµzU‡g›U G‡R›U‡`i we`¨gvb 

msMVb¸‡jvi Z`viwK I ch©‡eÿ‡Yi Rb¨ Kvh©c×wZ 

MÖnY Kiv n‡e|

»» Awf‡hv‡Mi 

msL¨v

»» Awfevmb cÖwµqv 

msµvšÍ gZvgZ 

Rwic

¯^í‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	weGgBwU

2.	I‡qR Avb©vm© 

I‡qj‡dqvi †evW©

3.	evqiv

4.	evwYR¨ gš¿Yvjq
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

For the purpose of protecting migrant workers from harassment, exploitation-repression and roguery of intermediaries at home and abroad, 
it will be ensured that private recruiting agents and recruiters in countries of destination, as socially responsible organizations, conform to 
existing laws and rules while conducting business. (Policy Directives 2.2.12)

19

Currently 
government takes 
initiatives time to 
time to monitor 
the activities of 
the recruiting 
agents.

Government 
supervises  the 
activities of 
the recruiting 
agents under 
the licensing and 
conduct rules 
2012.

To ensure the 
accountability 
of the remitting  
agencies.

1.	There shall be a categorical classification 
of recruiting agents and that will be 
published online. 

2.	A code of conduct for recruiting agents 
will be framed. 

3.	It will be monitored & evaluated whether 
or not recruiting agents are properly 
adhering to the code of conduct. 

4.	Recruiting agencies will be established 
at district level. 

5.	Cost of migration will have to be 
reduced.  

6.	Conditions and eligibility of organizations 
of recruiting agents will be determined 
in close collaboration with MoEW&OE 
bearing in mind various national & 
international laws . 

7.	It will be ensured that Travel Agents, 
undercover of their activities, do not 
arrogate to the role of recruiting agents.

»» Recruiting 
agents 
classification.

»» Code of 
conduct for 
recruiting 
agents. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	MoC
3.	MoCA &T
4.	BMET
5.	BAIRA
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i †`‡k ev cÖev‡m nqivwb, †kvlY-wbcxob I ga¨¯^Z¡‡fvMx‡`i †`ŠivZ¥¨ †_‡K iÿvi Rb¨ ‡emiKvwi wiµzU‡g›U G‡R›U‡`i Ges cÖev‡m wb‡qvM cÖ`vbKvix wewfbœ †Kv¤úvbxi 

cÖPwjZ AvBb I wewaweavb ‡g‡b mvgvwRKfv‡e `vqe× cÖwZôvb wnmv‡e Zv‡`i Kvh©µg cwiPvjbv Kivi welqwU wbwðZ Kiv n‡e| (bxwZ wb‡`©kbv 2.2.12)

19

eZ©gv‡b wiµy‡g›U 

G‡R›U‡`i Kvh©µg 

cwiexÿ‡Yi Rb¨ 

gš¿Yvjq mgq mgq 

we‡kl D‡`¨vM MÖnY K‡i| 

wiµywUs G‡RÝx jvB‡mÝ 

I AvPiY wewagvjv 

2012 Gi Aax‡b miKvi 

wiµyU‡g›U G‡R›U‡`i 

Kvh©µg Z`viwK  K‡i 

_v‡K| 

wiµyU‡g›U G‡R›U‡`i 

`vqe×Zv wbwðZ Kiv| 

1.	wiµzU‡g›U G‡R›U‡`i †kÖwYwefvM Kiv n‡e Ges Zv 

AbjvB‡b  cÖKvwkZ n‡e| 

2.	wiµzU‡g›U G‡R›U‡`i Rb¨ †KvW Ae KÛv±m ev AvPiY 

wewa Gi cÖPjb Ki‡Z n‡e|

3.	wiµzU‡g›U G‡R›U‡`i Rb¨ cÖ¯‘ZK…Z AvPiY wewagvjv 

h_vh_ AbymiY Kiv n‡”Q wKbv Zv g~j¨vqb Kiv n‡e|

4.	‡Rjv ch©v‡q wiµzwUs G‡RwÝ ¯’vcb Ki‡Z n‡e|

5.	Awfevmb e¨q n«vm Ki‡Z n‡e|

6.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi mv‡_ 

mw¤§wjZfv‡e RvZxq I AvšÍR©vwZK AvBb Abymi‡Y 

wiµyU‡g›U G‡R›U‡`i msMVb¸‡jvi wbeÜ‡bi kZ© I 

†hvM¨Zv wba©viY Kiv n‡e|

7.	Uªv‡fj G‡R›U‡`i wbeÜb wel‡q Ges Uªv‡fj G‡RwÝi 

Kvh©µ‡gi Avov‡j †KD †hb wiµyU‡g›U G‡R›U wn‡m‡e 

KvR Ki‡Z bv cv‡i Zv wbwðZ Kiv n‡e|

»» wiµzU‡g›U 

G‡R›U‡`i 

†kÖwYKiY

»» wiµzU‡g›U 

G‡R›U‡`i 

AvPiY wewa

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	evwYR¨ gš¿Yvjq

3.	‡emvgwiK wegvb 

cwienb I ch©Ub 

gš¿Yvjq

4.	weGgBwU

5.	evqiv
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Role of NGOs and international organizations will be encouraged in establishment of communication between Bangladeshi workers and 
recruiters in destination countries and for  enforcement of international conventions for protecting rights of migrants.  (Policy Directives 2.2.13)

20

Bangladesh 
ratified the 
International 
Convention on 
the Protection of 
the Rights of All 
Migrant Workers 
and Members of 
Their Families 
(ICRMW).

Key relevant ILO 
instruments have 
not been ratified.

Cooperation and 
partnership with 
international 
organizations 
associated with 
migration and 
labour will be 
enhanced. 

1.	Appropriate steps will be taken for 
implementation of the ICRMW. If 
necessary, cooperation and partnership 
with concerned international 
organizations will have to be enhanced. 

2.	Awareness of officials will be raised 
for greater cooperation between 
International organizations and the 
MoEW&OE. 

3.	It will be ensured that officials regularly  
participate in meetings/seminars/
workshops /trainings related to rights 
and protection arranged by international 
organizations.

4.	Initiatives will be taken for ratification 
of ILO right conventions including ILO 
conventions.

»» Technical 
Assistance 
Project reports. 

Long term Leading role
1.	MoEW&OE
Supporting role
1.	MoFA
2.	NGOs
3.	Development 

Partners
4.	International 

Organizations

For the purpose of protecting the rights of migrant workers, ‘labour migration diplomacy’ will be pursued and close relationship and contact 
with  countries of destination   will be maintained. (Policy Directives 2.2.14)

21

Currently, officials 
working in the 
Labour Welfare 
Wings are 
trained on labour 
migration issues. 

Practice of 
‘labour migration 
diplomacy’ will 
be increased. 

1.	Awareness will be raised among 
officials of Ministries and Divisions on 
the importance of ‘labour migration 
diplomacy’. 

2.	Officials will be sent for internationally  
recognized training on labour migration 
diplomacy.

3.	Officials of Labour Welfare Wings will be 
rewarded for good job done while some 
will be censured for bad performances. 

4.	Strong stance will be maintained in 
global forums in order for protecting 
interests of Bangladeshi workers.

»» Evaluation of 
the Annual 
Performance 
Report of 
Labour Welfare 
Wings and 
feedback on 
them. 

Long term Leading role
1.	MoEW&OE
Supporting role
1.	MoFA
2.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

evsjv‡`k I MšÍe¨-‡`‡ki kªwgK I wb‡qvM`vZv‡`i msMVb¸‡jvi g‡a¨ †hvMv‡hvM ¯’vcb Ges Awfevmx Kg©x‡`i AwaKvi myiÿvq AvšÍR©vwZK mb`¸‡jvi weavbvejx Kvh©Ki Kivi Kv‡R 

†emiKvwi I AvšÍR©vwZK ms¯’v¸‡jvi †Rviv‡jv f‚wgKv DrmvwnZ Kiv n‡e| (bxwZ wb‡`©kbv 2.2.13)

20

evsjv‡`k Awfevmx 

I Zv‡`i cwiev‡ii 

m`m¨‡`i myiÿvq 

AvšÍR©vwZK mb‡` 

(AvBwmAviGgWweøD)

Abymg_©b K‡i‡Q|

Awfevmb Ges kÖg 

msµvšÍ AvšÍR©vwZK 

ms¯’vmg~‡ni mv‡_ 

mn‡hvwMZv Ges GK 

mv‡_ KvR Kiv e„w× 

Ki‡Z n‡e|

1.	Awfevmx mb‡`i (AvBwmAviGgWweøD) ev¯Íevq‡b 

h_vh_ c`‡ÿc MÖnY Ki‡Z n‡e| cÖ‡qvR‡b mswkøó 

AvšÍR©vwZK ms¯’vi mv‡_ cvU©bviwk‡ci gva¨‡g mb‡`i 

ev¯Íevqb Kiv n‡e|

2.	AvšÍR©vwZK ms ’̄vmg~‡ni mv‡_ cÖevmx Kj¨vY I ˆe‡`wkK 

Kg©©ms ’̄vb gš¿Yvj‡qi mn‡hvwMZv I m¤úK© Av‡iv †Rvi`vi 

Kivi Rb¨ Kg©KZ©v‡`i m‡PZb Kiv n‡e|

3.	AvšÍR©vwZK ms¯’vmg~n KZ©„K cÖ‡`q Kg©©xi AwaKvi I 

myiÿv msµvšÍ mfv/†mwgbvi/Kg©kvjv cÖwkÿYmg~‡n 

Kg©KZ©v‡`i wbqwgZ AskMÖnY wbwðZ Kiv n‡e|

4.	AvšÍR©vwZK kÖg ms ’̄vi mb`mn mswkøó kÖg AwaKvi mb` 

Abymg_©‡bi D‡`¨vM MÖnb Kiv n‡e|

»» KvwiMwi mnvqZv 

cÖKí cÖwZ‡e`b

`xN©‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	GbwRI

3.	Dbœqb mn‡hvMx 

4.	AvšÍR©vwZK ms¯’v

Awfevmx Kg©x‡`i AwaKvi iÿvi Rb¨ Ôkªg Awfevmb K~UbxwZÕ AbymiY Kiv n‡e Ges cªevmx miKv‡ii mv‡_ wbweo m¤úK© I †hvMv‡hvM iÿv Kiv n‡e| (bxwZ wb‡`©kbv 2.2.14)

21

eZ©gv‡b evsjv‡`k 

`~Zvev‡m Kg©iZ 

kÖg Kj¨vY wefvM 

Gi Kg©KZ©v‡`i kÖg 

Awfevmb wel‡q 

cÖwkÿY cÖ`vb Kiv nq|

Ôkªg Awfevmb K~UbxwZÕ 

PP©v e„w× Ki‡Z n‡e|

1.	Ôkªg Awfevmb K~UbxwZÕ m¤ú‡K© ¯^”Q aviYv ˆZix Kivi 

j‡ÿ¨ Gi ¸iæZ¡ m¤ú‡K© mswkøó gš¿Yvjq I wefvM 

mg~‡ni gv‡S m‡PZbZv e„w× Ki‡Z n‡e|

2.	AvšÍR©vwZKfv‡e ¯^xK…Z Ôkªg Awfevmb K~UbxwZÕ Gi 

cÖwkÿ‡Y Kg©KZ©v‡`i †cÖiY Ki‡Z n‡e|

3.	kÖg Kj¨vY wefvM Gi Kg©KZ©v‡`i fvj Kv‡R cyi¯‹…Z 

Ges g›` Kv‡R kvw¯Íi e¨e¯’v Ki‡Z n‡e|

4.	AvšÍR©vwZK mfvq evsjv‡`kx Kgx©‡`i ¯^v_© msiÿ‡Yi 

†ÿ‡Î †Rviv‡jv f~wgKv ivL‡Z n‡e| 

»» kÖg Kj¨vY 

wefvM mg~‡ni 

evwl©K Kvh©µ‡gi 

g~j¨vqb I Reve

`xN©‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	Dbœqb mn‡hvMx 
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Benefits for the Migrant Workers and their Welfare
A comprehensive welfare program will be chalked out for necessary support, empowerment and safety of migrant workers and members 
of their families incorporating therein the issues  required in various stages of labour migration activities. Under this program, necessary 
directives will be issued bearing in mind the successful welfare  programs of various states and determining the roles and responsibilities of all 
Welfare Organizations in accordance with national and international laws and human rights instruments. (Policy Directives 2.3.1)

22

Currently, 
there is no 
comprehensive 
welfare program. 

A 
comprehensive 
welfare program 
will be adopted. 

1.	A comprehensive welfare program will have 
to be chalked out for necessary support, 
empowerment and safety of migrant workers 
and members of their families incorporating 
therein the issues required in various stages 
of labour migration activities. 

2.	Necessary budgetary provisions will be 
made available in order for implementation 
of the programs. 

3.	Proper steps will be taken for implementation 
of the programs.

4.	Studies will be conducted on the on-going 
programs and the beneficiaries. 

5.	It will be examined to what extent the welfare 
programs are beneficial to women. 

6.	Provisions will be made requiring migrant 
workers to take an insurance policy before they 
leave for the destination country. 

7.	Initiative will be taken for building strong  
partnership with the MoEW&OE for 
identifying the areas and requirements 
for social protection for the migrants and 
members of their families. With this end in 
view, steps will be taken in future for framing 
a social protection policy or strategy.

8.	Effective participation in existing and future 
policy measures and mechanisms among 
various Ministries in order for a social security 
network inclusive of the migrant workers and 
their family members will be ensured.

»» Implementation 
of the welfare 
program.

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	MoSW
3.	Ministry of 

Women and 
Children Affairs

4.	Finance Division
5.	BMET
6.	Wage Earners’ 

Welfare Board
7.	NGO
8.	Development 

Partners/
International 
Organizations



47

c
Öe
v
m
x
 
K

j
¨
v
Y
 
I

 
ˆ
e
‡
`
w
k
K

 
K

g
©m
s
¯
’v
b
 
b
x
w
Z

-
2
0
1
6
 
G

i

b
x
w
Z

-
w
b
‡
`
©k
b
v
m
g
~n
,
 
j
ÿ

¨
g
v
Î
v
 
G

e
s
 
K

g
©c
w
i
K

í
b
v

1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i my‡hvM-myweav I Kj¨vY

kÖg Awfevmb cwiµgvi wewfbœ av‡c, AbymiYxq cÖ‡qvRbxq welq¸‡jv AšÍfy©³ K‡i Awfevmx Kg©x Ges Zv‡`i cwiev‡ii m`m¨‡`i h_vh_ mnvqZv, ÿgZvqb Ges wbivcËvi 

Rb¨ GKwU mvgwMÖK Kj¨vY Kg©m~wP cÖYqb Ki‡Z n‡e| D³ Kg©m~wPi AvIZvq RvZxq Ges AvšÍR©vwZK AvBb I gvbevwaKv‡ii `wj‡ji cvkvcvwk Awfevmx Kg©x‡`i Kj¨v‡Yi Rb¨ 

wewfbœ ivóª KZ…©K M„nxZ mvdj¨gwÐZ Kvh©µg we‡ePbvq †i‡L Awfevmx Kj¨vY msµvšÍ mKj cÖwZôv‡bi f~wgKv I `vwqZ¡ mwVKfv‡e wbiƒcY K‡i cÖ‡qvRbxq w`Kwb‡`©kbv cÖ`vb 

Kiv n‡e| (bxwZ wb‡`©kbv 2.3.1)

22

eZ©gv‡b †Kvb mvgwMÖK 

Kj¨vY Kg©m~Px †bB|

mvgwMÖK mgwš^Z Kj¨vY 

Kg©m~wP MÖnY Kiv n‡e|

1.	kÖg Awfevmb cwiµgvi wewfbœ av‡c AbymiYxq 

cÖ‡qvRbxq welq¸‡jv AšÍfy©³ K‡i Awfevmx Kg©x Ges 

Zv‡`i cwiev‡ii m`m¨‡`i h_vh_ mnvqZv, ÿgZvqb 

Ges wbivcËvi Rb¨ GKwU mvgwMÖK Kj¨vY Kg©m~wP 

cÖYqb Ki‡Z n‡e|

2.	Kg©m~wP ev¯Íevq‡b cÖ‡qvRbxq A_© eivÏ wbwðZ Kiv 

n‡e|

3.	Kg©m~wP ev¯Íevq‡b h_vh_ c`‡ÿc MÖnY Kiv n‡e|

4.	Pjgvb Kj¨vYg~jK Kg©m~wP¸‡jvi cÖfve Ges 

DcKvi‡fvMx‡`i Dci GKwU mgxÿv cwiPvjbv Ki‡Z 

n‡e|

5.	Kj¨vYg~jK Kg©m~wP¸‡jv KZUv bvix‡`i DcKv‡i Avm‡Q 

†mwUI we‡kølY Ki‡Z n‡e| 

6.	MšÍe¨ †`‡k Awfevm‡bi c~‡e©B Kgx©iv hv‡Z GKwU exgv 

K‡i hvq Zvi e¨e¯’v MÖnY Ki‡Z n‡e|

7.	Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i mvgvwRK 

myiÿvi †ÿÎ I Pvwn`v¸‡jv wba©vi‡Yi Kv‡R cÖevmx Kj¨vY 

I ˆe‡`wkK Kg©ms ’̄vb gš¿Yvj‡qi mv‡_ Askx`vwiZ¡ 

†Rvi`vi Ges GB D‡Ï‡k¨ fwel¨‡Z GKwU mvgvwRK myiÿv 

bxwZ ev †KŠkj cÖYq‡bi D‡`¨vM MÖnY Kiv n‡e|

8.	Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i mvgvwRK 

wbivcËv e¨e¯’vi AvIZvfz³ Kivi j‡ÿ¨ Pjgvb Ges 

Avmbœ AvšÍtgš¿Yvjq bxwZMZ e¨e¯’v I cÖwµqvmg~‡n 

Kvh©Ki AskMÖnY wbwðZ Kiv n‡e|

Kj¨vY Kg©m~wPi 

ev¯Íevqb

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	mgvRKj¨vY 

gš¿Yvjq

3.	gwnjv I wkïwelqK 

gš¿Yvjq

4.	A_© wefvM

5.	weGgBwU

6.	I‡qR Avb©vm© 

Kj¨vY †evW©

7.	GbwRI

8.	Dbœqb mn‡hvMx/ 

AvšÍR©vwZK ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Incorporating in the program for a comprehensive welfare approach the all probable adverse effects of foreign employment and the benefits 
thereof, and bearing in mind the lessons learnt from ground realities and practices, targeted and purposeful flyers and videos will be prepared 
and disseminated and there shall be arrangements for disseminating them through electronic, print and all other media. (Policy Directives 
2.3.2)

23

Some, video 
clips have been 
prepared and 
broadcast as 
public service 
announcements 
(PSA) on radio 
and television 
highlighting the 
risks and negative 
impact of irregular 
migration.  

 In the 
comprehensive 
Program, 
publicity 
activities for 
awareness 
raising should 
be increased. 

1.	A comprehensive communication 
strategy need to be prepared and 
implemented.

2.	For the purpose of overall welfare of the 
migrant workers, more and more subject-
wise documentaries, information videos 
etc will have to be prepared in order for 
increasing publicity activities for raising 
mass awareness.

»» Verification 
of the ability 
of potential 
migrant 
workers with 
respect to 
taking an 
informed 
decision. 

Mid term Leading role
1.	MoEW&OE
Supporting role
1.	MoI
2.	BMET
3.	Wage Earners’ 

Welfare Board
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

mvgwMÖK Kj¨vYg~jK Kg©m~wP‡Z ‰e‡`wkK Kg©ms¯’v‡bi m¤¢ve¨ cÖwZK~j w`K I my‡hvM-myweavi wel‡q c~Y© aviYv AšÍf©y³ K‡i Ges Z…Yg~j ch©v‡q we`¨gvb ev¯ÍeZv I PP©v ‡_‡K wkÿv wb‡q GKwU 

D‡Ïk¨gyLx Z_¨-KwYKv, wfwWI BZ¨vw` cÖYqb I weZiY Ki‡Z n‡e Ges Zv B‡j±ªwbK I wcÖ›U wgwWqvmn wewfbœ cÖPvi gva¨‡g cÖPv‡ii e¨e¯’v Kiv n‡e|(bxwZ wb‡`©kbv 2.3.2)

23

eZ©gv‡b AwbqwgZ 

fv‡e Awfevm‡bi 

SuywK I m¤¢ve¨ cÖfve 

we‡ePbvq wb‡q wKQz 

wKQz wfwWI wK¬c ˆZix 

I Rb‡mevg~jK cªPviYv 

wn‡m‡e †eZvi I 

†Uwjwfk‡b cÖPvi Kiv 

n‡”Q|

mvgwMÖK Kj¨vYg~jK 

Kg©m~wP‡Z eZ©gvb 

m‡PZbZvg~jK cÖPviYv 

AviI e„w× Kiv n‡e|

1.	GKwU mvgwMÖK †hvMv‡hvM Kg©‡KŠkj cÖ¯‘Z I ev¯Íevqb 

Ki‡Z n‡e|

2.	Awfevmx Kgx©‡`i mvgwMÖK Kj¨vYv‡_© m‡PZbZvg~jK 

cÖPvi/cÖPviYv e„w×K‡í AviI e¨vcK welqwfwËK 

cÖvgvb¨wPÎ, Z_¨wPÎ BZ¨vw` ˆZix Ki‡Z n‡e|

»» m¤¢ve¨ Awfevmx 

Kgx©‡`i ‡R‡b 

ey‡S wm×všÍ 

†bqvi mÿgZv 

hvPvB

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	Z_¨ gš¿Yvjq

2.	weGgBwU

3.	I‡qR Avb©vm© 

I‡qj‡dqvi ‡evW©
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

A code of conduct not inconsistent with prevailing laws and rules will be framed for the purposes of using in publicity eliminating illegal 
activities and interference of the intermediaries in migration. (Policy Directives 2.3.3)

24

At present, there 
is no code of 
ethical conduct in 
place. 

Code of conduct 
for recruiting 
agents should 
be introduced. 

1.	A code of ethical conduct commensurate 
with prevalent acts, rules will be 
framed in consultation with concerned 
stakeholders.

2.	Extensive awareness raising program 
will be taken so that the code of ethical 
conduct is adhered to. 

3.	Code of ethical conduct will be 
promulgated   in the form of Rules. 

4.	Appropriate monitoring mechanism for 
implementation of the code of ethical 
conduct  will be in place. 

5.	Code of conduct will emphasize on the 
rights of women. 

6.	Information dissemination will be 
made through Union Council excluding 
intermediaries and registration will be 
done by officials of Union Council.

7.	A GO-NGO joint monitoring mechanism 
will have to be in place. 

8.	They must remain present in the law and 
order meeting held in Upazila and district 
level and their accountability  will have to 
be ensured. 

9.	Migration related financial transaction 
will have to be made with appropriate 
authority. 

»» Code of ethical 
conduct

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoLPA
2.	Local 

Government 
Division

3.	MoI
4.	BMET
5.	BAIRA
6.	NGO
7.	Research 

Organization
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

cÖPviYv I m‡PZbZv e„w×g~jK Kg©m~wP‡Z e¨env‡ii Rb¨ I kÖg Awfevmb msµvšÍ fzj I weåvwšÍKi Z_¨ cÖPvi †iv‡a Ges kÖg Awfevmb Lv‡Z A‰bwZK Kg©KvÐ Ges ga¨¯^Z¡‡fvMx‡`i AcKg© eÜ 

Kivi Rb¨ mswkøó AskxR‡bi mn‡hvwMZvq mswkøó cÖPwjZ AvBb I wewaweav‡bi m‡½ m½wZc~Y© GKwU ‰bwZK AvPiYwewa cÖYqb Kiv n‡e| (bxwZ wb‡`©kbv 2.3.3)

24

eZ©gv‡b †Kvb ‰bwZK 

AvPiYwewa †bB|

wiµzwUs G‡R›U‡`i Rb¨ 

‰bwZK AvPiYwewa Pvjy 

Kiv n‡e|

1.	mswkøó AskxR‡bi mn‡hvwMZvq mswkøó cÖPwjZ AvBb 

I wewaweav‡bi m‡½ m½wZc~Y© GKwU ‰bwZK AvPiYwewa 

cÖYqb Kiv n‡e|

2.	‰bwZK AvPiYwewa Ab~mi‡Yi Rb¨ e¨cK 

m‡PZbZvg~jK Kg©m~wP MÖnY Kiv n‡e|

3.	‰bwZK AvPiYwewa‡K wewagvjv‡Z AšÍfy©³ Kiv n‡e|

4.	‰bwZK AvPiYwewa ev¯Íevq‡bi ‡ÿ‡Î h_v_© gwbUwis 

Kiv n‡e|

5.	bvix AwaKv‡ii welqwU‡K ¸iæZ¡ w`‡q ‰bwZK 

AvPiYwewa cÖYqb Kiv n‡e|

6.	ga¨¯^Ë¡‡fvMx‡K ev` w`‡q BDwbqb cwil‡`i gva¨‡g 

Z_¨¸‡jv cÖPvi Ges BDwbqb cwil‡`i miKvwi 

Kg©KZ©v‡`i gva¨‡g wbeÜ‡bi e¨e¯’v Kiv n‡e| 

7.	̄ ’vbxq ch©v‡q  miKvwi- †emiKvwi ms¯’vi mgš^‡qi 

gva¨‡g GKwU gwbUwis e¨e¯’v Pvjy _vK‡Z n‡e| 

8.	Dc‡Rjv I †Rjv AvBb k„•Ljv welqK mfv¸‡jv‡Z 

Zv‡`i Dcw¯’wZ Ges Revew`wnZvi e¨e¯’v _vK‡Z n‡e| 

9.	Awfevmb welqK Avw_©K †jb‡`b h_vh_ KZ©„c‡ÿi Gi 

mv‡_ Ki‡Z n‡e|

»» ‰bwZK 

AvPiYwewa

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	AvBb I msm` 

welqK gš¿Yvjq

2.	¯’vbxq miKvi 

wefvM

3.	Z_¨ gš¿Yvjq

4.	weGgBwU

5.	evqiv

6.	GbwRI

7.	M‡elYv cÖwZôvb
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

In order for ensuring the currently available pre-departure services for migrant workers, progress of One-stop Service centres with respect 
to areas of work, trends, gender sensitivity and facts related to countries of destination etc concerned with  current migration management, 
will be regularly reviewed.  Apart from enriching the subjects of pre-departure briefing and increasing duration of time, separate briefing for 
workers belonging to separate vocation will be arranged.  (Policy Directives 2.3.4)

25

At present, 
some pre-
departure briefing  
manual, made 
separately based 
on destination 
countries and 
vocations, have 
been made 
available and they 
are in use. 

Existing one-
stop service 
centres will be 
made gender 
sensitive. 

1.	Steps will be taken to upgrade one-stop 
centres in order for ensuring the existing 
pre-departure services and facilities. 

2.	Subject matter of pre-departure briefing 
will be regularly reviewed. 

3.	Separate pre-departure briefing 
manuals, based on destination countries, 
vocation and gender, will be introduced. 

4.	Pre-departure briefing will be given at 
field level. 

5.	Arrangement will be made for 
coordination with the One-stop Crisis 
Centres (OCC) under the Department of 
Women Affairs. 

6.	Briefing will be based on various audio-
visual and interactive tools and proper 
demonstration will be staged before 
completion of training. 

7.	Returnee migrants will be inducted as 
resource persons for pre-departure 
briefing. 

8.	Professional males and females  will 
be given an opportunity to share their 
experiences. 

»» Service 
available in 
One-stop 
Centres.

»» Manual for 
pre-departure 
briefing. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	Ministry of 

Information
2.	MoW&CW
3.	BMET
4.	Wage Earners’ 

Welfare Board
5.	BAIRA
6.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i Rb¨ eZ©gv‡b cÖPwjZ cÖvK-ewnM©gb †mev I my‡hvM wbwðZ Ki‡Z Iqvb-÷c †mev‡K›`ª¸‡jvi AMÖMwZ Ges Awfevm‡bi µgea©gvb avivi mv‡_ Zv‡`i mswkøó Kv‡Ri †ÿÎ 

I MwZ, wj½-ms‡e`bkxjZv I MšÍe¨-†`kmsµvšÍ Z_¨wfwËK ch©v‡jvPbv Ges cÖvK-ewnM©gb weªwds-Gi welqe¯‘ wbqwgZfv‡e ch©v‡jvPbv Kiv n‡e| cÖvK-ewnM©gb weªwds-Gi cÖwZcv`¨ welq 

mg„×KiY I e¨vwßKvj e„w× Kiv QvovI wfbœ wfbœ †ckvi kªwgK‡`i Rb¨ c„_Kfv‡e wfbœ weªwds †mkb Gi e¨e¯’v Kiv n‡e| (bxwZ wb‡`©kbv 2.3.4)

25

eZ©gv‡b K‡qKwU 

MšÍe¨‡`k wfwËK Ges 

†ckv wfwËK cÖvK-

ewnM©gb weªwds-Gi 

cÖwkÿY wb‡`©wkKv cÖYqb 

Kiv n‡q‡Q Ges Zv 

e¨envi Kiv nq|

we`¨gvb Iqvb-÷c 

†mev‡K›`ª¸‡jv‡K bvix 

cyiæl m¤úK© ms‡e`bkxj 

K‡i M‡o †Zvjv n‡e| 

1.	cÖPwjZ cÖvK-ewnM©gb †mev I my‡hvM wbwðZ Ki‡Z 

Iqvb-÷c †mev‡K›`ª¸‡jvi gvbDbœq‡bi Rb¨ c`‡ÿc 

MÖnY Kiv n‡e|

2.	cÖvK-ewnM©gb weªwds-Gi welqe¯‘ wbqwgZfv‡e 

ch©v‡jvPbv Kiv n‡e|

3.	†ckv, bvix cyiæl m¤úK© †Rvi`vi Ges MšÍe¨‡`k 

wfwËK cÖvK-ewnM©gb weªwds cÖYqb Kiv n‡e| 

4.	gvV ch©v‡q cÖvK-ewnM©gb weªwds-Gi e¨e¯’v Kiv n‡e|

5.	gwnjv welqK Awa`ß‡ii Aaxb Iqvb ÷c µvBwmm 

†m›Uv‡ii mv‡_ GKwU mgš^‡qi e¨e¯’v Ki‡Z n‡e| 

6.	weªwds-G AwWI-wfwWI Z_¨wPÎ I cvi¯úwiK 

AskMÖnYg~jK cÖwkÿY DcKiY e¨envi Kiv n‡e| 

GQvovI e¨envwiK cÖwkÿ‡Yi mgq nv‡Z-Kj‡g cÖ`k©b 

K‡i †`Lv‡Z n‡e| 

7.	cÖvK-ewnM©gb weªwds-G we‡klÁ wn‡m‡e wd‡i Avmv 

Kgx©‡`i hy³ Ki‡Z n‡e| 

8.	‡ckvwfwËK bvix-cyiæ‡li ev¯Íe AwfÁZv Zz‡j aivi 

my‡hvM w`‡Z n‡e| 

»» Iqvb-÷c 

†mevmg~n

»» cÖvK-ewnM©gb 

weªwds-Gi 

g¨vbyq¨vj

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	Z_¨ gš¿Yvjq

2.	gwnjv I wkky 

welqK gš¿Yvjq

3.	weGgBwU

4.	I‡qR Avb©vm© 

Kj¨vY †evW©

5.	evqiv

6.	GbwRI
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

The Wage Earners’ Welfare Rules currently in force will, if necessary,  be modified in order for reinvigorating activities of the Welfare Board 
constituted for the welfare of the migrant workers. In addition to that, feasibility study will be conducted to examine  whether arrangements of 
additional social protection, protection of maternal rights, insurance coverage for migrants and their family members can be made a part of the 
welfare activities. Avenues to expand the funds of the Board will explored, for instance funding from the budget of the government, recruitment 
agent fee, donations from non government organisations and development partners. (Policy Directives 2.3.5)

26

The Wage 
Earners’ Welfare 
Board Act, 2018 
is in force since 
29 July, 2018. 

Rules under 
Wage Earners’ 
Welfare Board 
Act, 2018, will 
be framed. 

1.	In order for implementation of the 
Wage Earners’ Welfare Board Act, 
2018, organizational reform of the 
Wage Earners’ Welfare Board will be 
undertaken for strengthening its welfare 
activities.    

2.	In order for increasing the scope 
of welfare for the migrant workers, 
arrangements will be made for additional 
social protection, protection of maternal 
rights, insurance coverage for migrants 
and their family members. 

3.	Fund of the Welfare Board will be 
increased by accepting budgetary 
allocation from the Govt., private 
organizations and donors but with due 
care and scrutiny in any other case 
except the Government.   

4.	Arrangement of financial and other 
support from the Welfare Fund for those 
destitute female migrants who come 
back home. 

5.	Formation of a committee which includes 
NGO representatives, to monitor the 
arrangement and management of funds 
for the protection of migrants and their 
families

»» The Wage 
Earners’ 
Welfare Board 
Act, 2018, 

»» Activities and 
reports of the 
Wage Earners’ 
Welfare Board. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoL&J,
2.	Wage Earners’ 

Welfare Board
3.	BMET
4.	BAIRA
5.	NGO
6.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i Kj¨v‡Yi j‡ÿ¨ MwVZ I‡qR Avb©vm© Kj¨vY Znwe‡ji Kvh©µg‡K Av‡iv †Rvi`vi I e¨vcK Kivi j‡ÿ¨ cÖ‡qvR‡b we`¨gvb I‡qR Avb©vm© Kj¨vY Znwej wewagvjv ms‡kvab ev 

cwigvR©b Kiv n‡e| G QvovI Znwe‡ji Aaxb M„nxZ Kj¨vYg~jK Kvh©µ‡gi g‡a¨ Kg©x‡`i Rb¨ evowZ mvgvwRK myiÿv, gvZ…Z¡Kvjxb AwaKvi iÿv, Zv‡`i I cwiev‡ii m`m¨‡`i Rb¨ exgvi 

myweav BZ¨vw` welq AšÍfz©w³i m¤¢ve¨Zv hvPvB Kiv n‡e| Znwe‡ji A_© e„w×i cš’v, †hgb- miKvwi ev‡RU †_‡K †_vK eivÏ, †emiKvwi cªwZôv‡bi Aby`vb, wiµyU‡g›U G‡R›U wd Ges Dbœqb-

mn‡hvMx‡`i Aby`vb BZ¨vw` ch©v‡jvPbv Kiv n‡e| (bxwZ wb‡`©kbv 2.3.5)

26

I‡qR Avb©vm©

Kj¨vY †evW© AvBb 2018 

Kvh©Ki i‡q‡Q 29 RyjvB 

2018 †_‡K|

I‡qR Avb©vm© Kj¨vY  

†evW© AvBb 2018 Gi 

Aax‡b wewagvjv cÖYqb 

Kiv n‡e|

1.	I‡qR Avb©vm© Kj¨vY  †evW© AvBb 2018 ev¯Íevq‡b 

cÖ‡qvR‡b I‡qR Avb©vm© Kj¨vY Znwe‡ji cÖvwZôvwbK 

ms¯‹v‡ii gva¨‡g Kj¨vY Kg©m~wP †Rvi`vi Kiv n‡e|

2.	Kj¨vY Kg©m~wPi e¨vcKZv e„w×i D‡Ï‡k¨ Kg©x‡`i Rb¨ 

evowZ mvgvwRK myiÿv, gvZ…Z¡Kvjxb AwaKvi iÿv, 

Zv‡`i I cwiev‡ii m`m¨‡`i Rb¨ exgvi myweav BZ¨vw` 

welq AšÍfz©w³i m¤¢ve¨Zv hvPvB Kiv n‡e|

3.	Znwe‡ji A_© e„w×i cš’v, †hgb - miKvwi ev‡RU 

†_‡K †_vK eivÏ, †emiKvwi cªwZôv‡bi Aby`vb (†hgb: 

wiµzU‡g›U G‡R›U wd) Ges `vZv-mn‡hvMx‡`i Aby`vb 

BZ¨vw` hvPvB evQvB Gi gva¨‡g Znwej e„w× Kiv n‡e|

4.	Awfevmx Ges Zv‡`i cwiev‡ii myiÿvi Rb¨ Znwej 

Ges Zv‡`i Kvh©µg mwVKfv‡e cwiPvwjZ n‡”Q wKbv 

†mwU gwbUwis-Gi Rb¨ GKwU KwgwU Kiv n‡e Ges 

†mLv‡b GbwRI cÖwZwbwa AšÍfz©³ _vK‡e|  

5.	†hmKj bvix Kgx© we‡`k †_‡K wbh©vwZZ n‡q †diZ 

Av‡m Zv‡`i Rb¨ Kj¨vY Znwej ‡_‡K Avw_©K I 

Ab¨vb¨ mnvqZvi e¨e¯’v Kiv|

»» I‡qR Avb©vm© 

Kj¨vY †evW© 

AvBb 2018

»» I‡qR Avb©vm© 

Kj¨vY †ev‡W©i 

Kvh©µg 

cÖwZ‡e`b

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	AvBb gš¿Yvjq

2.	I‡qR Avb©vm© 

Kj¨vY †evW

3.	weGgBwU

4.	evqiv

5.	GbwRI

6.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Soft loan at low interest will be arranged for defraying the cost of migration and source of finance will be searched. Policy will be in place so 
that aspirant migrants can obtain soft loan from commercial banks, both public and private, NGOs and other financial organizations. (Policy 
Directives 2.3.6)

27

Probashi Kollyan 
Bank offers 
soft loan at 
reduced rate of 
interest and on 
easy terms and 
conditions in a 
limited scale.

Various types 
of soft loan 
with minimum 
interest rate and 
on easy terms 
and condition 
will be made 
available. 

1.	Various types of soft loan schemes of 
Porbashi Kollyan Bank will be made 
available. 

2.	Advocacy will be carried out so that 
other commercial banks take up similar 
schemes on soft loan for the migrant 
workers. 

3.	Attempts will be made for soft loans for 
women migrants at much lower rate (0%) 
and on easy terms and conditions. 

»» Frequency 
of loans 
sanctioned 
for migrant 
workers. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	Probashi 

Kollyan Bank
2.	Bangladesh 

Bank
3.	Financial 

Institutions 
Division
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

kÖg Awfevmb e¨q wbe©v‡ni Rb¨ ¯^í my‡` I mnR k‡Z© F‡Yi myweav Ges A_© †hvMv‡bi LvZ AbymÜvb Kiv n‡e| AvMÖnx ev m¤¢ve¨ Kg©xmn †h‡Kv‡bv Awfevmx Kg©x †hb miKvwi I †emiKvwi 

evwYwR¨K e¨vsK, GbwRI Ges Ab¨vb¨ Avw_©K cÖwZôv‡bi wbKU n‡Z ¯^í my` I mnR k‡Z© FY †c‡Z cv‡i †m j‡ÿ¨ bxwZMZ e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.3.6)

27

cÖevmx Kj¨vY e¨vsK 

eZ©gv‡b ¯^í my‡` I mnR 

k‡Z© mxwgZ AvKv‡i FY 

cÖ`vb Ki‡Q| 

¯^í my‡` I mnR k‡Z© 

wewfbœ F‡Yi w¯‹g cÖeZ©b 

Kiv n‡e|

1.	cÖevmx Kj¨vY e¨vsK Gi ¯^í my‡` I mnR k‡Z© wewfbœ 

F‡Yi w¯‹g Kvh©µg †K Av‡iv †Rvi`vi Kiv n‡e|

2.	Ab¨vb¨ evwYwR¨K e¨vsK¸‡jv †hb Awfevmx Kgx©‡`i 

Rb¨ Abyiƒc wm×všÍ MÖnY K‡i †m j‡ÿ¨ GW‡fv‡Kwm 

Kiv n‡e|

3.	bvix Awfevmx‡`i Rb¨ AviI Kg my‡` (0%) I mnR 

k‡Z© FY †`qvi cÖ‡Póv †bqv n‡e|

»» Awfevmb F‡Yi 

nvi

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	cÖevmx Kj¨vY e¨vsK

2.	evsjv‡`k e¨vsK

3.	Avw_©K cÖwZôvb 

wefvM
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

An action plan will be adopted for the purpose of offering education and health facilities and cooperation and services of various types to the 
children and family members of migrant workers with direct support of various stakeholders involved with migrant workers. A feasibility study 
will be conducted for incorporating the families of migrant workers in the social safety network. (Policy Directives 2.3.7)

28

Currently, 
children of 
migrant workers 
are awarded 
scholarship from 
the fund of the 
Wage Earners 
Welfare Board.

Arrangements 
will be made 
for providing 
various types of 
services related 
to education 
and health to 
the children and 
family members 
of migrant 
workers.

1.	An action plan will be prepared for the 
purpose of offering education and health 
facilities and cooperation and services of 
various types to the children and family 
members of migrant workers with direct 
support of various stakeholders involved with 
migrant workers. 

2.	New welfare services, consistent with the plan 
of action, will be devised and implemented.

3.	It will be modified and evaluated from time 
to time in accordance with the changing 
requirement.

4.	Special scholarship program will be in place for 
the children of female migrant workers. 

5.	Welfare issue for the children of migrant 
workers will have to be included in the 
social safety network.

6.	Children of migrants’ families will be given 
preference for trainings related with income 
generation and IT.

7.	Paying special attention to resolve the 
housing problem of the migrant workers.

8.	Increase partnership to identify the fields 
and needs for social protection of the 
migrant workers and their families, in future 
developing a social protection poling and 
strategy in this regard.

9.	Effective participation in ongoing and 
inter ministerial meetings for including 
migrant workers and their families into 
social protection policy measures and 
mechanisms.

10.Various initiatives will be taken for the 
welfare of those children of the migrant 
workers, especially of the female migrant 
workers, who are left at home. 

»» Welfare 
Activities. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoSW
2.	Ministry 

of Women 
Children Affairs

3.	Wage Earners’ 
Welfare Board

4.	Probashi 
Kollyan Bank

5.	National 
Housing 
Authority.
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i mšÍvb‡`i wkÿv I ¯̂v ’̈̄ msµvšÍ myweav cÖ̀ vbmn Zv‡`i cwiev‡ii m`m¨‡`i wewfbœgyLx mn‡hvwMZv I †mev cÖ̀ v‡bi j‡ÿ¨ kÖg Awfevmb msµvšÍ wewfbœ AskxR‡bi cÖZ¨ÿ 

mn‡hvwMZvq GKwU Kg©-cwiKíbv MÖnY Kiv n‡e| Awfevmx Kg©x‡`i cwiev‡ii m`m¨‡`i mvgvwRK wbivcËv ej‡q (†mvm¨vj †mdwU †bU) AšÍfz©w³i m¤¢ve¨Zv hvPvB Kiv n‡e| (bxwZ wb‡ ©̀kbv 2.3.7)

28

eZ©gv‡b I‡qR Avbv©m© 

Kj¨vY †ev‡W©i Znwej 

†_‡K Awfevmx Kg©x‡`i 

mšÍvb‡`i wkÿvi Rb¨ 

e„wË cÖ`vb Kiv n‡q 

_v‡K|

Awfevmx Kg©x‡`i 

mšÍvb I cwiev‡ii 

Ab¨m`m¨‡`i wkÿv I 

¯^v¯’¨ msµvšÍ wewfbœgyLx 

†mev cÖ`v‡bi e¨e¯’v MÖnY 

Kiv n‡e|

1.	Awfevmx Kg©x‡`i mšÍvb‡`i wkÿv I ¯^v¯’¨ msµvšÍ 

myweav cÖ`vbmn Zv‡`i cwiev‡ii m`m¨‡`i wewfbœgyLx 

mn‡hvwMZv I †mev cÖ`v‡bi j‡ÿ¨ kÖg Awfevmb 

msµvšÍ wewfbœ AskxR‡bi cÖZ¨ÿ mn‡hvwMZvq GKwU 

Kg©-cwiKíbv MÖnY Kiv n‡e|

2.	Kg© cwiKíbv hvPvB evQvB K‡i Kj¨vYg~jK bZzb bZzb 

‡mevmg~n ev¯Íevqb Kiv n‡e|

3.	cwiewZ©Z Pvwn`vi wfwË‡Z mgq mgq Zv cwigvR©b I 

g~j¨vqb Kiv n‡e|

4.	Awfevmx bvix Kgx©‡̀ i mšÍvb‡̀ i Rb  ̈we‡kl e„wËi e¨e ’̄v Kiv 

n‡e| 

5.	mvgvwRK wbivcËv ‡KŠkj Gi AvIZvq Awfevmx Kgx©i 

mšÍvb‡`i Kj¨v‡Yi welqwU AšÍf©y³ Ki‡Z n‡e| 

6.	Avqea©K Ges Z_¨-cÖhyw³ wbf©i cÖwkÿY¸‡jv‡Z Awfevmx 

Kgx©‡`i cwiev‡ii †Q‡j-‡g‡q‡K we‡kl myweav cÖ̀ vb 

Ki‡Z n‡e|

7.	Awfevmx Kg©x‡`i Avevmb mgm v̈i Dci we‡kl „̀wócvZ Kiv 

n‡e|

8.	Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i mvgvwRK 

myiÿvi †ÿÎ I Pvwn`v¸‡jv wba©vi‡Yi Kv‡R cÖevmx Kj¨vY 

I ˆe‡`wkK Kg©ms ’̄vb gš¿Yvj‡qi mv‡_ Askx`vwiZ¡ 

†Rvi`vi Ges GB D‡Ï‡k¨ fwel¨‡Z GKwU mvgvwRK myiÿv 

bxwZ ev †KŠkj cÖYq‡bi D‡`¨vM MÖnY Kiv n‡e|

9.	Awfevmx Kg©x I Zv‡`i cwiev‡ii m`m¨‡`i mvgvwRK 

wbivcËv-e¨e ’̄vi AvIZvfz³ Kivi j‡ÿ¨ Pjgvb Ges 

AvšÍtgš¿Yvjq mfvq bxwZMZ e¨e ’̄v I cÖwµqvmg~‡n Kvh©Ki 

AskMÖnY wbwðZ Kiv n‡e|

10. Awfevmx Kg©x‡`i, we‡klZ bvix Kg©x‡`i ‡`‡k †i‡L hvIqv 

wkï mšÍvb‡`i Kj¨v‡Y wewfbœ c`‡ÿc MÖnY Kiv n‡e|

»» Kj¨vY Kg©m~wP

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	mgvR Kj¨vY 

gš¿Yvjq

2.	gwnjv I wkky 

welqK gš¿Yvjq

3.	I‡qR Avb©vm© 

Kj¨vY †evW©

4.	cÖevmx Kj¨vY e¨vsK

5.	RvZxq M„nvqb 

KZ©„cÿ
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Steps will be taken for making available for migrant workers, at the time of departure and upon their return home, all type of health check-
up facilities and treatment of all transmittable diseases including HIV & AIDS  at a very low cost  maintaining strict confidentiality. (Policy 
Directives 2.3.8)

29

No such service 
is currently 
available. 

Making 
available 
to returnee 
migrants all 
types of health 
& medical 
services at a low 
cost. 

1.	Steps will be taken for making available 
to migrant workers all type of health and 
medical services at a low cost at the time 
of departure and upon their return home. 

2.	Treatment of all transmittable diseases 
including HIV & AIDS will be given to the 
returnee migrant seriously maintaining 
strict confidentiality. 

3.	These patients should be given 
treatment for the purpose of cure without 
paying heed to negative aspects, if any. 

4.	Help of trauma centre will be taken 
for the purpose of maintaining mental 
balance of female victims of HIV. 

5.	Arranging free of cost treatment of AIDS 
victims in Govt. health facilities.

6.	Assistance for social and family 
integration for returned women workers 

»» Arrangement 
of medical 
treatment 
for migrant 
workers. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	Health Services  

Division, 
MoH&FW,

2.	Ministry of 
Women and 
Children Affairs. 
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i we‡`k hvÎvKv‡j I we‡`k n‡Z cÖZ¨veZ©‡bi mv‡_ mv‡_ Kg Li‡P meai‡bi ¯^v¯’¨MZ I wPwKrmv msµvšÍ Ab¨vb¨ myweav, we‡klZt GBPAvBwf ev GBWmmn Ab¨vb¨ 

msµgb‡hvM¨ †iv‡Mi wPwKrmv ¸iæ‡Z¡i mv‡_ Ges †MvcbxqZv eRvq †i‡L m¤úbœ Kivi e¨e¯’v †bqv n‡e| (bxwZ wb‡`©kbv 2.3.8)

29

G ai‡Yi †Kvb †mev 

eZ©gv‡b Pvjy †bB|

cÖZ¨vewZ©Z Kg©xi 

cÖZ¨veZ©‡bi mv‡_ 

mv‡_ Kg Li‡P 

meai‡bi ¯^v¯’¨MZ I 

wPwKrmvmsµvšÍ †mev 

cÖ`v‡bi e¨e¯’v MÖnY|

1.	Awfevmx Kg©x‡`i we‡`k hvÎvKv‡j I we‡`k n‡Z 

cÖZ¨veZ©‡bi mv‡_ mv‡_ Kg Li‡P meai‡bi ¯^v¯’¨MZ I 

wPwKrmv msµvšÍ ‡mev cÖ`v‡bi e¨e¯’v MÖnY Kiv n‡e|

2.	GBPAvBwf ev GBWmmn Ab¨vb¨ msµgb‡hvM¨ †iv‡Mi 

wPwKrmv ¸iæ‡Z¡i mv‡_ Ges †MvcbxqZv eRvq †i‡L 

cÖZ¨vewZ©Z Kg©x‡`i †mev cÖ`vb Kiv n‡e|

3.	G mKj †iv‡Mi †bwZevPK w`K¸‡jv bv †`‡L †ivM 

wbivg‡qi e¨e¯’v Ki‡Z n‡e| 

4.	GBP AvB wf AvµvšÍ bvix Awfevmx‡`i gvbwmK 

fvimvg¨ Avb‡Z Uªgv ‡m›Uv‡ii mvnvh¨ †bqv|  

5.	miKvwi ¯^v¯’¨‡mev †K›`ª¸‡jv‡Z GBWm ‡ivMx‡`i Rb¨ 

webvg~‡j¨ wPwKrmvi e¨e¯’v Kiv|

6.	cÖZ¨vMZ bvix Kg©x‡`i mgv‡R I cwiev‡i A½xf~Z Kivi 

j‡ÿ¨ mn‡hvwMZvg~jK c`‡ÿc MÖnY|

»» Awfevmx Kg©xi 

wPwKrmv e¨e¯’v

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	¯^v¯’¨ ‡mev wefvM, 

¯^v¯’¨ I cwievi 

Kj¨vY gš¿Yvjq

2.	gwnjv I wkï 

welqK gš¿Yvjq
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

An action plan, under a ‘Comprehensive Welfare Program’, will be taken for the purpose of rehabilitation and reintegration of the poor and 
destitute returnee migrants in the society with cooperation of  stakeholder organizations that work at district and regional level. (Policy 
Directives 2.3.9)

30

Currently, there is 
no reintegration 
program in place. 

An action plan 
will be taken 
for the purpose 
of social 
rehabilitation 
and 
reintegration 
of the poor 
and destitute 
returnee 
migrants

1.	A ‘Comprehensive Welfare Program’ will 
be prepared with cooperation from all 
stakeholder organizations that work at 
district and regional level.

2.	There will be arrangements for 
registration of returnee migrants. 

3.	For the purpose of reintegration of the 
returnee migrants, a reintegration program 
or plan of action will be chalked out. 

4.	Document lessons learnt from the 
programs and research on the return of 
women migrant workers and develop 
effective programs accordingly.

5.	Development and implantation of plans 
jointly by MoEW&OE and MoL&E for the 
social integration of all returnee migrant 
worker.

6.	MoEW&OE, MoL&E and MoWCA 
develop together a policy framework 
for the women migrants including those 
who have returned and for those who 
have returned with health problems, 
occupational health hazards or disability.

7.	Rehabilitate and re-integrate returned 
women and men migrant workers through 
‘cooperatives’ Provide assistance

8.	Provide tax benefits to returned women 
and men migrant workers to encourage 
local business entrepreneurship

9.	Identify the factors for rural to urban migration 
and address them by inclusion into the five 
year plans, and the socio development and 
cultural plans of the Union Parishad, Upazila 
Parishad and Zila Parishad

10. Bring migrant workers and specially returned 
workers into inclusive economic benefits

»» Reintegration 
Program

Long term

Mid term
Leading role
1.	MoEW&OE

Supporting role
1.	MoL & E
2.	Ministry of 

Women and 
Children Affairs

3.	MoHA
4.	MoCA & T
5.	MoSW
6.	Local 

Government & 
RDCD

7.	Finance 
Institutions 
Division

8.	Wage Earners’ 
Welfare Board,

9.	BMET
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

†Rjv I AvÂwjK ch©v‡q KvR Ki‡Q Ggb cÖwZôvbmn mKj AskxR‡bi mn‡hvwMZvq ÔmvgwMÖK Kj¨vYg~jK Kg©m~wPÕi AvIZvq `yt¯’ I `y`©kvMÖ¯Í cÖZ¨vMZ Kg©x‡`i cybe©vmb I mgv‡R 

cybtGKÎxKi‡Yi j‡ÿ¨ GKwU Kvh©-e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.3.9)

30

cybtGKÎxKi‡Yi †Kvb 

Kvh©µg eZ©gv‡b bvB|

`yt¯’ I `y`©kvMÖ¯Í cÖZ¨vMZ 

Kg©x‡`i cybe©vmb I 

mgv‡R cybtGKÎxKi‡Yi 

j‡ÿ¨ GKwU Kvh©-e¨e¯’v 

MÖnY Kiv n‡e|

1.	†Rjv I AvÂwjK ch©v‡q KvR Ki‡Q Ggb cÖwZôvbmn 

mKj AskxR‡bi mn‡hvwMZvq ÔmvgwMÖK Kj¨vYg~jK 

Kg©m~wPÕ MÖnY Kiv n‡e|

2.	cÖZ¨vMZ Kg©x‡`i wbeÜ‡bi e¨e¯’v MÖnY Kiv n‡e|

3.	cÖZ¨vMZ Kg©x‡`i cybtGKÎxKi‡Yi Rb¨ cybtGKÎxKiY 

Kg©m~wP ev Kg© cwiKíbv MÖnY Kiv n‡e|

4.	bvix Kgx©‡`i cÖZ¨veZ©‡b †hmKj Kg©m~wP ev Í̄evqb Kiv 

n‡q‡Q Ges M‡elYv Kiv n‡q‡Q; †m AwfÁZv †_‡K wkÿYxq 

welq msMÖn K‡i Kvh©Ki Kg©m~wP MªnY Kiv n‡e|

5.	cÖZ¨vMZ Kg©xmn me Awfevmx Kg©xi mvgvwRK-GKxKiY  

Kvh©µ‡g cÖevmxKj¨vY I ˆe‡`wkK Kg©ms ’̄vb gš¿Yvjq 

Ges kªg I Kg©ms ’̄vb gš¿Yvj‡qi gva¨‡g †hŠ_fv‡e wewfbœ 

cwiKíbv cÖYqb I ev Í̄evqb Kiv n‡e|

6.	cÖZ¨vMZ bvix Kg©xmn me Awfevmx bvix Kg©x Ges 

¯^v¯’¨MZ mgm¨v, †ckvMZ †ivM-e¨vwa I cÖwZewÜZv 

wb‡q †`‡k †div Kg©x‡`i mvgvwRK Kj¨v‡Yi Rb¨ GKwU 

bxwZMZ KvVv‡gv wbiƒc‡Y cÖevmx Kj¨vY I ˆe‡`wkK 

Kg©ms¯’vb gš¿Yvjq, kªg I Kg©ms¯’vb gš¿Yvjq Ges 

gwnjv I wkï welqK gš¿Yvj‡qi mv‡_ KvR Kiv|

7.	cÖevm †diZ Awfevmx bvix I cyiæl Kg©x‡`i ÔmgevqÕ Gi 

gva¨‡g mgv‡R cybtcÖwZôv ev cybe©vm‡b mnvqZv cÖ̀ vb|

8.	̄ ’vbxq ch©v‡q e¨emv-D‡`¨vM‡K DrmvwnZKi‡Yi j‡ÿ¨ 

m¤¢ve¨ †ÿ‡Î cÖZ¨vMZ Awfevmx bvix I cyiæl Kg©x‡`i 

Ki myweav cÖ`v‡bi e¨e¯’v MÖnY|

9.	MÖvgvÂj †_‡K Awfevm‡bi g~j KviY¸‡jv wPwýZ K‡i 

‡m¸‡jv cÂevwl©K Dbœqb cwiKíbv I BDwbqb, Dc‡Rjv 

I †Rjv cwil`wfwËK Av_©-mvgvwRK I mvs¯‹…wZK Dbœqb 

Kg©m~wPi mv‡_ AšÍf©z³ K‡i mgvav‡bi ‡Póv Kiv|

10. Awfevmx Kg©x‡`i, we‡klZ cÖZ¨vMZ‡`i, 

AšÍf©yw³g~jK Avw_©K myweavi AvIZvq wb‡q Avmv|

»» wiBbwU‡MÖkb 

Kg©m~wP

`xN©‡gqv`x

ga¨‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	kªg I Kg©ms¯’vb 

gš¿Yvjq

2.	gwnjv I wkï 

welqK gš¿Yvjq

3.	̄ ^ivóª gš¿Yvjq

4.	†emvgwiK wegvb 

PjvPj I ch©Ub 

gš¿Yvjq

5.	mgvRKj¨vY 

gš¿Yvjq

6.	¯’vbxq miKvi, cjøx 

Dbœqb I mgevq 

gš¿Yvjq

7.	Avw_©K cÖwZôvb 

wefvM

8.	I‡qR Avb©vm© 

Kj¨vY †evW©

9.	weGgBwU
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Labour Welfare Resource Centres with required resources and manpower will be set up and thereby, roles of Labour Welfare Officials and 
Labour Welfare Wings will be strengthened and their activities will be spread in diverse areas. Moreover, for the purpose of making these 
centres very effective, a coordinated management mechanism will be devised with participation of, and cooperation from, various public, 
private organizations, NGOs and development partners. (Policy Directives 2.3.10)

31

Currently, there is 
no such  labour 
welfare resources 
centre in place. 

Labour Welfare 
Resource 
Centres will be 
established. 

1.	Labour Welfare Wings of Bangladesh 
Missions abroad will be given required 
budgetary allocations.

2.	Every Labour Welfare Wing will prepare 
action plan for annual welfare services 
and implementation thereof. 

3.	Labour Welfare Resource Centres with 
required resources and manpower will 
have to be established. 

4.	Organizational capabilities of Labour Welfare 
Wings will have to be greatly increased. 

5.	A coordinated management mechanism 
will be devised with participation of, and 
cooperation from, various public, private 
organizations, NGOs and development 
partners.

6.	A separate desk for female migrant 
workers will be established in the  
Labour Welfare Wings.

7.	Work towards increasing the allocated 
budget for the development and 
protection of migrant workers according 
to the principles of the overseas 
Employment Policy 2016

8.	Support with required human and 
financial resources for the labour wings 
in the missions of the destination 
countries.

9.	Provided assistance to set up, labour 
wings provided labour attaches  and 
assistance for resource centers.

»» Evaluation of 
the activities of 
Labour Welfare 
Wings.

»» Act related to 
Labour Welfare 
Resource 
centre.

Long term

Mid term
Leading role
1.	MoEW&OE
Supporting role
1.	MoFA
2.	MoPA
3.	Finance Division
4.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

cÖ‡qvRbxq m¤ú` I Rbej e„w×i e¨e¯’vmn kÖgKj¨vY m¤ú` †K›`ª cÖwZôvi gZ c`‡ÿc MÖnY Kivi gva¨‡g wewfbœ †`‡k evsjv‡`k wgk‡b Kg©iZ kÖg Kj¨vY Kg©KZ©v‡`i Ges `~Zvev‡mi kÖg 

DBs-Gi f~wgKv ‡Rvi`vi Ges Zv‡`i Kvh©µg eûgyLx Kiv n‡e| ZvQvov, G †K›`ª¸‡jv‡K djcÖm~ K‡i †Zvjvi j‡ÿ¨ wewfbœ miKvwi I †emiKvwi ms¯’v, GbwRI Ges Dbœqb mn‡hvMx‡`i 

AskMÖnY I mn‡hvwMZvi gva¨‡g GKwU Kvh©Kix mgwš^Z e¨e¯’vcbv cÖwZôv Kiv n‡e| (bxwZ wb‡`©kbv 2.3.10)

31

eZ©gv‡b †Kvb kÖgKj¨vY 

m¤ú` †K›`ª †bB|

kÖgKj¨vY m¤ú` †K›`ª  

cÖwZôv Kiv n‡e|

1.	wewfbœ †`‡k evsjv‡`k wgk‡b Kg©iZ kÖg Kg©KZ©v‡`i 

Ges `~Zvev‡mi kÖg DBs‡K cÖ‡qvRbxq ev‡RU eivÏ e„w× 

Kiv n‡e|

2.	cÖwZwU kÖg Kj¨vY DBs ‡K evwl©K Kj¨vY †mevi ÔKg© 

cwiKíbvÕ cÖYqb K‡i Zv ev¯Íevqb Ki‡Z n‡e|

3.	cÖ‡qvRbxq m¤ú` I Rbej e„w×i e¨e¯’vmn kÖgKj¨vY 

m¤ú` †K›`ª cÖwZôv Ki‡Z n‡e|

4.	kÖg Kj¨vY DBs Gi cÖvwZôvwbK mÿgZv enyMy‡Y e„w× 

Ki‡Z n‡e|

5.	miKvwi I †emiKvwi ms¯’v, GbwRI Ges Dbœqb 

mn‡hvMx‡`i AskMÖnY I mn‡hvwMZvi gva¨‡g GKwU 

Kvh©Ki mgwš^Z e¨e¯’vcbv cÖwZôv Kiv n‡e|

6.	bvix Kgx©‡`i Rb¨ kÖg Kj¨vY DBs ¸‡jv‡Z GKwU c„_K 

†W¯‹ Gi e¨e¯’v Kiv n‡e|

7.	cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb bxwZ 2016Õ -G 

M„nxZ g~jbxwZ Abyhvqx Awfevmx Kg©x‡`i myiÿv Ges 

Zv‡`i Dbœq‡b ev‡R‡U eivÏK…Z A‡_©i cÖevn e„w×i 

j‡ÿ¨ KvR Kiv n‡e|

8.	we‡`k¯’ evsjv‡`k `~Zvevmmg~‡n kÖg-Kj¨vY DBs 

mg~‡ni Rb¨ cÖ‡qvRbxq A_© eivÏ I Rbej wb‡qv‡M 

mnvqZv cÖ`vb Kiv n‡e|

9.	cÖ‡qvR‡bi wbwi‡L evsjv‡`‡ki `~Zvevmmg~‡n kÖg DBs 

cÖwZôvq mnvqZv cÖ`vb Ges kªg Kj¨vY Kg©KZ©v wKsev 

kªg DBs I cÖ¯ÍvweZ kÖgKj¨vY m¤ú` †K›`ª¸‡jv‡K 

cÖ‡qvRbxq mn‡hvwMZv I civgk© cÖ`vb|

»» kÖg Kj¨vY DBs 

Gi Kvh©µ‡gi 

g~j¨vqb

»» kÖgKj¨vY 

m¤ú`‡K›`ª 

cÖwZôv msµvšÍ 

AvBb/wewa

`xN©‡gqv`x

ga¨‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	RbcÖkvmb gš¿Yvjq

3.	A_© wefvM

4.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

For the purpose of making self-dependent by tackling of unfamiliar and relatively hostile situations and problems facing migrant workers in 
countries of destination and for increasing their capacity for helping the newly arriving migrant workers, social network activities among the 
migrant workers will be strengthened. (Policy Directives 2.3.11)

32

Migrant workers 
have their 
associations 
in destination 
countries. Still, 
social network 
activities are 
required.

Social network 
among migrant 
workers will be 
developed. 

1.	Various programs intended to help build 
social communication and networking 
activities among the migrant workers will 
be adopted. 

2.	Labour Welfare Wings will pave the way 
for social networking among migrants by 
preparing a database of migrants. 

3.	Bangladesh Missions abroad will invite 
migrant workers on the occasion of 
our national days and at any cultural 
program arranged. 

4.	Networks between Bangladeshi civil 
societies and those of GCC will be 
created so that migrants enjoy support of 
the civil societies and NGO of countries 
of destination. 

»» Social 
communication 
or social 
networks 
of migrant 
workers. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Finance Division
3.	ICT Division
4.	Labour Welfare 

Wings

For the purpose of repatriation and, if need arises, shifting of the migrants to another place, and for the purpose of helping in any emergency 
and precarious situation facing them, a plan of action will be prepared and necessary action will be taken for development of the skills of those 
who are involved in these activities. Initiative will also be taken for creation of a special fund for repatriation.  (Policy Directives 2.3.12)

33

No emergency 
fund or 
emergency work 
plan available. 
Adhoc fund 
created when 
there is a need 
for emergency 
response for 
migrant workers.

Special fund for 
repatriation will 
be created. 

1.	A special plan of action will be prepared 
for the purpose of repatriation and, if 
need arises, shifting of the migrants to 
another place, and for the purpose of 
helping them in any emergency and 
precarious situation facing them.

2.	Initiative will be taken for creation of a 
special fund for repatriation. 

»» Activities of the 
special fund for 
repatriation. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Finance Division
3.	MoCA & T
4.	Labour Welfare 

Wings
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i MšÍe¨-†`‡k AcwiwPZ I A‡cÿvK…Z ˆeix cwi‡ek I wewfbœ mgm¨v †gvKv‡ejvq AvZ¥wbf©ikxj K‡i †Zvjv Ges evsjv‡`k n‡Z bevMZ Awfevmx Kg©x‡`i Kj¨v‡Y Zv‡`i 

mÿgZv evov‡bvi j‡ÿ¨ cÖevmx‡`i g‡a¨ mvgvwRK †hvMv‡hv‡Mi weKvk NUv‡bv n‡e| (bxwZ wb‡`©kbv 2.3.11)

32

wewfbœ †`‡k Awfevmx 

Kg©x‡`i wewfbœ msMVb 

i‡q‡Q|

Awfevmx Kg©x‡`i 

mvgvwRK †hvMv‡hv‡Mi 

weKvk NUv‡bv n‡e|

1.	Awfevmx Kg©x‡`i mvgvwRK †hvMv‡hvM ev †bUIqvK© 

cÖwZôvi Rb¨ wewfbœ mn‡hvwMZvg~jK Kvh©µg MÖnY Kiv 

n‡e|

2.	cÖwZwU kÖg Kj¨vY DBs Awfevmx Kg©x‡`i WvUv‡eBR 

cÖYq‡bi gva¨‡g Zv‡`i mvgvwRK †hvMv‡hv‡Mi c_ myMg 

Ki‡e|

3.	̀ ~Zvevm¸‡jv hLb evsjv‡`‡ki RvZxq w`em Ges 

Ab¨vb¨ mvs¯‹…wZK Abyôvb Drhvcb Ki‡e ZLb 

Awfevmx‡`i Avgš¿Y Rvbv‡Z n‡e|  

4.	evsjv‡`kx bvMwiK mgvR Ges ga¨cÖv‡P¨i ¸‡jvi 

bvMwiK mgvR Gi g‡a¨ GKwU †bUIqvK© m„wó Ki‡Z 

n‡e| †hb Awfevmxiv me †`‡ki bvMwiK mgvR Ges 

GbwRI †_‡K mnvqZv cvq|

»» Awfevmx Kg©x‡`i 

mvgvwRK 

†hvMv‡hvM ev 

†bUIqvK©mg~n

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	A_© wefvM

3.	Z_¨ I cÖhyw³ wefvM

4.	kÖg Kj¨vY DBs

Awfevmx Kg©x‡`i cÖZ¨vevmb I cª‡qvR‡b Ab¨Î mwi‡q †bIqvi myweav‡_© Ges Riæwi I wec`Kvjxb Ae¯’v †gvKv‡ejv Kivi D‡Ï‡k¨ AbymiYxq Kg©cš’v cÖYqb Ges G msµvšÍ Kv‡R 

wb‡qvwRZ‡`i `ÿZv Dbœq‡bi Rb¨ cÖ‡qvRbxq e¨e¯’v MÖnY Kiv n‡e| G j‡ÿ¨ GKwU we‡kl cÖZ¨vevmb Znwej cÖwZôviI D‡`¨vM MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.3.12)

33

Riæix Ae¯’vi Rb¨ 

†Kv‡bv Riæix cwiKíbv 

ev Znwej †bB| kªg 

Awfevmx‡`i cª‡qvR‡bB 

A¯’vqx Znwej MVb Kiv 

nq|

we‡kl cÖZ¨vevmb Znwej 

cÖwZôv Kiv n‡e| 

1.	Awfevmx Kg©x‡`i cÖZ¨vevmb I cª‡qvR‡b Ab¨Î mwi‡q 

†bIqvi myweav‡_© Ges Riæwi I wec`Kvjxb Ae¯’v 

†gvKv‡ejv Kivi D‡Ï‡k¨ we‡kl Kg©cš’v cÖYqb Kiv 

n‡e|

2.	G j‡ÿ¨ GKwU we‡kl cÖZ¨vevmb Znwej cÖwZôvi 

D‡`¨vM MÖnY Kiv n‡e|

»» we‡kl cÖZ¨vevmb 

Znwej Gi 

Kvh©µg

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	A_© wefvM

3.	†emvgwiK wegvb 

PjvPj I ch©Ub 

gš¿Yvjq

4.	kÖg Kj¨vY DBs
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

A fund will be created for offering legal aid to migrant workers in the event of their arrest, litigation and social problems and any legal 
proceedings. Effective provisions/arrangements for compensation to victims of accidents while in overseas countries will be in place. (Policy 
Directives 2.3.13)

34

No structured 
system and fund 
management 
is available at 
the country of 
destination for 
legal aid and 
compensation 
to survivors of 
accidents.

There will be a 
mechanism for 
offering legal 
aid to migrant 
workers. 

1.	Assistance will be given by way of legal 
aid to migrant workers in the event of 
their arrest, litigation, securing justice, 
social justice and legal proceedings. 

2.	Steps will be taken for creating a legal 
aid fund.

3.	Lead Ministry will employ a legal adviser. 
4.	Interpreters will be employed, for the 

purpose of smooth disposal of legal 
proceedings involving migrants. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Finance Division
3.	MoHA
4.	Labour Welfare 

Wings

Effective arrangements will be made for realization of compensation for Bangladeshi migrants who become victims of accident or who die in 
foreign land and sending of the money so realized to the victim or deceased family in the shortest possible time. Existing activities for quick 
dispatching home of the dead bodies of migrants who die abroad will be made well- coordinated, quicker and easier. (Policy Directives 2.3.14)

35

Manual system 
of compensation 
for the families 
of injured or 
deceased migrant 
workers, which 
often result 
in procedural 
delays. 

Provisions 
for realizing 
compensation 
will be made 
stronger. 

1.	Effective arrangements will be made 
for realization of compensation for 
Bangladeshi migrants who become 
victims of accident or who die in foreign 
land and sending of the money so 
realized to the victim or deceased family 
in the shortest possible time. 

2.	The above mentioned process will be 
digitalized. 

3.	Capacity of  DEMO will be further 
strengthened in order for proper 
discharge of these responsibilities in the 
field level. 

4.	There should be legal provisions 
entailing the employers to pay 
compensation to female migrant workers 
in case they become victims of abuse or 
mental torture. 

»» Frequency of 
compensation 
payments. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Finance Division
3.	Labour Welfare 

Wings
4.	MoHA Wage 

Earners’ 
Welfare Board,

5.	BMET
6.	DEMO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx Kg©x‡`i †MÖdZvi, gvgjv, mvgvwRK mgm¨v Ges AvBbMZ Kvh©avivi †ÿ‡Î AvBwb-mnvqZv cÖ`v‡bi j‡ÿ¨ AvBbMZ mnvqZv Znwej MV‡bi e¨e¯’v †bqv n‡e| we‡`‡k †Kvb Awfevmx 

`~N©UbvRwbZ Kvi‡Y cÖwZeÜKZvi wkKvi n‡j Zvi cÖ‡qvRbxq ÿwZc~i‡Yi e¨e¯’v ‡Rvi`vi Kiv n‡e| (bxwZ wb‡`©kbv 2.3.13)

34

AvBb mnvqZv I 

`yN©Ubvq ÿwZMª¯Í 

e¨w³i mnvqZvi Rb¨ 

cªev‡m †Kv‡bv mymse× 

e¨e¯’vcbv I Znwej 

e¨e¯’v †bB|

Awfevmx Kg©x‡`i 

AvBwb mnvqZv I 

ÿwZc~iY cÖ`v‡bi Rb¨ 

mnvqZv Znwej MV‡bi 

e¨e¯’v Kiv n‡e|

1.	Awfevmx Kg©x‡`i †MÖdZvi, gvgjv, gvgjvi msL¨v n«vm, 

mvgvwRK mgm¨v Ges AvBbMZ Kvh©avivi †ÿ‡Î AvBwb 

mnvqZv cÖ`v‡bi e¨vcv‡i mn‡hvwMZv cÖ`vb Kiv n‡e|

2.	G j‡ÿ¨ AvBbMZ mnvqZv Znwej MV‡bi e¨e¯’v †bqv 

n‡e|

3.	g~j `vwqZ¡cÖvß gš¿Yvjq GKRb AvBbRxex wb‡qvM 

Ki‡e|

4.	Awfevmx Kgx©‡`i gvgjv myôzfv‡e cwiPvjbvi †ÿ‡Î  

†`vfvlx wbhy³ Kiv n‡e| 

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	A_© wefvM

3.	AvBb I msm` 

welqK gš¿Yvjq

4.	kÖg Kj¨vY DBs

we‡`‡k Kg©iZ evsjv‡`kx Kg©xi `~N©Ubv ev g„Zz¨RwbZ ÿwZc~iY Av`v‡qi Kvh©Ki e¨e¯’v MÖnY Ges cÖvß ÿwZc~i‡Yi A_© wfKwUg wKsev g„‡Zi cwiev‡ii wbKU hZ `ªæZ m¤¢e †cuŠ‡Q †`qvi e¨e¯’v 

MÖnY Kiv n‡e| we‡`‡k g„Zz¨eiYKvix Kg©xi g„Z‡`n †`‡k Avï cÖZ¨veZ©‡bi cÖPwjZ Kvh©µg‡K Av‡iv mymsnZ, `ªæZ I mnR Kiv n‡e| (bxwZ wb‡`©kbv 2.3.14)

35

AvnZ ev cÖqvZ 

Awfevmxi cwiev‡ii 

Rb¨ ÿwZc~iY 

e¨e¯’vcbv GLbI 

KvM‡Ri bw_cÎ 

e¨envi K‡i Kiv nq, 

†h Kvi‡Y A‡bK mgq 

c×wZMZ wej¤^ nq|

ÿwZc~i‡Yi e¨e¯’v 

†Rvi`vi Ki‡Z n‡e| 

1.	we‡`‡k Kg©iZ evsjv‡`kx Kg©xi `~N©Ubv ev g„Zz¨RwbZ 

ÿwZc~iY Av`v‡qi Kvh©Ki e¨e¯’v MÖnY Ges cÖvß 

ÿwZc~i‡Yi A_© ÿwZMÖ¯’ e¨w³ wKsev g„‡Zi cwiev‡ii 

wbKU hZ `ªæZ m¤¢e †cuŠ‡Q †`qvi e¨e¯’v MÖnY Kiv n‡e|

2.	cÖwµqvwU‡K Z_¨ cÖhyw³i gva¨‡g Ki‡Z n‡e|

3.	gvV ch©v‡q G †mevmg~n‡K h_v_©fv‡e m¤úbœ Kivi Rb¨ 

†Rjv Kg©ms¯’vb Awdm‡K kw³kvjx Kiv n‡e|

4.	bvix Kgx© hLb KvR Ki‡Z wM‡q wbh©vwZZ nq/

gvbwmKfv‡e ÿwZMÖ¯’ nq ZLb wb‡qvMKZ©v †K 

ÿwZc~iY cÖ`v‡b eva¨ Ki‡Z n‡e|

»» ÿwZc~iY 

Kvh©µ‡gi nvi

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	A_© wefvM

3.	kÖg Kj¨vY DBs

4.	I‡qR Avb©vm© 

Kj¨vY †evW© 

5.	weGgBwU

6.	†Rjv Kg©ms¯’vb 

Kvh©vjq
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Migration of Female Workers
In view of the role and potential of female migrants, a coordinated and participatory program will be  prepared on the basis of opinions and 
contributions of all concerned including employer associations, recruiting agents, trade unions, public and private organizations and aspirant 
migrants in order for facilitating migration of female  workers.  (Policy Directives 2.4.1)

36

There is no 
organized 
representation of 
women migrants 
nor is there any 
forum of women 
for exchange 
of views on any 
issue related to 
migration. 

There is no 
mechanism 
in place for 
registration of 
women migrants 
in Upazila level. 

Arrangement 
for holding 
exchange of 
views on regular 
basis. 

Support service 
for formation 
of women wing 
of at least 
five  migrants’ 
associations 
in various 
destination 
countries or help 
formation of 
female migrants 
forums. 
Mechanism for 
registration of 
female migrants 
in the Union 
Council and 
Upazila level in 
two years. 

1.	Exchange of views with women 
willing for migration, female migrants, 
returnee female migrants and victim 
female migrants, and public and 
private organizations, trade unions and 
recruiting agents on ways and means 
for strengthening of female migration 
and determination of procedure  for 
continuation of such activities. 

2.	Opinion, feedback and suggestion etc 
will be used for migration management 
in the MoEW&oE and proposed women 
wing.

3.	Formation of Women wings of the 
forums of Bangladeshis living in various 
destination countries with support 
from Bangladesh Missions abroad or 
encouraging or helping formation of 
female migrants’ forums.

4.	Empower DEMO and outsource them to 
look for potential women migrant workers 

5.	A mechanism will be in place for 
registration of female migrants through 
Union Council and Upazila Council and 
Office of the Deputy Commissioner will 
be given the oversighting role. 

6.	Development of a mobile app for the 
aspirant female migrants. 

7.	Formation of women migrants forums 
and allowing their opinions to have a role 
in policy formulation. 

8.	Review of the progress of work after  every 
six month in a participatory method.

»» Implementation 
of action plan.

»» Annual Report 
and other 
reports. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	 MoFA
2.	 Ministry of 

Women and 
Children Affairs

3.	 MoSW
4.	 MoLE
5.	 Local 

government 
Division

6.	 BMET, DEMO
7.	 NGO
8.	 Research 

Organization
9.	 Development 

Partners
10.	Trade Unions
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

bvix Kgx©‡`i kÖg Awfevmb

bvix Kg©x‡`i k«g Awfevm‡bi f~wgKv I m¤¢vebv Ges Awfevmb cÖwµqvq bvixi AskMÖnY ‡Rvi`vi Kivi j‡ÿ¨ cÖ‡qvRbxq Awfevm‡b B”QyK bvix, miKvwi I ‡emiKvwi ms ’̄v, †U«W BDwbqb I wiµywUs 

G‡R›Umn wb‡qvM`vZv‡`i msMVb I mswkøó wewfbœ AvšÍR©vwZK ms ’̄vmn mK‡ji gZvgZ I AskM«n†Yi gva¨‡g GKwU mgwš̂Z I Askx`vwiZ¡g~jK Kvh©µg MÖnY Kiv n‡e| (bxwZ wb‡ ©̀kbv 2.4.1)

36

AwbqwgZ ev welq/ 

Bm¨ywfwËK gZwewbgq  

mfvq bvix Awfevmx Kg©x 

ev Awfevmx Rb‡Mvôxi 

bvix‡`i msMwVZ msMVb 

Abycw¯’Z A_ev wewfbœ 

msMV‡b bvix cÖwZwbwaZ¡ 

Aby‡jøL¨| 

BDwbqb I Dc‡Rjv 

cwil‡` bvix Awfevmx 

wbeÜ‡bi Rb¨ ‡Kvb 

e¨e¯’v ‡bB|

wbqwgZ gZwewbg‡qi 

e¨e¯’v Kiv| 

cÖwZ eQi AšÍZ 5wU 

MšÍe¨ ‡`‡k emevmiZ 

evsjv‡`kx bvMwiK‡`i 

wewfbœ G‡mvwm‡qk‡bi 

bvix DBs MVb A_ev 

bvix Awfevmx‡`i msMVb 

MV‡b mnvqZv cÖ`vb| 

`yB eQ‡i BDwbqb I 

Dc‡Rjv cwil‡` bvix 

Awfevmx wbeÜ‡bi Rb¨ 

GKwU c×wZ cÖeZ©b|

1.	Awfevm‡b B”QyK, AwfevmbK…Z, Awfevmb‡diZ Ges 

wbh©vwZZ bvix Awfevmx, miKvwi Ges ‡emiKvix ms ’̄v, 

†U«W BDwbqb Ges wiµywUs G†RÝxi mv‡_ kÖg Awfevm‡b 

bvix Awfevmxi AskMÖnY †Rvi`vi Kivi Dcvq m¤ú‡K© 

gZwewbgq Ges GB gZwewbgq cÖwµqv‡K avivevwnKfv‡e 

eRvq ivLvi Rb¨ c×wZ wba©viY Kiv n‡e|

2.	gZwewbg‡qi gva¨‡g cÖvß gZvgZ, Kvh©µg Ges 

w`Kwb‡`©kbv cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb 

gš¿Yvj‡qi g~j Kvh©µg Ges cÖ¯ÍvweZ bvix Awfevmx 

welqK 

DBs- Gi Kvh©µg cwiKíbvq mgš^q Kiv n‡e|

3.	wewfbœ †`‡k Aew¯’Z evsjv‡`kx wgk‡bi gva¨‡g †m 

†`‡k emevmiZ evsjv‡`kx bvMwiK‡`i wewfbœ msMV‡bi 

bvix DBs MVb A_ev bvix Awfevmx‡`i msMVb MV‡b 

DØy× Ges mnvqZv cÖ`vb Kiv n‡e|

4.	†Rjv Kg©ms¯’vb Kvhv©jq Gi ÿgZvqb Kiv n‡e Ges 

m¤¢ve¨ bvix Awfevmx mÜv‡bi D‡Ï‡k¨ Kv‡R jvMv‡bv n‡e|

5.	BDwbqb I Dc‡Rjv cwil‡`i gva¨‡g bvix Awfevmx 

wbeÜ‡bi Rb¨ GKwU c×wZ ‰Zix Kiv n‡e Ges cÖwµqvwU 

Z`viwKi Rb¨ ‡Rjv cÖkvm‡Ki Kvh©vjq‡K hy³ Kiv n‡e|

6.	bvix Awfevmx mÜv‡bi D‡Ï‡k¨ GKwU †gvevBj A¨vc 

‰Zix Kiv n‡e|

7.	cȪ ÍvweZ bvix Awfevmb DBs KZ©…K cÖZ¨vMZ bvix 

Awfevmx‡`i msMVb ‰Zix Kiv Ges Zv‡`i AwfÁZv †_‡K 

cÖvß civgk©mg~n bxwZ Dbœqb cÖwµqv‡Z AšÍfz©³ Kiv n‡e|

8.	Qq gvm cici AskMÖnYg~jK c×wZ‡Z Kv‡Ri AM«MwZ 

hvPvB Kiv n‡e| 

»» Kg©cwiKíbv 

ev¯Íevqb

»» evrmwiK Ges 

Ab¨vb¨ cÖwZ‡e`b

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	gwnjv I wkky 

welqK gš¿Yvjq

3.	mgvRKj¨vY 

gš¿Yvjq

4.	kÖg I Kg©ms¯’vb 

gš¿Yvjq

5.	¯’vbxq miKvi 

wefvM

6.	weGgBwU, †W‡gv

7.	GbwRI

8.	M‡elYv c«wZôvb

9.	Dbœqb mn‡hvMx 

ms¯’v

10.	†UªW BDwbqb
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

9. Work closely with DEMO and civil 
society for assisting women workers 
to take informed decisions based on 
information on cost and benefits of 
migration

In order for ensuring easy migration for the females and for coordinated implementation of programs taken for that purpose,  there will be an 
exclusive wing in the MoEW&OE for looking after issues relating to female migrants. (Policy Directives 2.4.2)

37

There is no 
women migration 
wing. There is no 
disaggregated 
database on 
women migrant 
workers under 
the MoEWOE. 
Departmental 
collaboration 
between 
MoEWOE and 
MoFA is limited 
in relation to the 
Migrant Welfare 
and Overseas 
Employment 
Policy. 

Prepare gender 
sensitive 
annual work 
plan. Decision 
on setting up 
women migrant 
wing. Establish 
women migrant 
wing. Prepare 
disaggregated 
database on 
women migrant 
workers at the 
MoEWOE. 
Establish 
departmental 
collaboration 
between 
MoEWOE and 
MoFA. 

1.	To simplify and coordinate the 
implementation of migration process of 
women migrant worket the MoEWOW 
will set up a permanent wing or section 
or women migration. Women’s migration 
will also be mainstreamed   in the overall 
annual work plan.  

2.	Once a wing exclusively for female 
migrants is in place, it will take up annual 
program for gender mainstreaming which 
will be consistent with Ministry’s plan of 
work. 

»» Study Report,
»» Work Plan.
»» Implementation 

of work plan,
»» Annual and 

other reports. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Ministry of 

Women and 
Children Affairs

3.	MoSW
4.	NGO
5.	Research 

Organization
6.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

9.  Awfevm‡bi e¨q Ges my‡hvM-myweavi Ici ‡R‡bï‡b 

wm×všÍ †bqvi †ÿ‡Î bvix Kg©x‡`i mvnvh¨ Kivi j‡ÿ¨ 

†Rjv Kg©ms¯’vb I Rbkw³ Awdm Ges bvMwiK 

mgv‡Ri msMV‡bi mv‡_ wbweofv‡e KvR Kiv|

bvix Kgx©‡`i Awfevmb cÖwµqv mnRxKi‡bi gva¨‡g M„nxZ I m¤¢ve¨ Kg©m~wPi mgwš^Z ev¯Íevq‡bi Rb¨ cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi Aaxb ¯’vqxfv‡e GKwU we‡kl DBs ev 

kvLv ¯’vc‡bi D‡`¨vM †bqv n‡e| (bxwZ wb‡`©kbv 2.4.2)

37

eZ©gv‡b †Kvb bvix 

Awfevmb DBs †bB| 

cÖevmx Kj¨vY I ‰e‡`wkK 

Kg©ms¯’vb gš¿Yvj‡qi 

bvix Awfevmb Kgx© 

Ges Rb‡Mvôx m¤úwK©Z 

mgwš^Z Z_¨fvÛvi †bB|

cÖevmx Kj¨vY I ‰e‡`wkK 

Kg©ms¯’vb bxwZgvjvi 

Aax‡b cÖevmx Kj¨vY 

I ˆe‡`wkK Kg©ms¯’vb 

gš¿Yvjq Ges ciivóª 

gš¿Yvj‡qi g‡a¨ `vßwiK 

ms‡hvM mxwgZ| 

†RÛvi ms‡e`bkxj 

evrmwiK Kg©cwiKíbv 

MÖnY| bvix Awfevmb 

DBs-Gi wm×všÍ MÖnY|  

bvix Awfevmb DBs 

MVb| cÖevmx Kj¨vY 

I ‰e‡`wkK Kg©ms¯’vb 

gš¿Yvj‡q bvix Awfevmb 

Kgx© Ges Rb‡Mvôx 

m¤úwK©Z mgwš^Z 

Z_¨fvÛvi MVb|  cÖevmx 

Kj¨vY I ˆe‡`wkK 

Kg©ms¯’vb gš¿Yvjq Ges 

ciivóª gš¿Yvj‡qi g‡a¨ 

`vßwiK cÖwµqvq ms‡hvM 

¯’vcb|  

1.	bvix Awfevmx Kgx©‡`i kÖg Awfevmb cÖwµqv AwaKZi 

mnRxKi‡Yi gva¨‡g M„nxZ Ges m¤¢ve¨ Kg©m~wP mgwš̂Z 

ev Í̄evq‡bi Rb¨ cÖevmx Kj¨vY I ˆe‡ ẁkK Kg©ms ’̄vb 

gš¿Yvj‡qi Aaxb ’̄vqxfv‡e GKwU we‡kl DBs ev kvLv 

’̄vc‡bi D‡`¨vM †bqv n‡e| hZẁ b we‡kl DBs MVb bv Kiv 

nq ZZẁ b cÖevmx Kj¨vY I ˆe‡ ẁkK Kg©ms ’̄vb gš¿Yvj‡qi 

mvgwMÖK evrmwiK Kg©cwiKíbvi g‡a¨ bvix-cyiæl m¤úK© 

welq hv‡Z cÖvavb¨ cvq Zv we‡ePbvq ivL‡Z n‡e| 

2.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi 

mvgwMÖK evrmwiK Kg©cwiKíbvi mv‡_ mgš^q K‡i 

cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi Aaxb¯’ 

bvix welqK 

DBs Gi bvix-cyiæl m¤úK© welq g~javiv 

Ki‡Yi evrmwiK Kg©m~wP MÖnY Kiv n‡e| 

»» mgxÿv cÖwZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

»» evrmwiK Ges 

Ab¨vb¨ cÖwZ‡e`b

ga¨‡gqv`x

g~j `vwqZ¡

1.	 cÖevmx Kj¨vY 

I ‰e‡`wkK 

Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	 ciivó« gš¿Yvjq

2.	 gwnjv I wkky 

welqK gš¿Yvjq

3.	 mgvRKj¨vY 

gš¿Yvjq

4.	 GbwRI

5.	 M‡elYv c«wZôvb

6.	 Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

37

3. A gender sensitive MIS will be developed 
including diaspora. 

4. Steps will be taken for effective 
coordination and cooperation between 
MoEW&OE and MoFA in the field of 
diaspora and migration.

5. Gather experience and technical support 
from advanced countries on women 
diaspora and wing for women migration.

6. Existing Cell for female migrants in the 
BMET will be strengthened.
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

37

 3. Wvqvm‡cvi‡`i mshy³ K‡i GKwU †RÛvi ms‡e`bkxj 

Z_¨ e¨e¯’vcbv MVb Kiv n‡e|

4. ¯’vqxfv‡e emevmKvix cÖevmx evsjv‡`kx Ges Awfevmb 

wel‡q bvix cyiæl m¤úK©-ms‡e`bkxjfv‡e Kvh©Kix mgš̂q 

mva‡bi Rb¨ cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms ’̄vb gš¿Yvjq 

Ges ciivóª gš¿Yvj‡qi g‡a¨ `vßwiK cÖwµqvq mgš̂q e„w× 

Kiv n‡e|

5. ’̄vqxfv‡e emevmKvix cÖevmx evsjv‡`kx bvix Ges 

Awfevmb DBs Awfevmb wb‡q AMÖMvgx †`kmg~‡ni KvQ 

†_‡K AwfÁZv AR©b I KvwiMwi mnvqZv MÖnY Kiv n‡e| 

6. weGgBwUÕ‡Z we`¨gvb bvix Kg©x welqK †mj‡K 

mymsMwVZ Kiv n‡e|
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Coordinated initiatives will be taken for increasing the rate of female workers’ migration and for development of  their skills for  employment 
according to choice. For this purpose, steps will be taken for post-training cooperation, appointment of female trainers, gender-sensitive 
training manual and flexible time for  training program. (Policy Directives 2.4.3)

38

Training 
arrangement for 
female workers is 
still insignificant 
and not quite 
favorable 
for getting in 
accordance with 
their choice. 

Female workers 
will be given 
skills training so 
that they can get 
employment in 
new destination 
and non-
conventional 
or demanding 
professions. 

1.	Assessment of the gender sensitivity 
of the MoEW&OE in assisting studies 
concerning  diaspora and labour market 
for the female migrant workers. 

2.	Bringing about necessary changes 
in the role, scope and capacity of the 
MoEW&OE. 

3.	Enhancing capacity of the MoEW&OE so 
that it can form a comprehensive idea on 
the conventional and non-conventional 
labour market for female workers 
through analyses of the existing, new 
and future labour markets. 

4.	Analysis and periodic review of the 
existing, new and future (quickly 
emerging) labour markets in order for 
finding employment for female migrant 
workers and findings shall be kept open 
for all. 

5.	Skills development  programs  for the 
female migrant workers with appropriate 
curriculum, assessment and licensing 
procedure shall be taken up for creating  
employment opportunities for them in 
conventional and non-conventional 
areas. The curriculum shall include 
mandatory protection and crises 
management issues.  

»» Study Reports,
»» Work plan,
»» Implementation 

of work plan, 
»» Annual and 

other Reports. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Ministry of 

Women and 
Children Affairs

3.	MoSW
4.	BMET
5.	Labour    

Welfare Wings
6.	Technical 

Education Board
7.	NSDC
8.	Directorate 

of Technical 
Education

9.	NGO
10.	Research 

Organization
11.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

bvix-Awfevm‡bi nvi e…w× I cQ›`gZ PvKwi‡Z cÖ‡e‡ki my‡hvM m„wói j‡ÿ¨ bvix‡`i Kg©-`ÿZvq ‰ewPÎ¨ Avbq‡bi mgwš^Z D‡`¨vM MÖnY Kiv n‡e| ‡m j‡ÿ¨ c«wkÿY-cieZ©x mn‡hvwMZv cÖ`vb, 

bvix cÖwkÿK wb‡qvM, bvix cyiæl m¤úK©-ms‡e`bkxj cvVµg ‰Zix Ges cÖwkÿ‡Yi mnR mgqm~wP cÖYqb BZ¨vw` e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.4.3)

38

bvix `ÿZv cÖwkÿY 

GLbI mxwgZ i‡q‡Q 

hv Zv‡`i cQ›`gvwdK 

Kg©ms¯’v‡bi ‡ÿ‡Î 

AbyK~j bq| 

bvix Kgx©‡`i‡K `ÿZv 

cÖwkÿ‡Yi gva¨‡g 

bZzb bZzb MšÍ‡e¨ Ges 

AcÖPwjZ/Pvwn`veûj 

†ckvq Kg©ms¯’v‡bi 

Dc‡hvMx K‡i M‡o †Zvjv 

n‡e|

1.	kÖg Awfevmb Ges ¯’vqxfv‡e emevmKvix cÖevmx 

evsjv‡`kx †K ‰e‡`wkK evRv‡ii e¨vcv‡i M‡elYv 

mnvqZv w`‡Z cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb 

gš¿Yvj‡qi kÖgevRvi M‡elYv ‡m‡ji bvix cyiæl m¤úK© 

ms‡e`bkxjZv cwigvc Kiv n‡e|

2.	cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb gš¿Yvj‡qi 

kÖgevRvi M‡elYv †m‡ji f~wgKv, Kv‡Ri cwiwa Ges 

`¶Zvq cÖ‡qvRbxq cwieZ©b Avbv n‡e|

3.	cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb gš¿Yvj‡qi evRvi 

M‡elYv †m‡ji `ÿZv Ggbfv‡e e…w× Kiv n‡e hv‡Z 

eZ©gvb, bZyb Ges m¤¢ve¨ (bZyb ea©bkxj A_©bxwZ) 

MšÍe¨ ‡`‡ki evRvi we‡køl‡Yi gva¨‡g bvix Awfevmx 

Rb‡Mvôxi Rb¨ cÖPwjZ Ges AcÖPwjZ `ÿZvwfwËK 

PvKyix evRvi m¤ú‡K© mg¨K Ges avivevwnK aviYv 

cÖ`vb Ki‡Z cv‡i|

4.	eZ©gvb, bZyb Ges m¤¢ve¨ (bZyb ea©bkxj A_©bxwZ) 

MšÍe¨ ‡`‡ki evRv‡i bvix Awfevmx Rb‡Mvôxi Rb¨ 

evRvi we‡kølY, avivevwnKfv‡e cybtch©v‡jvPbv Ges 

cÖvß Z_¨ me©mvavi‡Yi Rb¨ Db¥y³ ivLv n‡e|

5.	bvix Awfevmx Kg©x‡`i Rb¨ cÖPwjZ Ges AcÖPwjZ 

`ÿZvwfwËK PvKyix cÖvwßi wbðqZv weavb Ki‡Z `ÿZv 

e„w×i Rb¨ h_v_© KvwiKyjvg, g~j¨vqb cÖwµqv Ges 

jvB‡mwÝs c×wZ m¤̂wjZ `ÿZv Dbœqb Kvh©µg MÖnY Kiv 

n‡e| GB KvwiKyjvg-G eva¨Zvg~jKfv‡e myiÿv Ges 

Riæwi Ae ’̄v e¨e ’̄vcbv welq¸‡jv mwbœ‡ek Kiv n‡e |

»» mgxÿv  

cÖwZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

»» evrmwiK 

Ges Ab¨vb¨  

cÖwZ‡e`b

ga¨‡gqv`x g~j `vwqZ¦

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	gwnjv I wkky 

welqK gš¿Yvjq

3.	mgvRKj¨vY 

gš¿Yvjq

4.	weGgBwU

5.	kÖg Kj¨vY DBs

6.	KvwiMwi wkÿv †evW©

7.	GbGmwWwm

8.	KvwiMwi wkÿv 

Awa`ßi

9.	GbwRI

10.	M‡elYv c«wZôvb

11.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

38

6. Effective coordination will be achieved 
among the MoEW&OE, the NSDC, 
Directorate of Technical Education, and 
the Board of Technical Education in 
order for preparation of internationally 
recognized skills development programs 
for development of skills as per 
demands of global labour markets.  

7. Skills development of the Trainers of 
skills development programs so that 
they can impart quality training. 

8. Arrangements shall be made for 
qualitative teaching of the languages 
of the  destination nations for female 
migrant workers. Special   language 
learning mobile apps will be prepared 
and the same will be made easily 
available. 

9. A gender based database for the 
workers with various types of skills 
will be prepared by the NSDC and the 
Department of Statistics and Information 
Management through a survey or 
census. 

10.Preparation of training manual as per 
demands of the destination countries.

11. Building capacity of the women migrant 
wing through development assistance 
and coordination.

12.A forum for the returnee female 
migrants will be formed and the lessons 
learnt from their experience will be 
considered in policy formulation. 

13.ncrease the use of SMART card.
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

38

6.  ‰ewk¦K evRv‡ii Pvwn`v Abyhvqx `ÿZv mg…× †ckvq 

AvšÍR©vwZKfv‡e ¯^xK…Z `ÿZv ew…×g~jK cÖwkÿY 

†cÖvMÖvg ‰Zwii Rb¨ cÖevmx Kj¨vY I ‰e‡`wkK 

Kg©ms¯’vb gš¿Yvj‡qi evRvi M‡elYv †mj, RvZxq 

Kg©`ÿZv Dbœqb KvDwÝj, KvwiMwi wkÿv Awa`ßi 

Ges KvwiMwi wkÿv †evW©-Gi g‡a¨ Kvh©Kix Ges 

`vßwiK mgš^q Kiv n‡e|

7.  `ÿZv e…w×g~jK cÖwkÿY †cÖvMÖvg-Gi cÖwkÿK‡`i 

`ÿZv e…w× Kiv n‡e †hb Zviv gvbm¤§Z cÖwkÿY cÖ`vb 

Ki‡Z cv‡i|

8.  bvix Awfevmx Kg©x‡`i gvbm¤§Zfv‡e MšÍe¨ ‡`‡ki 

fvlv wkÿv †Kv‡m©i e¨e¯’v Kiv n‡e| G‡ÿ‡Î fvlv 

wkÿvi Rb¨ we‡kl †gvevBj A¨vwcø‡Kkb ‰Zix Ges Zv 

Awfevmx Kg©x‡`i Rb¨ mnR cÖvc¨ Kiv n‡e|

9.  RvZxq Kg©`ÿZv Dbœqb KvDwÝj Ges cwimsL¨vb I 

Z_¨ e¨e¯’vcbv `ß‡ii gva¨‡g Rixc ev ïgvix K‡i 

wewfbœ `ÿZv m¤úbœ Kg©x‡`i bvix cyiæl m¤úK©- wfwËK 

WvUv‡em ‰Zix Kiv n‡e|

10. MšÍe¨‡`‡ki Pvwn`v Abyhvqx cÖwkÿY KvwiKyjvg ‰Zix 

Kiv n‡e|

11. Dbœqb mn‡hvwMZv I mgš^‡qi gva¨‡g bvix Awfevmb 

DBs Gi `ÿZv Dbœqb Kvh©µg¸‡jv ev¯Íevqb Ki‡e|

12. bvix Awfevmb DBs cÖZ¨vMZ bvix Awfevmx‡`i 

msMVb ‰Zix Ki‡e Ges Zv‡`i AwfÁZv †_‡K cÖvß 

civgk©mg~n wbqwgZfv‡e bxwZ wb‡`©kbvi cÖwµqvq 

AšÍf©y³ Ki‡e|

13. ¯§vU© KvW© Gi e¨envi e…w× Ki‡Z n‡e|
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Steps will be taken to increase budgetary allocation for gender-responsive activities intended for increased participation of women in labour 
migration process and for creating different types of employment for them. (Policy Directives 2.4.4)

39

It is necessary 
to determine 
various heads 
of expenditure 
to increase 
budgetary 
allocation 
for gender 
responsive 
activities intended 
for increased 
participation 
of women in 
labour migration 
and for creating 
different types of 
employment for 
them.

Finding various 
heads of 
expenditure 
for increased 
budgetary 
allocation 
for gender 
responsive 
activities 
intended for 
increased 
participation 
of women in 
labour migration 
process and 
for creating 
different types of 
employment for 
them.

1.	Conducting studies to determine 
various heads of expenditure for 
increased budgetary allocation for 
gender responsive activities intended 
for increased participation of women in 
labour migration process and for creating 
different types of employment for them. 

2.	Increasing  budgetary allocation for 
gender responsive activities intended 
for increased participation of women in 
labour migration process and for creating 
different types of employment for them 
based on the findings of study. 

3.	There shall be separate budgetary 
allocation for activities relating to female 
migrant workers. 

»» Study Report,
»» Work plan,
»» Implementation 

of Work plan,
»» Annual and 

other reports.

Long term Leading role
1.	Finance Division
Supporting role
1.	MoEW&OE
2.	MoFA
3.	Ministry of 

Women and 
Children Affairs

4.	MoSW
5.	MoI
6.	MoP
7.	BMET
8.	NGO
9.	Research 

Organization
10.	Development 

Partners 
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

kÖg Awfevmb cÖwµqvq bvixi AskMÖnY e…w× I Zv‡`i Rb¨ wfbœag©x Kg©ms¯’vb m…wói D‡Ï‡k¨ ev‡R‡U bvix cyiæl m¤úK©-m‡PZbZvg~jK  Kvh©µg eivÏ e…w×i D†`¨vM ‡bqv n‡e|

(bxwZ wb‡`©kbv 2.4.4)

39

kÖg Awfevmb cÖwµqvq 

bvixi AskMÖnY e…w× 

I Zv‡`i Rb¨ wfbœag©x 

Kg©ms¯’vb m…wói D‡Ï‡k¨ 

RvZxq ev‡R‡U bvix cyiæl 

m¤úK©-m‡PZbZvg~jK 

Kvh©µ‡g eivÏ e…w×i 

Rb¨ wewfbœ LvZ wbY©q 

cÖ‡qvRb|

kÖg Awfevmb cÖwµqvq 

bvixi AskMÖnY e…w× 

I Zv‡`i Rb¨ wfbœag©x 

Kg©ms¯’vb m…wói D‡Ï‡k¨ 

RvZxq ev‡R‡U bvix cyiæl 

m¤úK©-m‡PZbZvg~jK 

Kvh©µ‡g eivÏ e…w×i Rb¨ 

wewfbœ LvZ wbY©q|

1.	kÖg Awfevmb cÖwµqvq bvixi AskMÖnY e…w× I Zv‡`i 

Rb¨ wfbœag©x Kg©ms¯’vb m…wói D‡Ï‡k¨ RvZxq ev‡R‡U 

bvix cyiæl m¤úK©-m‡PZbvg~jK Kvh©µ‡g eivÏ e…w×i 

Rb¨ wewfbœ LvZ wbY©‡qi D‡Ï‡k¨ mgxÿv Kiv n‡e|

2.	mgxÿvq cÖvß Z‡_¨i wfwË‡Z kÖg Awfevmb cÖwµqvq 

bvixi AskM«nY e…w× I Zv‡`i Rb¨ wfbœag©x Kg©ms¯’vb 

m…wói D‡Ï‡k¨ RvZxq ev‡R‡U bvix cyiæl m¤úK©-

m‡PZbZvg~jK Kvh©µg eivÏ e…w× Kiv n‡e|

3.	bvix Awfevmx kÖwgK‡`i Ges cÖZ¨vMZ bvix kÖwgK‡`i 

mnR k‡Z© A_©‰bwZK myweav cÖ`v‡bi Rb¨ c„_K ev‡RU 

eivÏ _vK‡e|

»» mgxÿv cÖwZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

»» evrmwiK 

Ges Ab¨vb¨  

cÖwZ‡e`b

`xN©‡gqv`x g~j `vwqZ¡

1.	A_© wefvM

mn‡hvMx

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

2.	ciivó« gš¿Yvjq

3.	gwnjv I wkky 

welqK gš¿Yvjq

4.	mgvRKj¨vY 

gš¿Yvjq

5.	Z_¨ gš¿Yvjq

6.	cwiKíbv gš¿Yvjq

7.	weGgBwU

8.	GbwRI

9.	M‡elYv c«wZôvb

10.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Technical and advisory cooperation from various civil society organizations, international organizations and NGOs will be taken for skill 
development of the willing female migrants, their protection and motivation. (Policy Directives 2.4.5)

40

There is no 
gender-sensitive 
protection policy 
for the migrant 
workers. 

There is no 
activities 
purported for 
gender-sensitive 
recruitment and 
job assistance 
in recruiting 
agencies.  
A standard 
mechanism 
for gender-
sensitive rescue, 
deportation, 
evacuation, 
repatriation and 
reintegration is 
yet to be in place. 

A gender-
sensitive 
national 
protection policy 
for migrants will 
be prepared.

Capacity of 
recruiting 
agents will be 
increased for 
gender-sensitive 
recruiting and 
cooperation for 
job placement. 

Efficiency of the 
officials of the 
MoEW&OE and 
MoFA working 
in Bangladesh 
Missions abroad  
with respect to 
gender-sensitive 
complaint 
management  
will be 
increased.  

1.	Introduction of a gender-sensitive 
national protection policy for migrants 
and sensitization of local and foreign 
recruiting agents, skills development 
trainers, officials of one-stop service 
centres and staffs of NGOs who are 
involved in migrants’ issues on the 
protection policy. 

2.	Assisting recruiting agents in developing 
their capacity for gender-sensitive 
recruiting and assistance for job 
placement. 

3.	Efficiency of the officials of the 
MoEW&OE and MoFA working in 
Bangladesh Missions abroad with 
respect to gender-sensitive complaint 
management  will be enhanced.  

4.	Development of a gender-sensitive 
crises/disaster management 
infrastructure for ensuring management 
of crises/disaster involving migrant 
workers and their rescue, deportation, 
evacuation, repatriation and 
reintegration.

5.	Sensitizing officials of Bangladesh 
Missions abroad on gender-sensitive 
protection policy.

»»  Study Report. 
»» Work plan,
»» Implementation 

of work plan,
»» Annual and 

other reports.

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Ministry of 

Women and 
Children Affairs

3.	MoSW
4.	MoHA
5.	MoCA & T
6.	NGO
7.	Research 

Organization
8.	Development 

Partners
9.	BAIRA
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

‰e‡`wkK Kg©ms¯’v‡bi D‡Ï‡k¨ Awfevm‡b B”QyK bvix‡`i Dbœqb, myiÿv I ÿgZvq‡bi j‡ÿ¨ Kg©m~wP MÖnY Ki‡Z wewfbœ bvMwiK mgv‡Ri msMVb, AvšÍR©vwZK ms¯’v I †emiKvwi msMV‡bi 

KvwiMwi I civgk©g~jK mn‡hvwMZv ‡bqv n‡e| (bxwZ wb‡`©kbv 2.4.5)

40

Awfevmx Kg©x‡`i RvZxq 

bvix cyiæl m¤úK©-

ms‡e`bkxj myiÿv bxwZ/

cwjwm †bB|

wiµywUs G‡RÝxmg~‡n bvix 

cyiæl m¤úK©-ms‡e`bkxj 

wiµywUs Ges PvKyix 

mnvqZv c«`v‡bi Rb¨  

†hvM¨Zv e…w×i Kvh©µg 

Abycw¯’Z| bvix cyiæl 

m¤úK©-ms‡e`bkxj 

D×vi, †diZ cvVv‡bv, 

mwi‡q †bIqv, cÖZ¨vevmb 

Ges cyb:GKxKiY  

mwbœ‡ek Gi gvbm¤§Z 

cÖwµqv `iKvi|

Awfevmx Kg©x‡`i RvZxq 

bvix cyiæl m¤úK©-

ms‡e`bkxj myiÿv bxwZ/

cwjwm cÖYqb Kiv|

wiµywUs G‡RÝxmg~‡ni 

bvix cyiæl m¤úK©-

ms‡e`bkxj wiµywUs Ges 

PvKyix mnvqZv cÖ`v‡bi 

‡hvM¨Zv e…w×|

c«evmx Kj¨vY I ‰e‡`wkK 

Kg©ms¯’vb gš¿Yvjq 

Ges ciivó« gš¿Yvj‡qi 

evsjv‡`k `~Zvevm¯’ 

Kg©KZ©ve…‡›`i bvix cyiæl 

m¤úK©-ms‡e`bkxj 

Awf‡hvM e¨e¯’vcbv 

c×wZ m¤ú‡K© `ÿZv 

e…w×|

1.	Awfevmx Kg©x‡`i RvZxq bvix cyiæl m¤úK©-ms‡e`bkxj 

myiÿv bxwZ cÖYqb Kiv Ges †`kx we‡`kx wiµywUs 

G‡RÝx, `ÿZv e…w×Kvix c«wkÿK, GK¯’vb †_‡K †mev 

†K‡›`ªi Kg©KZ©v Ges Ab¨vb¨ miKvwi Ges †emiKvwi 

ms¯’vi Kg©xe…›` hviv Awfevmx Kg©x‡`i mv‡_ m¤ú…³ 

Zv‡`i mevB‡K GB myiÿv bxwZ/cwjwm m¤ú‡K© m‡PZb 

Kiv n‡e|

2.	wiµywUs G‡RÝxmg~n‡K bvix cyiæl m¤úK©-ms‡e`bkxj 

wiµywUs Ges PvKyix mnvqZv cÖ`v‡bi Rb¨ ‡hvM¨Zv e…w×i 

mnvqZv Kiv n‡e|

3.	cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb gš¿Yvjq Ges 

ciivó« gš¿Yvj‡qi evsjv‡`k `~Zvevm¯’ Kg©KZ©ve…‡›`i 

bvix cyiæl m¤úK©-ms‡e`bkxj Awf‡hvM e¨e¯’vcbv 

c×wZ m¤ú‡K© `ÿZv e…w× Kiv n‡e|

4.	Awfevmx Kg©x msµvšÍ `~‡h©vM e¨e¯’vcbv Ges D×vi, 

†diZ cvVv‡bv, mwi‡q †bIqv, cÖZ¨vevmb Ges mwbœ‡ek 

cÖwµqv wbwðZ Ki‡Z bvix cyiæl m¤úK©-ms‡e`bkxj 

`~‡h©vM e¨e¯’vcbv AeKvVv‡gv ‰Zix Kiv n‡e|

5.	we‡`‡k evsjv‡`k `~Zvevm¯’ Kg©KZ©ve…‡›`i bvix cyiæl 

m¤úK©-ms‡e`bkxj myiÿv bxwZ m¤ú‡K© m‡PZb Kiv 

n‡e|

»» mgxÿv c«wZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

»» evrmwiK Ges 

Ab¨vb¨ c«wZ‡e`b

`xN©‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	gwnjv I wkky 

welqK gš¿Yvjq

3.	mgvRKj¨vY 

gš¿Yvjq

4.	¯^ivóª gš¿Yvjq

5.	†emvgwiK wegvb 

gš¿Yvjq

6.	GbwRI

7.	M‡elYv c«wZôvb

8.	Dbœqb mn‡hvMx 

ms¯’v

9.	evqiv
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

40

Services in the 
airports and 
inflight services 
for migrants 
will be made 
gender-sensitive 
and consistent 
with migrants 
protection policy 
and staffs of 
the airports 
and airlines will 
be sensitized 
on migrants 
protection 
policy. 

6.  Pilot projects will be taken for 
development of a model  mechanism  
for case by case complaint 
management involving gender-sensitive 
rescue, deportation, evacuation and 
repatriation, which will be effective for 
delivering services to migrant workers in 
the community at home and abroad. 

7.  In view of the female migrant workers as 
well as the returnee migrants, services 
in the airports and inflight services for 
migrants will be made gender-sensitive 
and consistent with migrants protection 
policy and staffs of the airports and 
airlines will be sensitized on the 
protection of migrants. 

8.  Introduction of physical, mental and 
psychological health services as well as 
referral services for the  female migrant 
workers and the returnee migrants.

9.  Consultation with all relevant 
stakeholders before adopting any 
project intended for the development 
of women, their protection and 
empowerment. 

10.Work closely with BMET and civil 
society for providing social security and 
other assistance to women migrant 
workers and their families.
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

40

wegvbe›`i Ges wegvb 

ågY ‡mevmg~n bvix 

cyiæl m¤úK©-ms‡e`bkxj 

Kiv Ges wegvbe›`i I 

wegv‡bi ÷vd‡`i bvix 

cyiæl m¤úK©-ms‡e`bkxj 

Awfevmx myiÿv bxwZgvjv 

m¤ú‡K© m‡PZb Kiv|

6. bvix cyiæl m¤úK©-ms‡e`bkxj D×vi, †diZ cvVv‡bv, 

mwi‡q †bIqv, cÖZ¨vevmb Ges cÖwµqv mg…× Ôc„_K 

c„_K fv‡eÕ e¨e¯’vcbv wfwËK Awf‡hvM e¨e¯’vcbv 

Kvh©µ‡gi bgybv MV‡bi Rb¨ cvBjU cÖKí MÖnY Kiv 

hv KwgDwbwU Ges ‡`‡k we‡`‡k Aew¯’Z ‡mevmg~‡ni 

h_vh_ e¨env‡ii gva¨‡g Awfevmx Kg©x‡`i mnvqZv 

cÖ`v‡b Kvh©Kix _vK‡e|

7.  bvix Awfevmx Kg©x Ges ‡diZ Avmv Awfevmx Kg©x‡`i 

cÖ‡qvRb we‡ePbvq †i‡L wegvbe›`i Ges wegvb ågY 

†mevmg~n bvix cyiæl m¤úK©-ms‡e`bkxj Kiv Ges 

wegvbe›`i I wegv‡bi Kg©KZ©v Kg©Pvix‡`i bvix cyiæl 

m¤úK©-ms‡e`bkxj Awfevmx myiÿv bxwZgvjv m¤ú‡K© 

m‡PZb Kiv n‡e|

8.  †`kRy‡o bvix Awfevmx Kg©x Ges ‡diZ Avmv 

Awfevmx Kg©x‡`i kvixwiK, gvbwmK Ges gb¯ÍvwZ¡K 

¯^v¯’¨ ‡mev Ges †idv‡ij †mev Kvh©µg Pvjy Kiv|

9.  bvix Dbœqb, myiÿv I ÿgZvq‡bi j‡ÿ¨ †Kvb Kg©m~wP 

MÖn†Yi c~‡e© GB †ÿ‡Îi mv‡_ hy³ mKj Askx`v‡ii mv‡_ 

gZwewbgq Kiv n‡e |

10. Awfevmx bvix Kg©x‡`i cwiev‡ii m`m¨‡`i mvgvwRK 

myiÿvmn me ai‡bi mn‡hvwMZv cÖ̀ v‡bi j‡ÿ¨ weGgBwU 

I bvMwiK mgv‡Ri msMV‡bi mv‡_ wbweofv‡e KvR Kiv 

n‡e |
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

While signing bilateral agreements and MoUs, it will be ensured that equal treatment of male-female with regard to wages, salaries, gender 
rights and proper and safe work environments is maintained. In this regard, examples of countries where there are adequate measures for 
protection of the rights of women will always be cited.  (Policy Directives 2.4.6)

41

Lack of 
coordination 
among officials 
of various 
ministries. Labour 
migration takes 
place without 
any bilateral 
agreement.

Offering training 
to officials 
of various 
ministries on 
Team Work 
twice  a year. 

Encouraging 
to conclude at 
least one MoU 
every year with 
a country of 
destination. 

1.	Training of officials of various ministries 
working in various Bangladesh Missions 
abroad for underscoring, and awareness 
raising for, the need for team work and 
coordinated efforts  so that they can 
cater to the requirements of migrant 
workers irrespective of male and female. 

2.	Concluding bilateral agreements with 
countries of destination incorporating 
special provisions for requirements 
and protection issues of female 
migrant workers and preparation of a 
standard contract agreement for female 
migrant workers incorporating specific 
provisions requiring the employers to pay 
compensation in case there occurs any 
breach of contract. 

3.	Arrangements will be there for realization 
of compensation from the employer in 
case there is any breach of contract on 
the part of the employer. 

4.	Diplomatic relations will be strengthened 
in order for creating more job 
opportunities for migrant workers and for 
securing highest level of protection for 
the migrant workers, especially for the 
female migrant workers.

»» Study Report. 
»» Work plan,
»» Implementation 

of work plan,
»» Annual and 

other reports. 
»» Contract 

Agreement,
»» Bilateral 

Agreement.

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	MoHA
3.	Ministry of 

Women and 
Children Affairs

4.	Law Division
5.	NGO
6.	Research 

Organization
7.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

wØcvwÿK Pyw³ I mg‡SvZv ¯§viK ¯^vÿiKv‡j bvix-cyiæ‡li cvwikÖwgK msµvšÍ mgZvmn Ab¨vb¨ bvix cyiæl m¤úK© msµvšÍ mgZv I myôy Ges wbivc` Kg©cwi‡e‡ki welqwU wbwðZ Kiv n‡e| 

G‡ÿ‡Î bvixi AwaKvi myiÿvq ch©vß e¨e¯’v mg…× ‡`kmg~‡ni D`vniY wbqwgZfv‡e Zy‡j aiv n‡e| (bxwZ wb‡`©kbv 2.4.6)

41

AvšÍ:gš¿Yvjq 

Kg©KZ©v‡`i g‡a¨ mg¤^q 

‡Rvi`vi cÖ‡qvRb| 

wØcvwÿK Pyw³ QvovB 

Awfevmx Kg©x †cÖiY n‡q 

_v‡K|

wewfbœ gš¿Yvj‡qi 

Kg©KZ©v‡`i eQ‡i 2wU 

wUg IqvK© wel‡q cÖwkÿY 

cÖ`vb|

eQ‡i AšÍZ 1wU MšÍe¨  

†`‡ki m‡½ wØcvwÿK 

Pyw³ c«Yqb DrmvwnZ 

Kivi cÖ‡Póv MÖnY Kiv| 

1.	we‡`‡k Aew¯’Z evsjv‡`kx `~Zvevmmg~‡n Kg©iZ wewfbœ 

gš¿Yvj‡qi Kg©KZ©v‡`i GK‡Î KvR Kiv Ges mgw¤^Z 

Kv‡Ri cÖ‡qvRbxqZv wel‡q m‡PZbZv Ges `ÿZv 

e„w×i cÖwkÿ‡Yi e¨e¯’v Kiv †hb wewfbœ gš¿Yvj‡qi 

Kg©KZ©vMY mgwš^Zfv‡e Awfevmx Kg©x Ges Awfevmx 

Rb‡Mvôxi (bvix-cyiæl wbwe©‡k‡l) cÖ‡qvRb †gUv‡Z 

cv‡i|

2.	MšÍe¨ ‡`‡k Kg©x †cÖi‡Yi Rb¨ bvix Awfevmx Kg©x‡`i 

Pvwn`v Ges wbivcËv wbwðZ Ki‡Z we‡kl kZ©mn MšÍe¨ 

†`‡ki m‡½ wØcvwÿK Pyw³ cÖYqb, wØcvwÿK Pyw³i 

wfwË‡Z bvix Awfevmx Kg©x‡`i Rb¨ gvbm¤§Z Pzw³c‡Îi 

e¨e¯’v Ges wb‡qvMKZ©v KZ©„K Pyw³ f½ n‡j ÿwZc~iY 

Av`v‡qi e¨e¯’v Kiv n‡e| mvsevrmwiK wØcvwÿK 

Pyw³mgy‡ni ch©v‡jvPbvi my‡hvM ivLv n‡e|

3.	wb‡qvMKZ©v KZ©„K Pyw³ f½ n‡j ÿwZc~iY Av`vq Gi 

e¨e¯’v Ki‡Z n‡e|

4.	AvMÖnx Kgx©‡`i `ÿZv Abyhvqx AwaKZi ˆe‡`wkK 

Kg©ms¯’v‡bi my‡hvM m„wó Ges Zv‡`i, we‡kl K‡i bvix 

Kg©x‡`i m‡e©vËg myiÿv wbwðZ Kivi j‡ÿ¨ K~U‰bwZK 

m¤úK© e„w× I †Rvi`vi Kiv n‡e|

»» mgxÿv c«wZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

»» evrmwiK Ges 

Ab¨vb¨ c«wZ‡e`b

»» K›Uª¨v± GwMÖ‡g›U

»» wØcvwÿK Pyw³

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	¯^ivóª gš¿Yvjq

3.	gwnjv I wkï 

welqK gš¿Yvjq

4.	AvBb wefvM

5.	GbwRI

6.	M‡elYv c«wZôvb

7.	Dbœqb mn‡hvMx 

ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Detailed particulars of female migrant workers working in destination countries will be entered into a register to be maintained by Bangladesh 
Missions abroad.   (Policy Directives 2.4.7)

42

Currently, no such 
information is kept 
in Bangladesh 
Missions or 
labour wings 
abroad. 

A database will 
be prepared 
which will be 
linked to smart 
card issued to 
each migrant 
workers. 

1.	A database of all female migrant workers 
working in various destination countries 
will be prepared and maintained by 
Bangladesh Missions abroad. 

2.	Arrangement will be made so that data 
contained in the smart card is shared or 
stored in the database maintained by the 
Bangladesh Missions abroad. 

3.	Assist BMET and other agencies 
to properly complete registration of 
the migrant workers in destination 
companies.

»» Database,
»» Annual and 

other reports.

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	MoHA
3.	Law Division
4.	BMET
5.	Research 

Organization
6.	Development 

Partners
7.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

evsjv‡`wk `~Zvevmmg~‡ni gva¨‡g mswkøó ‡`‡k Kg©iZ bvix Kg©x‡`i c~Y©v½ weeiY I Zv‡`i wbeÜ‡bi e¨e¯’v ‡bqv n‡e| (bxwZ wb‡`©kbv 2.4.7)

42

eZ©gv‡b evsjv‡`kx 

`~Zvev‡m ev kÖg 

DBs¸‡jv‡Z mswkøó †`‡k 

K‡g© wb‡qvwRZ bvix 

kÖwgK‡`i Z_¨ †bB| 

WvUv‡eBR ‰Zix Ges 

¯§vU©Kv‡W©i mv‡_ mg¤^q 

mvab Kiv n‡e|

1.	c„w_exi wewfbœ †`‡k Aew¯’Z cÖwZwU evsjv‡`kx wgk‡b 

bvix Awfevmx Kg©x Ges bvix Awfevmx Rb‡Mvôxi 

WvUv‡eBR ‰Zix Ges avivevwnKfv‡e msiÿY Kiv n‡e|

2.	¯§vU© Kv‡W© msiwÿZ WvUv `~Zvev‡mi WvUv‡eBR †hb 

_v‡K Zv wbwðZ Kiv n‡e|

3.	MšÍe¨ †`‡k evsjv‡`kx Awfevmx Kg©x‡`i wbeÜb 

m~Pviæiƒ‡c m¤úv`‡bi Rb¨ weGgBwU Ges Ab¨vb¨ 

ms¯’v‡K mn‡hvwMZv cÖ`vb Kiv n‡e|

4.	WvUv‡eBR

»» evrmwiK Ges 

Ab¨vb¨ cÖwZ‡e`b

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	¯^ivóª gš¿Yvjq

3.	AvBb wefvM

4.	weGgBwU

5.	M‡elYv c«wZôvb

6.	Dbœqb mn‡hvMx 

ms¯’v

7.	GbwRI



90

E
X

PA
T

R
IA

T
E

S
’ W

E
L

FA
R

E
 A

N
D

 O
V

E
R

S
E

A
S

 E
M

P
LO

Y
M

E
N

T
 P

O
L

IC
Y

, 2
0

16
P

O
L

IC
Y

 D
IR

E
C

T
IV

E
S

, T
A

R
G

E
T

S
 A

N
D

 A
C

T
IO

N
 P

L
A

N

1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

More female officials will be posted in the Labour Welfare Wings of destination countries in which female migrant workers are too many in 
number. These female officers will be given special training and upscaling of skills so that they can work in support of the female migrant 
workers, i.e. their protection, inspection of workplace environment, offering legal aid, psychological help, health and financial support etc.  
(Policy Directives 2.4.8)

43

Few female 
officials are seen 
in the Labour 
Welfare Wings 
of Bangladesh 
Mission in 
Destination 
Countries.  
There is no cell 
for offering legal 
aid. 

Appointment, 
every year, of 
female officials 
in the Labour 
Welfare Wing 
of at least one 
destination 
country where 
there are too 
many female 
migrants. These 
female officials 
will be given 
subject-wise 
training. 

Every year, at 
least one cell 
for offering 
legal aid in one 
destination 
country will be 
established. 

1.	Number of female migrant officials will be 
increased in the Labour Welfare Wing of 
the destination countries in which female 
migrant workers are big in number. 

2.	It will be ensured that these female 
officers are given special training and 
upscaling of skills so that they can 
work in support of the female migrant 
workers, i.e. their protection, inspection 
of workplace environment, offering legal 
aid, psychological help, health and 
financial support etc. 

3.	Establishment of legal aid cells in all 
Bangladesh Missions abroad. 

4.	Female Labour Welfare Officer will be 
appointed in labour wings of Bangladesh 
Missions abroad. 

5.	Create legal aid cell in every mission 
abroad.

»» Study Report,
»» Work plan,
»» Implementation 

of work plan,
»» Training 

Reports. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	MoPA
3.	MoLPA
4.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

†h me MšÍe¨ †`‡k evsjv‡`wk bvix Awfevmx Kg©xi msL¨v †ewk we‡klZ †mme †`‡ki kÖg Kj¨vY DBs¸‡jv‡Z bvix Kg©KZ©vi msL¨v evov‡bv n‡e| GmKj bvix Kg©KZ©v‡`i we‡kl cÖwkÿY I 

`ÿZv e…w×i gva¨‡g bvix Awfevmx Kg©x‡`i myiÿv, Kv‡Ri cwi‡ek ch©‡eÿYmn hveZxq cÖ‡qvRbxq AvBwb, gb¯ÍvwË¡K, ¯^v¯’¨MZ I Avw_©K wel‡q civgk© cÖ`v‡bi welqwU wbwðZ Kiv n‡e| (bxwZ 

wb‡`©kbv 2.4.8)

43

MšÍe¨-‡`‡k kªg DBs-G 

AcÖZ~j bvix Kg©KZ©v

`~Zvev‡m AvBbMZ 

mnvqZv †mj Abycw¯’Z|

†hme MšÍe¨-†`‡k 

evsjv‡`wk bvix Awfevmx 

Kg©xi msL¨v ‡ewk ‡mLv‡b 

cÖwZ eQi AšÍZ 1wU ‡`‡k 

bvix Kg©KZ©v‡`i wb‡qvM 

`vb Ges welqwfwËK 

cÖwk¶Y `vb|

cÖwZ eQi AšÍZ 1wU ‡`‡k 

AvBbMZ mnvqZv ‡mj 

MVb Ges Kvh©Kix ‡mev 

cÖ̀ vb|

1.	†hme MšÍe¨ †`‡k evsjv‡`wk bvix Awfevmx Kg©xi msL¨v 

†ewk we‡klZ: †mme ‡`‡ki kÖg Kj¨vY DBs¸‡jv‡Z 

bvix Kg©KZ©vi msL¨v evov‡bv n‡e|

2.	bvix Kg©KZ©v‡`i we‡kl cÖwkÿY I `ÿZv e…w×i 

gva¨‡g bvix Awfevmx Kg©x‡`i myiÿv, Kv‡Ri cwi‡ek 

ch©‡e¶Ymn hveZxq cÖ‡qvRbxq AvBwb, gb¯ÍvwË¡K, 

¯^v¯’¨MZ I Avw_©K wel‡q civgk© cÖ`v‡bi welqwU 

wbwðZ Kiv n‡e|

3.	cÖ‡Z¨K `~Zvev‡m AvBbMZ mnvqZv †mj MVb Kiv n‡e|

4.	MšÍe¨‡`‡k bvix Kj¨vY Kg©KZ©v wb‡qvM n‡e (`~Zvev‡mi 

kÖg Kj¨vY wefvM)|

5.	cÖ‡Z¨K `~Zvev‡m AvBbMZ mnvqZv †mj MVb Kiv n‡e|

»» mgxÿv cÖwZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

»» cÖwkÿY 

cÖwZ‡e`b

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	RbcÖkvb gš¿Yvjq

3.	AvBb I msm` 

welqK gš¿Yvjq

4.	GbwRI
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Under the Wage Earners’ Welfare Board, various gender-sensitive projects will be undertaken in order for overseas employment for the 
females, development of their skills and protection of the female migrant workers and their families. Special support programs and counseling 
services will be undertaken for those returnee female migrants who suffered social and psychological traumas. (Policy Directives 2.4.9)

44

There is 
no gender 
sensitive social 
safety network 
exclusively for 
migrant workers 
or their family 
members. 

There is no 
arrangement for 
giving services to 
female migrant 
workers and their 
family members. 

Creation of a 
gender-sensitive 
social safety 
network for 
the purpose 
of providing 
services to the 
families     of 
female migrant 
workers. 

Female migrant 
workers and 
their family 
members will be 
brought under 
various service 
and promotional 
schemes by 
introducing 
special smart 
card. 

1.	Preparation of a gender-sensitive social 
safety network, with support from BMET 
and NGOs, for the purposes of assisting 
the families, specially, the children in 
getting school admission and medical 
services on preferential basis. 

2.	Introducing a social welfare policy under 
joint initiative of the MoEW&OE, MoL&E 
and MoWCA providing support services 
for the returnee migrant workers, 
especially female migrant workers, in 
the event of any physical, mental or 
psychological problem arising out of 
professional causes. 

3.	Encouraging the returnee female migrant 
workers, their families and the female 
migrants’ community to invest their income 
in savings certificates, and endeavoring to 
obtain tax rebate for them. 

4.	Undertaking activities for raising of 
awareness in the mass media for providing 
protection to female migrants and their 
families and for that purpose, encouraging 
awareness in the mass media. 

5.	Ensuring use of the fund of wage 
earners’ welfare Board for repatriation, 
protection, skill development and family 
welfare of the returnee female migrants. 

6.	Introducing a special smart card for 
female migrant workers and their 
families which would help them get 
various services and support under any 
promotional scheme. 

7.	Use Wage Earners’ fund for return, 
protection, skill development and 
development of the family.

»» Study Report,
»» Work plan,
»» Implementation 

of work plan,
»» Training 

Reports. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Labour    

Welfare Wings
3.	Ministry of 

Women and 
Children Affairs

4.	MoI
5.	MoE
6.	MoH
7.	Financial 

Institution 
Division

8.	NGO
9.	Research 

Organization
10.	Development 

Partners
11.	BMET
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

bvix†`i Rb¨ ‰e†`wkK Kg©ms¯’v‡bi †ÿ‡Î I †ckvq m¤cÖmviY, `ÿZvi Dbœqb Ges Awfevmx bvix Kg©x I Zv†`i cwiev‡ii m`m¨†`i mvgvwRK myiÿv cÖ`v‡b I†qR Avb©vm© Kj¨vY Znwe†ji 

AvIZvq wewfbœ bvix cyiæl m¤úK©-ms‡e`bkxj Dbœqbg~jK Kvh©µg AšÍf©y³ Kiv n†e| we†`†k Kg©iZ ev cÖZ¨vMZ bvix Kg©x†`i g†a¨ hvuiv mvgvwRK I gb¯ÍvwZ¡K ÿwZ I Amyweavi m¤§yLxb 

n†q†Qb Zvu†`i Rb¨ we†kl mnvqZvg~jK Kg©m~wPmn †mev I civgk© Kvh©µg MÖnY Kiv n†e| (bxwZ wb‡`©kbv 2.4.9)

44

Awfevmx Kg©x, we†klZ 

bvix Awfevmx Kg©xi 

cwievi‡K †mev MÖn†Yi 

my†hvM †`evi Rb¨ †Kvb 

†RÛvi-ms†e`bkxj 

mvgvwRK wbivcËvRv†ji 

AeKvVv†gv Abycw¯’Z|

bvix Awfevmx Kg©x Ges 

Zv‡`i cwiev†ii Rb¨  

†mevi e¨e¯’v †bB|

Awfevmx Kg©x we†klZ 

bvix Awfevmx Kg©xi 

cwievi‡K †mev MÖn†Yi 

my†hvM †`evi Rb¨ †Kvb 

†RÛvi-ms†e`bkxj 

mvgvwRK wbivcËvRv†ji 

AeKvVv†gv MVb|

bvix Awfevmx Kg©x Ges 

Zv†`i cwiev†ii Rb¨ 

we†kl ¯§vU© Kv†W©i cÖeZ©b 

K†i Zv†`i wewfbœ †mev 

Ges cÖ‡Yv`bv ¯‹x‡gi 

AvIZvq Avbv| 

1.	Awfevmx Kg©x  we†klZ bvix Awfevmx Kg©xi cwievi†K 

†mev MÖn‡Yi my†hvM †`evi Rb¨ weGgBwU Ges GbwRI-

Gi mn†hvwMZvq GKwU bvix cyiæl m¤úK©-ms‡e`bkxj 

mvgvwRK wbivcËvRv‡ji AeKvVv‡gv ‰Zix Kiv hv ‹̄y‡j fwZ©, 

wPwKrmv †mev cÖvwß Ges Ab¨vb¨ †mev cÖvwßi †ÿ‡Î Awfevmx 

Kg©x, bvix Awfevmx Kg©xi cwievi Ges we†klZ wkï†`i 

AMÖvwaKviwfwËK †mev †c†Z mnvqZv cÖ̀ vb Ki‡e|

2.	†diZ Avmv Awfevmx Kg©x we†klZ: †diZ Avmv bvix 

Awfevmx Kg©xi †ckvMZ Kvi‡Y ev Ab¨ †h‡Kvb Kvi‡Y 

kvixwiK, gvbwmK Ges gb Í̄vwZ¡K mgm¨vq mnvqZv cÖ̀ v‡bi 

Rb¨ cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms ’̄vb gš¿Yvjq, kÖg 

I Kg©ms ’̄vb gš¿Yvjq Ges gwnjv I wkï welqK gš¿Yvjq 

†hŠ_fv‡e GKwU mvgvwRK Kj¨vY bxwZ MVb Kiv n‡e| 

3.	†diZ Avmv bvix Awfevmx Kg©x, Awfevmx Kg©x†`i 

cwievi Ges bvix Awfevmx Rb‡Mvôx†K †`‡ki g‡a¨ 

wewb‡qv‡M DrmvwnZ Ki‡Z AvqKi myweav cÖ`v†bi j‡ÿ¨ 

m¤¢ve¨ †ÿÎ AbymÜv‡bi Rb¨ g~j¨vqb Kiv Ges wewfbœ 

AvqKi myweav cÖ`v‡bi e¨e¯’v Kiv n‡e| 

4.	bvix Awfevmx Kg©x Ges Zv‡`i cwiev‡ii myiÿvi e¨vcv‡i 

MYgva¨g e¨env‡i m‡PZbZv e…w×i Rb¨ Kvh©µg MÖnY Kiv 

Ges Mbgva¨g†K m‡PZbZv e…w×i Kv‡R DrmvwnZ Kiv| 

5.	cÖZ¨vMZ bvix kÖwg‡Ki cÖZ¨veZ©b myiÿv, `ÿZv,  Dbœqb 

I cwiev‡ii Dbœq‡bi Kv‡R I‡qR Avb©vm© Kj¨vY 

Znwe†ji e¨envi wbwðZ Kiv n‡e|

6.	bvix Awfevmx Kg©x Ges Zv‡`i cwiev‡ii Rb¨ GKwU 

we†kl ¯§vU© Kv‡W©i cÖeZ©b Kiv hv Zv‡`i wewfbœ †mev Ges 

cÖ‡Yv`bv ‹̄x†gi AvIZvq mnvqZv †c‡Z mvnvh¨ Ki†e|

7.	I‡qR Avb©vi I‡qj †dqvi †evW©-Gi A_©m¤ú` cÖZ¨vMZ 

bvix kÖwg‡Ki cÖZ¨veZ©b myiÿv, `ÿZv, Dbœqb I 

cwiev‡ii Dbœq‡bi Kv‡R e¨envi Ki‡Z n†e|

»» mgxÿv cÖwZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

»» cÖwkÿY 

cÖwZ‡e`b 

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	kÖg I Kg©ms¯’vb 

gš¿Yvjq

3.	gwnjv I wkï 

welqK gš¿Yvjq

4.	Z_¨ gš¿Yvjq

5.	wkÿv gš¿Yvjq

6.	¯^v¯’¨ gš¿Yvjq

7.	Avw_©K cÖwZôvb 

wefvM

8.	GbwRI

9.	M‡elYv cÖwZôvb 

10.	Dbœqb mn‡hvMx 

ms¯’v

11.	weGgBwU
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Sophisticated and safe banking system will be made available for the female migrant workers to send remittance. Moreover, various 
promotional schemes  and programs will be launched by public and private banks encouraging remittance through legal channels. (Policy 
Directives 2.4.10)

45

Currently, there 
are dearth of 
loans, and 
other banking 
& investment 
facilities for 
female migrants.

Introduction of 
various types of 
loans, banking 
and investment 
facilities for 
returnee female 
migrant workers,  
female migrant 
workers and 
their families. 

1.	Feasibility study of offering bank loans 
to female migrant workers, their families 
and returnee female workers with 
nominal or no interest and on easy terms 
and condition, and finding various ways 
and means for distribution of loans. 

2.	Launching various promotional schemes 
and creating scopes for encouraging 
female migrant workers and their families 
in various types of investments.

3.	Create separate desk for remittance in 
the banks.

4.	Offering cash incentives as TK 1 more 
for remitting money in legal channel, 
than commercial rate.

5.	Abolish any discriminatory rule towards 
women in the Banking Sector.

»» Study Report,
»» Work plan,
»» Implementation 

of work plan.

Long term Leading role
1.	Financial 

Institution 
Division

Supporting role
1.	MoEW&OE
2.	BBS
3.	Probashi 

Kollyan Bank



95

c
Öe
v
m
x
 
K

j
¨
v
Y
 
I

 
ˆ
e
‡
`
w
k
K

 
K

g
©m
s
¯
’v
b
 
b
x
w
Z

-
2
0
1
6
 
G

i

b
x
w
Z

-
w
b
‡
`
©k
b
v
m
g
~n
,
 
j
ÿ

¨
g
v
Î
v
 
G

e
s
 
K

g
©c
w
i
K

í
b
v

1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

Awfevmx bvix Kg©x‡`i Rb¨ we‡`k ‡_‡K UvKv cvVv‡bvi DbœZ I wbivc` e¨vswKs e¨e¯’v cÖeZ©b Kiv n‡e| ZvQvov cÖevmx Avq ‡cÖi‡Y e¨vswKs I wbivc` c×wZ e¨env‡i Awfevmx†`i AvK…ó Kivi 

j‡ÿ¨ miKvwi I ‡emiKvwi e¨vsKmg~n‡K wewfbœ cÖ‡Yv`bvg~jK ¯‹xg I Kg©m~wP MÖnY Ki‡Z DrmvwnZ Kiv n‡e| (bxwZ wb‡`©kbv 2.4.10)

45

bvix Awfevmx Kg©x‡`i 

Rb¨ wewfbœ FY, e¨vswKs 

Ges wewb‡qvM myweavi 

Afve i‡q‡Q|

bvix Awfevmx Kg©x I 

Zv‡`i cwievi Ges  

†`‡k cÖZ¨vMZ bvix 

Kgx©‡`i Rb¨ wewfbœ FY, 

e¨vswKs cÖ‡Yv`bv Ges 

wewb‡qvM myweav cÖYqb|

1.	bvix Awfevmx Kg©x I Zv‡`i cwievi Ges †`‡k 

cÖZ¨vMZ Awfevmx bvix‡`i‡K mnRk‡Z© Ges wbgœmy‡` 

ev k~b¨ my‡` FY cÖvwßi wewfbœ m¤¢ve¨Zv hvPvB Ges FY 

cÖ`v‡bi wewfbœ c×wZ ‰Zix Kiv n‡e|

2.	bvix Awfevmx Kg©x I Zv‡`i cwievi Ges Awfevmx 

Rb‡Mvôx bvix‡`i wewb‡qv‡M DrmvwnZ Ki‡Z wewfbœ 

cÖ‡Yv`bv w¯‹g Ges my‡hv‡Mi e¨e¯’v Kiv n‡e|

3.	e¨vsK¸‡jv‡Z †iwgU¨vÝ MÖn†Yi Rb¨ Avjv`v †W¯‹ 

cªwZôv Kiv n‡e|

4.	cÖ‡Yv`bv wnmv‡e e¨vsK¸‡jv‡K bM` myweav, †hgb 

†iwgU¨vÝ AvKv‡i cvVv‡bv A‡_©i wewbgqnvi evRvi 

g~‡j¨i †P‡q 1 UvKv nv‡i †ewk †`evi e¨e¯’v Kiv n‡e |

5.	e¨vswKs cÖwµqvq Awfevmx bvix Kg©xi cÖwZ †Kv‡bv 

ˆelg¨g~jK wewaweavb _vK‡j Zv evwZj Kivi e¨e ’̄v MÖnY 

Kiv n‡e|

»» mgxÿv cÖwZ‡e`b

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb

`xN©‡gqv`x g~j `vwqZ¡

1.	Avw_©K cÖwZôvb 

wefvM

mn‡hvMx

1.	cÖevmx Kj¨vY I  

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

2.	 evsjv‡`k 

cwimsL¨vb ey¨‡iv

3.	cÖevmx Kj¨vY e¨vsK
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Arranging special training for the females so that they, while in abroad, can take preparation or  precautionary measures of meeting the 
challenges in case they are in an imminent physical or mental risk. If necessary, they will be given security training.  (Policy Directives 2.4.11)

46

Lack of proper 
knowledge 
with respect to 
gender-sensitive 
four-stage 
quality  protection 
structure in the 
event of female 
migrant workers 
are chosen 
for foreign 
employment. 

Arrangement 
of a gender-
sensitive four-
stage quality  
protection model 
structure in the 
event of female 
migrant workers 
are chosen 
for foreign 
employment.

1.	Piloting of a gender-sensitive four-stage 
(pre-migration, migration processing, in 
the work place, returnee migrant) quality  
protection model structure  with a model 
service package (including mental health 
and counseling services). 

2.	Every female migrant worker will be 
provided training on self-defense and 
security issues and TTC curriculum 
should contain these self-defense and 
security issues.

»» Work plan,
»» Implementation 

of work plan 
report.

»» Training 
Reports. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Ministry of 

Women and 
Children Affairs

3.	BMET
4.	NSDC
5.	NGO
6.	Research 

Organizations
7.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

bvix‡`i wbivcËv cÖwkÿYmn we‡kl ai‡bi cÖwkÿY e¨e¯’v Kiv hv‡Z we‡`‡k wb‡R‡`i kvixwiK ev gvbwmK m¤¢ve¨ wec` m¤ú‡K© AewnZ n‡q bZzb P¨v‡jÄ ‡gvKv‡ejv Kivi Rb¨ h_vh_ cÖ¯‘wZ 

wb‡Z cv‡i| cÖ‡qvRb‡ev‡a wbivcËvg~jK cÖwkÿ‡Yi e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.4.11)

46

bvix Awfevmx Kg©x‡`i 

we‡`‡k PvKyix cvIqvi 

‡ÿ‡Î GKwU ‡RÛvi-

ms‡e`bkxj, gvbm¤§Z 

Pvi¯Íi wewkó myiÿv 

KvVv‡gv ‡Kgb nIqv 

DwPZ ‡m m¤ú‡K© Kvh©Ki 

Áv‡bi Afve i‡q‡Q|

bvix Awfevmx Kg©x‡`i 

we‡`‡k PvKyix cvIqvi 

‡ÿ‡Î GKwU ‡RÛvi- 

ms‡e`bkxj gvbm¤§Z 

Pvi¯Íiwewkó myiÿv 

KvVv‡gvi g‡Wj cÖvwß|

1.	bvix Awfevmx Kg©x‡`i we‡`‡k PvKyix cvIqvi †ÿ‡Î 

GKwU bvix cyiæl m¤úK©- ms‡e`bkxj Pvi¯Íiwewkó 

(Awfevmbc~e©-Kvjxb-Kg©Kvjxb-cieZ©x) myiÿv KvVv‡gv 

mg…× g‡Wj †mev c¨v‡KR (gvbwmK ¯^v¯’¨ I KvD‡Ýwjs  

†mevmn) MV‡bi Rb¨ cvBjwUs Kiv n‡e|

2.	cÖ‡Z¨K bvix Kg©x‡K we‡`k Mg‡bi c~‡e© AvZ¥iÿv 

I wbivcËv welqK we‡kl cÖwkÿ‡Yi e¨e¯’v KvwiMwi 

cÖwkÿ‡Yi †K›`ª Gi cvVµ‡g AšÍf©y³ Ki‡Z n‡e|

»» Kg©cwiKíbv

»» Kg©cwiKíbv 

ev¯Íevqb 

cÖwZ‡e`b

»» cÖwkÿY 

cÖwZ‡e`b

ga¨‡gqv`x g~j `vwqZ¡

1.	 cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivó« gš¿Yvjq

2.	gwnjv I wkïwelqK 

gš¿Yvjq

3.	weGgBwU

4.	GbGmwWwm

5.	GbwRI

6.	M‡elYv cÖwZôvb

7.	Dbœqb mn‡hvMx 

ms¯’v 
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Linking Labour Migration with National Development
Detailed and intensive researches will be conducted, through systematic analyses and profiling, to underscore the increasing contribution of 
labour migration to the overall economic development process. (Policy Directives 2.5.1)

47

Global and 
national labour 
migration report, 
migration profiles 
and labour market 
survey report.

Research 
works on the 
demand of 
labour in foreign 
markets will be 
conducted every 
year.  

1.	Detailed and intensive researches will be 
conducted to underscore the increasing 
significance of labour migration. 

2.	Systematic analyses and profile will be 
introduced. 

3.	Study programs will be undertaken in 
order to determine the actual contribution 
of  labour migration and remittance to 
national plan and development.

4.	Conduct study on importance of 
migration and remittance over national 
plans and development, by utilising inter-
ministerial forums.

5.	Analyzing the impact of migration and 
remittance on unemployment, poverty 
reduction and development of social 
skills.

»» Labour 
Research

»» Research on 
migration

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoP 
2.	Bangladesh 

Bank
3.	Research 

Organizations
4.	Development 

Partners
5.	BMET
6.	BBS
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

RvZxq Dbœq‡bi mv‡_ kÖg Awfevmb m¤ú„³KiY

A_©bxwZi mvwe©K Dbœqb cÖwµqvq kÖg Awfevmb Lv‡Zi µgea©gvb ¸iæZ¡ m¤ú‡K© we¯Í…Z I wbweo M‡elYvi gva¨‡g c×wZMZfv‡e we‡kølY I iƒc‡iLv cÖYqb Kiv n‡e| (bxwZ wb‡`©kbv 2.5.1)

47

AvšÍR©vwZK I RvZxq 

kÖg Awfevmb cÖwZ‡e`b, 

Awfevmb †cÖvdvBj 

Ges kÖg evRvi Rixc 

cÖwZ‡e`b|

cÖwZeQi k«wgK MÖnYKvix 

†`‡ki kÖg evRv‡ii 

Pvwn`vi Dci M‡elYv 

cwiPvjbv| 

1.	kÖg Awfevmb Lv†Zi µgea©gvb ¸iæZ¡ m¤ú†K© we¯Í…Z I 

wbweo M†elYv Kiv n†e|

2.	c×wZMZfv†e we†kølY I iƒc†iLv cÖYqb Kiv n†e|

3.	kÖg Awfevmb Lv‡Zi µgea©gvb ¸iæZ¡ m¤ú‡K© we¯Í…Z I 

wbweo kªgevRvi M‡elYv Kiv n‡e|

4. AvšÍtgš¿Yvj‡qi †dvivg e¨envi K‡i RvZxq cwiKíbv 

Ges Dbœq‡b Awfevmb I †iwgU¨v‡Ýi cÖK…Z ¸iæ‡Z¡i 

Dci mgxÿv cwiPvjbv Kiv n‡e|

5. †eKviZ¡ I `vwi`ª¨ n«vm Ges mvgvwRK `ÿZv e„w×i 

Dci Awfevmb I †iwgU¨v‡Ýi cÖfve ch©v‡jvPbv Kiv 

n‡e|

»» k«gevRvi M‡elYv

»» Awfevmb mswkøó 

M‡elYv mgxÿv

`xN©‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	cwiKíbv wefvM

2.	evsjv‡`k e¨vsK

3.	M‡elYv cÖwZôvb

4.	Dbœqb mn‡hvMx 

ms¯’v

5.	weGgBwU

6.	weweGm
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

For the purpose of appropriate reflection of the  significance of international migration in all national development plan and policies, intensive 
analysis of the variables that determine the trajectory of international labour market (i.e. demand & supply of labourers, features of national 
labour market, female labour migration) will be made. (Policy Directives 2.5.2)

48

List of trainees 
available with 
TTCs and IMTs 
under BMET.

A country-wise, 
vocation-
wise and 
gender-based   
database of the 
workers will be 
made. 

1.	Variables for determining the trajectory of 
labour migration will be identified through 
research findings. 

2.	Long term training on work and language 
will be given by BMET.

3.	Female workers will be given preference 
for institutional jobs. 

4.	Inclusion of migration related variables in 
planning documents. 

»» Research 
Report

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoP
2.	BMET
3.	Research 

Organizations
4.	Development 

Partners

After setting a realistic target for labour migration and remittance, steps will be taken for implementation of midterm macroeconomic structure, 
i.e. implementation of national development plan.  (Policy Directives 2.5.3)

49

In the sixth five 
year plan, goal for 
remittance was 
US$ 15.7 billion 
while that  of 
the 7th Five year 
plan is US$ 25.4 
billion. 

»» Creation 
of skilled 
manpower,

»» Ensuring 
contractual 
employment,

»» Steps to be 
taken for 
increase of 
remittance 
as per 7th FY 
plan. 

1.	Demand based long term training will be 
imparted.

2.	Contracts will be ensured by bringing the 
Recruiting Agents into accountability. 

3.	Programs and strategies will be taken 
for establishing best linkage between 
migration and development.

4.	Sending money through remittance will 
be ensured.

»» Monitoring 
Reports

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoP
2.	BMET
3.	BAIRA
4.	NSDC
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

RvZxq ch©v‡qi mKj Dbœqb cwiKíbv I bxwZ‡Z AvšÍRv©wZK Awfevm‡bi ¸iæ‡Z¡i h_vh_ cÖwZdj‡bi Rb¨ AvšÍR©vwZK kÖg Awfevm‡bi MwZc_ wba©vi‡Yi wbqvgKmg~‡ni (h_v: kÖg Pvwn`v I 

‡hvMvb, RvZxq kÖgevRv‡ii ˆewkó¨, bvix kÖg Awfevmb BZ¨vw`) wbweofv‡e ch©v‡jvPbv Kiv n‡e| (bxwZ wb‡`©kbv 2.5.2)

48

weGgBwUi Aaxb KvwiMwi 

cÖwkÿY †K›`ª I †gwib 

KvwiMwi cÖwkÿY †K‡›`ª 

cÖwkÿYv_©x ZvwjKv 

i‡q‡Q|

†`k, †ckv, wj½ wfwËK 

Kg©x‡`i Z_¨ ‰Zix|

1.	M‡elYvj× Z†_¨i wfwË†Z kÖg Awfevm†bi MwZc_ 

wba©vi†Yi wbqvgKmg~n wPwýZ Kiv n†e|

2.	weGgBwU Gi gva¨‡g Kv‡Ri Rb¨ Ges fvlvi Dci 

`xN©†gqvw` cÖwkÿY cª`vb Kiv n‡e|

3.	cÖvwZôvwbK †ÿ‡Î ‡g‡q‡`i PvKyixi AMÖvwaKvi †`qv 

n‡e|

4.	cÂevwl©K cwiKíbv I Ab¨vb¨ cwiKíbv welqK `wj‡j 

Awfevm‡bi wbqvgK¸wj AšÍfz©³ Kiv n‡e| 

»» M‡elYv 

cÖwZ‡e`b

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	cwiKíbv gš¿Yvjq

2.	weGgBwU

3.	M‡elYv cÖwZôvb

4.	Dbœqb mn‡hvMx

ev¯Íem¤§Z kÖg Awfevmb I cÖevmx Av‡qi jÿ¨gvÎv wba©viYc~e©K RvZxq ch©v‡q ga¨‡gqv`x mvgwóK A_©‰bwZK KvVv‡gv ev¯Íevqb Z_v RvZxq DbœqY cwiKíbv ev¯Íevq‡b Kvh©Ki 

c`‡ÿc MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.5.3)

49

6ô cÂevwl©K cwiKíbvq 

cÖevmx Av‡qi jÿ¨gvÎv 

wQj 15.7 wewjqb 

Wjvi hv 7g cÂevwl©K 

cwiKíbvq e„w× K‡i 

25.4 wewjqb Wjv‡i 

wba©viY Kiv n‡q‡Q|   

»» `ÿ Rbkw³ ‰Zix 

Kiv|

»» Pyw³wfwËK PvKyix 

wbwðZ Kiv|

»» mßg cÂevwl©K 

cwiKíbv Abyhvqx 

cÖevmx Avq e„w×i 

e¨e¯’v †bqv|

1.	Pvwn`v wfwËK `xN©‡gqv`x cÖwkÿY †`qv n‡e|

2.	wiµywUs G‡RwÝ‡K Revew`wnZvi AvIZvq G‡b 

Pyw³¸‡jv wbwðZ Ki‡Z n‡e|

3.	Dbœq‡bi mv‡_ Awfevm‡bi m‡e©vËg m¤úK© ¯’vc‡bi 

j‡ÿ¨ Kvh©µg MÖnY Ges Kg©‡KŠkj cÖYqb Kiv n‡e|

4.	†iwg‡U‡Ýi gva¨‡g A_© †cÖiY wbwðZ Ki‡Z n‡e|

»» cwiexÿY 

cÖwZ‡e`b

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	cwiKíbv gš¿Yvjq

2.	weGgBwU

3.	evqiv

4.	GbGmwWwm
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Necessary steps (i.e. to change the status of the Probashi Kollyan Bank into a scheduled bank and expansion of its activities, encouraging 
expansion of branches to destination countries and to far-flung corners of Bangladesh, reasonable charges for remittance, remittance via 
electronic transfer) will be taken  for ensuring lawful and easy homeward transfer of money from abroad.  (Policy Directives 2.5.4)

50

PKB is a 
scheduled bank, 
service yet to be 
decentralized.

Probashi 
Kollyan Bank 
increases its 
competency 
to shoulder 
responsibilities 
of earning 
remittance. 

1.	MoEW&OE and Bangladesh Bank will 
take necessary steps to make sure 
that Probashi Kollyan Bank becomes 
competent to shoulder responsibilities of 
earning remittance.

2.	Customer-friendly banking services, 
especially woman-friendly banking 
services are made available in the grass 
root level.  

3.	Recognition of the contribution of the 
migrant workers through analyses of 
macroeconomic plans, foreign currency 
reserve and bringing stability in the 
foreign exchange rate along with the role 
played in enhancing import power.  

»» Rate of Earning 
remittance

Long term Leading role
1.	Probashi 

Kolllyan Bank

Supporting role
1.	Bank & 

Financial 
Institution 
Division

2.	Finance Division
3.	Bangladesh 

Bank

Finding strategy for investment of remittance money   in developing infrastructure and other productive areas. (Policy Directives 2.5.5)

51

No strategy on 
investment of 
remittance by the 
diaspora.

Investment 
of remittance 
in productive 
sector. 

1.	Female Diaspora/NRBs will be involved 
and encouraged in various ways. 

2.	Favorable environment will be created 
for business enterprises in public and 
private sectors. 

3.	Policies will be framed for investment by 
migrant workers and for joint business 
enterprises by local and foreign 
investors. 

»» Investment 
strategy

Long term Leading role
1.	MoEW&OE

Supporting role
1.	Finance Division
2.	BIDA
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

‰ea I mnR c×wZ‡Z we‡`k n‡Z †iwgU¨vÝ †cÖiY wbwðZKi‡Yi j‡ÿ¨ cÖ‡qvRbxq e¨e¯’v (h_v; cÖevmx Kj¨vY e¨vsK-‡K wmwWDj e¨vs‡K iƒcvšÍi Ges Gi Kvh©µg m¤úªmviY, MšÍe¨‡`‡k Ges 

evsjv‡`‡ki cÖZ¨šÍ AÂ‡j evwYwR¨K e¨vsKmg~‡ni Dcw¯’wZ DrmvwnZKiY, †iwgU¨vÝ †cÖi‡Y e¨vsK wd ‡hŠw³KxKiY, B‡jKUªwbK Dcv‡q †iwgU¨vÝ †cÖiY c×wZi Dbœqb) MÖnY Kiv n‡e| (bxwZ 

wb‡`©kbv 2.5.4)

50

cÖevmx Kj¨vY wmwWDjf~³ 

e¨vsK n‡jI Gi †mev 

GLb ch©šÍ we‡K›`ªxKiY 

nqwb|

»» †iwgU¨vÝ MÖn‡Yi 

`vwq‡Z¡ c«evmx Kj¨vY 

e¨vsK‡K iƒcvšÍi| 

1.	cÖevmx Kj¨vY gš¿Yvjq I ‰e‡`wkK Kg©ms¯’vb gš¿Yvjq 

I evsjv‡`k e¨vsK KZ…©K GB cÖwµqvi D‡`¨vM wb‡Z 

n‡e|

2.	Z…bg~j ch©v‡q MÖvnKevÜe e¨vswKs †mev I bvix- evÜe 

e¨vswKs ‡mev cÖ`vb Kiv n‡e|

3.	Awfevmx Kgx©‡`i Ae`v‡bi ¯^xK…wZ cÖ`vbc~e©K, mvgwóK 

A_©bxwZ Lv‡Zi cwiKíbv I ‰e‡`wkK gy`ªvi wiRv‡f© 

we‡`kx †iwgU¨v‡Ýi cÖfve Ges †iwgU¨vÝ ‰e‡`wkK gy`ªv 

wewbgq nv‡ii w¯’wZwkjZv Avbqb Ges Avg`vbx-ÿgZv 

e„w×‡Z Kx f~wgKv iv‡L Zv ch©v‡jvPbv| 

»» †iwgU¨vÝ Gi nvi

`xN©‡gqv`x

`xN©‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY e¨vsK

mn‡hvMx

1.	e¨vsK I Avw_©K 

cÖwZôvb wefvM

2.	A_© wefvM

3.	evsjv‡`k e¨vsK

AeKvVv‡gv LvZmn Ab¨vb¨ Drcv`bkxj Lv‡Z cÖevmx †iwgU¨v‡Ýi A_© wewb‡qv‡Mi m¤¢ve¨ †KŠkj wbiƒcY| (bxwZ wb‡`©kbv 2.5.5)

51

cÖevmx evsjv‡`wk‡`i 

†iwg‡UÝ wewb‡qv‡Mi 

†Kv‡bv †KŠkjcÎ cÖ¯ÍyZ 

nqwb|

»» †iwgU¨v‡Ýi A_© 

Drcv`bkxj Lv‡Z 

wewb‡qvM|

1.	bvix Wvqvm‡cviv I Abvevmx evsjv‡`kx‡K wewfbœfv‡e 

m¤ú„³ I DrmvwnZ Kiv n‡e|

2.	miKvwi-†emiKvwi fv‡e e¨emv Kivi AbyK~j cwi‡ek 

wbwðZ Kiv n‡e|

3.	Awfevmx Kgx© I cÖevmx evsjv‡`kx‡`i mnvqZvq 

wewb‡qv‡Mi my‡hvM Kv‡R jvMv‡bv Ges we‡`kx wewb‡qvM 

I †hŠ_ e¨emvwqK D‡`¨vM‡K AvK…ó Kivi Rb¨ †UKmB 

bxwZ cÖeZ©b| 

»» wewb‡qvM 

Kg©‡KŠkj

`xN©‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	A_© wefvM

2.	weWv
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Encouraging all concerned for offering cash incentives to Bangladeshi diaspora to encourage them to invest in the productive sectors of  
Bangladesh economy. (Policy Directives 2.5.6)

52

Wage Earners 
Remittance Bond 
available through 
Bangladesh 
Bank.

Increase 
of direct 
investment and 
investment 
in bond by 
Bangladeshi 
diaspora

1.	Encouraging, with support from 
Bangladesh Bank, all migrant workers 
to invest in various bonds meant for the 
migrants only, and revisiting the existing 
arrangements to make them easily 
available to migrant workers.

2.	Information/data will be developed on 
investment by Diaspora

»» Bond register Mid term Leading role
1.	MoEW&OE
2.	Probashi 

Kolllyan Bank

Supporting role
1.	Finance Division
2.	Bangladesh 

Bank

Sensitization of the migrant workers, particularly the female migrant workers, will be carried on in destination countries in respect of finance, 
education, banking facilities, best way for using   remittance. (Policy Directives 2.5.7)

53

Available through 
BOESL in South 
Korea and 
Jordan.

Increase rate of 
awareness on 
welfare facilities 
and utilization of 
remittance.

1.	Providing orientation on the best use of 
hard-earned money.

2.	Making sure life skills is included in pre-
departure briefing. 

3.	Offering loans, with minimum interest 
rate, and other banking facilities for 
the migrant, preferably female migrant, 
workers.

4.	Financial and educational arrangement 
will be provided for migrant workers 
in collaboration with Bangladesh 
embassies and commercial banks.

»» Manual of 
per departure 
briefings

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	Finance Division
2.	Probashi 

Kolllyan Bank
3.	BMET
4.	WEWB
5.	NGOs
6.	Missions Abroad
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

evsjv‡`‡ki A_©bxwZ‡Z Drcv`bkxj wewb‡qv‡M AvMÖnx Kivi j‡ÿ¨ cÖevmx evsjv‡`kx‡`i‡K (Wvqvm‡cviv) wewfbœ Avw_©K cÖ‡Yv`bv cÖ`v‡bi ¯^c‡ÿ mswkøó mKj‡K DrmvwnZ Kiv n‡e| (bxwZ 

wb‡`©kbv 2.5.6)

52

evsjv‡`k e¨vsK Gi 

gva¨‡g I‡qR Avb©vm© 

†iwg‡UÝ eÛ i‡q‡Q|

evsjv‡`kx 

Wvqvm‡cviv‡`i mivmwi 

wewb‡qvM I e‡Û wewb‡qvM 

e„w×|

1.	evsjv‡`k e¨vs‡Ki mn‡hvwMZvq mvaviY Awfevmx 

Kg©x‡`i Rb¨ eÛ Ges Ab¨vb¨ Avw_©K wewb‡qvM-

welqK `wjjcÎ wewb‡qv‡Mi cÖwZ AvMÖn m„wó Kiv Ges 

†m¸‡jvi cÖvwß mnR Kivi j‡ÿ¨ we`¨gvb e¨e¯’vw` 

ch©v‡jvPbv Kiv| 

»» eÛ wbeÜb bw_

ga¨‡gqv`x

g~j `vwqZ¡

1.	c«evmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

2.	c«evmx Kj¨vY e¨vsK

mn‡hvMx

1.	A_© wefvM

2.	evsjv‡`k e¨vsK

MšÍe¨ †`‡k Kg©iZ Awfevmx Kg©x‡`i we‡klZ bvix Kg©x‡`i Avw_©K wkÿv, e¨vswKs myweav Ges †iwg‡UÝ e¨env‡ii m‡e©vËg Dcvqmg~n m¤ú‡K© m‡PZbZv e„w× Kiv n‡e| (bxwZ wb‡`©kbv 2.5.7)

53

†ev‡q‡mj Gi gva¨‡g 

`w¶Y †Kvwiqv I RW©v‡b 

i‡q‡Q|

Kj¨vYg~jK myweavw` 

I †iwg‡U‡Ýi e¨envi 

m¤úwK©Z m‡PZbZv e„w×|

1.	KóvwR©Z A‡_©i m‡e©vËg e¨envi m¤ú‡K© Iwi‡q‡›Ukb 

c«`vb Kiv n‡e|

2.	cªvK-ewnM©gb weªwds G jvBd w¯‹j †kLv‡bv wbwðZ Kiv 

n‡e|

3.	m¦í my‡` FY I Ab¨vb¨  e¨vswKs myweav cÖ`vb Kiv, 

we‡kl K‡i bvix‡`i AMÖvwaKvi cÖ`vb Kiv n‡e|

4.	we‡`k¯’ evsjv‡`k `~Zvevm Ges evwYwR¨K e¨vsK¸‡jvi 

mv‡_ ‡hŠ_ D‡`¨v‡M Awfevmx Kg©x‡`i Rb¨ Avw_©K-

wkÿvi e¨e¯’v MÖnY|

»» cªvK-ewnM©gb 

weªwds  Gi 

g¨vbyqvj

ga¨‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	A_© wefvM

2.	cÖevmx Kj¨vY e¨vsK

3.	weGgBwU

4.	I‡qR Avb©vm© 

Kj¨vY †evW©

5.	GbwRI

6.	`~Zvevm
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Contact will be established with the social networks of Bangladeshi migrants, diaspora and NRBs and they will be given assistance in making 
use of technological skills and expert knowhow. (Policy Directives 2.5.8)

54

Destination 
specific 
Bangladesh 
associations, 
forums, unions 
are available. 
But their social 
network is not 
well organized.

“Social Network” 
of Bangladeshi 
expatriates will 
be created. 

1.	“Social Network” of Bangladeshi 
expatriates will be set up.

2.	Strategies will be found out as to how 
technological skills and expert knowhow 
of Bangladeshi expatriates will be 
utilized. 

3.	Various steps will be taken for attracting 
investment by Bangladeshi expatriates. 

4.	Strengthen contacts and social 
relationship among Bangladeshis 
abroad, for increasing assistance to 
migrant workers.

»» Migrant 
Network

»» Rate of 
Diaspora 
Investment

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Bank & 

Financial 
Institution 
Division

3.	MoICT & 
Embassies

4.	Labour    
Welfare Wings 
& Embassies

5.	Probashi 
Kolllyan Bank

Necessary social protection measures will be taken to reduce adverse effects of labour migration or social cost of migration. 
(Policy Directives 2.5.9)

55

The issues of 
migrant workers 
and their families 
are not actively 
addressed in 
national social 
security strategy.

Adverse effects 
of labour 
migration will be 
reduced. 

1.	If necessary, researches will be 
conducted in order to identify the 
adverse effect of labour migration or the 
social cost of migration. 

2.	Necessary policy directives will be 
issued and steps will be taken for 
reducing the adverse effect or social cost 
of migration. 

3.	For carrying out these responsibilities, 
NGO assistance will be ensured.

4.	National social security strategy, 
National social Insurance scheme for 
the vulnerable will be included migrant 
families.

»» Research 
Reports

Mid term Leading role
1.	MoEW&OE

Supporting role 
1.	MoP
2.	BMET
3.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

cÖevmx evsjv‡`kx, Wvqvm‡cviv I Abvevmx evsjv‡`kx‡`i ÔmvgvwRK †bUIqvK©Õ Gi mv‡_ †hvMv‡hvM ¯’vc‡bi gva¨‡g Zv‡`i cÖhyw³MZ `ÿZv I we‡klÁ Ávb e¨env‡i mnvqK I Kvh©Kix c`‡ÿc 

MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.5.8)

54

cÖevmx evsjv‡`kx‡`i 

msMVb, †dvivg, BDwbqb 

_vK‡jI Zv‡`i mvgvwRK 

†bUIqvK© msMwVZ bq|

cÖevmx evsjv‡`kx‡`i 

ÔmvgvwRK †bUIqvK©Õ 

¯’vcb Kiv n‡e|

1.	cÖevmx evsjv‡`kx‡`i ÔmvgvwRK †bUIqvK©Õ ¯’vcb Kiv 

n‡e|

2.	cÖevmx evsjv‡`kx‡`i cÖhyw³MZ `ÿZv I we‡klÁ Ávb 

wKfv‡e Kv‡R jvvMv‡bv hvq Zvi †KŠkj wbav©iY Kiv 

n‡e|

3.	cÖevmx evsjv‡`kx‡`i wewb‡qv‡M AvMÖnx Kivi Rb¨ 

wewfbœ c`‡ÿc MÖnY Kiv n‡e|

4.	Awfevmx Kg©x‡`i Rb¨ mnvqZv e„w×i j‡ÿ¨ cÖevmx 

evsjv‡`kx‡`i g‡a¨ ‡hvMv‡hvM ¯’vcb Ges mvgvwRK 

m¤úK© †Rvi`vi Kiv|

»» cÖevmx †bUIqvK©

»» cÖevmx‡`i 

wewb‡qv‡Mi nvi

`xN©‡gqv`x

g~j `vwqZ¡

1.	cªevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	e¨vsK I Avw_©K 

cÖwZôvb wefvM

3.	Z_¨ I cÖhyw³ 

welqK gš¿Yvjq

4.	kÖg Dns I `~Zvevm

5.	cÖevmx Kj¨vY e¨vsK

Kg©x Awfevm‡bi cÖwZK~j cÖfvemg~n ev mvgvwRK e¨q h_vm¤¢e n«vmKi‡Y cÖ‡qvRbxq mvgvwRK myiÿvg~jK e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.5.9)

55

RvZxq mvgvwRK wbivcËv 

†KŠk‡j Awfevmx Kg©x 

I Zv‡`i cwiev‡ii 

Bmy¨ mg~n Kvh©Kifv‡e 

†Rvi`vi Kiv nqwb|

Kg©x Awfevm‡bi cÖwZK~j 

cÖfvemg~n n«vm Kiv n‡e|

1.	Kg©x Awfevm‡bi cÖwZK~j cÖfvemg~n ev mvgvwRK e¨q 

wPwýZ Kivi Rb¨ cÖ‡qvRbxq M‡elYv Kiv n‡e|

2.	Awfevm‡bi cÖwZK~j cÖfvemg~n ev mvgvwRK e¨q  n«vm 

Kivi Rb¨ cÖ‡qvRbxq bxwZ wb‡`©kbv I c`‡ÿc MÖnY 

Kiv n‡e|

3.	GB Kv‡R GbwRI ‡`i mnvqZv cÖvwß wbwðZ Kiv n‡e|

4.	RvZxq mvgvwRK wbivcËv †KŠkj, mvgvwRK Bbmy‡iÝ 

cÖK‡í wecbœ Rb‡Mvôxi g‡a¨ Awfevmx cwievi‡K 

we‡ePbv Ki‡Z n‡e|

»» M‡elYv 

cÖwZ‡e`b

ga¨‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I  

‰e†`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	cwiKíbv gš¿Yvjq

2.	weGgBwU

3.	GbwRI
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Steps will be taken for a coordinated structure under a concept paper relating to impact of migration in national policies in consultation with 
Ministries / Division related to labour migration, Bureau of Statistics, Bangladesh Bank, national & international researchers and experts. 
(Policy Directives 2.5.10)

56

For the first time, 
there is a chapter 
on migration in 
the 7th FY plan.

In the light 
of national 
planning 
document, 
budgetary 
allocation on 
migration in 
the ADP will be 
increased.    

1.	A concept paper on the impact of 
migration on national policies will be 
prepared. 

2.	Research work will be conducted on 
the contribution of migration to national 
development. 

3.	NGOs will be engaged in the preparation 
of the concept paper. 

4.	Survey on the labour community, their 
house-hold income and expenditure 
will be conducted by the BBS and 
other agencies, and  inclusion and 
consolidation of these migration related 
statistics in the national data centre. 

»» Concept Paper
»» Research 

Paper

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoP
2.	MoFA
3.	Statistics and 

Information 
Management 
Division

4.	NGO
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

kÖg Awfevmb mswkøó gš¿Yvjq/wefvM, cwimsL¨vb wefvM, evsjv‡`k e¨vsK, RvZxq I AvšÍR©vwZK ch©v‡qi M‡elK I we‡klÁ‡`i civgk©µ‡g RvZxq bxwZ‡Z Awfevm‡bi cÖfve 

welqK aviYvcÎ cÖYqbc~e©K GKwU mgwš^Z KvVv‡gv cÖYq‡b c`‡ÿc MÖnY| (bxwZ wb‡`©kbv 2.5.10)

56

7g cÂevwl©K cwiKíbvq 

cÖ_gev‡ii gZ Awfevmb 

msµvšÍ Aa¨vq i‡q‡Q|

RvZxq cwiKíbv `wj‡ji 

Av‡jv‡K GwWwc †Z 

Awfevmb Lv‡Z eivÏ 

e„w× Kiv n‡e|

1.	RvZxq bxwZ†Z Awfevm†bi cÖfve welqK aviYvcÎ 

cÖYqb Kiv n†e|

2.	RvZxq Dbœq†b kÖg Awfevm†bi MyiæZ¡ I Ae`vb wb†q 

M†elYv Kiv n†e|

3.	aviYvcÎ cÖYq‡b GbwRI‡`i m¤ú…³ Kiv n‡e|

4.	cwimsL¨vb ey¨‡iv I Ab¨vb¨ ms¯’vi mnvqZvq kªg‡Mvôxi 

Ici Rwic, M„n¯’vjxi Avq-e¨‡qi Rwic Kiv n‡e Ges 

RvZxq Z_¨ fvÐv‡i Awfevmb msµvšÍ  cwimsL¨vb 

AšÍfz©³ I mymsnZ Kiv n‡e|

»» aviYvcÎ

»» M‡elYvcÎ

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e†`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	cwiKíbv gš¿Yvjq

2.	ciivóª gš¿Yvjq

3.	cwimsL¨vb I Z_¨ 

e¨e¯’vcbv wefvM

4.	GbwRI
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Necessary steps will be taken to make use of the skills and experiences of the returnee migrants for our economy. (Policy Directives 2.5.11)

57

Currently, 
Probashi Kollyan 
Bank offers loan 
to the returnee 
migrant for their 
rehabilitation. 

Self-
employment will 
be arranged for 
the returnees. 

1.	There will be a database for registration 
of the returnee migrants. 

2.	They will be trained for skill development,  
and will thus be provided employment.   

3.	They will be provided necessary support 
for starting small business. 

4.	Take steps to include all scattered 
information on migrant workers including 
information on returned migrants, into all 
statistics, research and databases 

5.	Inclusion of the participation of returned 
migrant workers into the Five Year 
development Plans, economic and socio-
cultural plans of the district, plans and 
programs of the city corporations and 
municipalities 

»» Programs 
for Research 
Migrants

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoLGRDC
2.	BMET
3.	Labour    

Welfare Wings
4.	Probashi 

Kollyan Bank
5.	WEWB
6.	Development 

Partners
7.	NGO

Necessary steps will be taken for rehabilitation and reintegration of the distressed returnee migrants and those who became victims of any 
accident in the destination country. (Policy Directives 2.5.12)

58

Currently, 
repatriation is 
conducted on ad 
hoc basis. 

Programs for 
repatriation and 
rehabilitation will 
be taken. 

1.	Necessary steps will be taken 
for rehabilitation (soft loan & skill 
development) of the distressed returnee 
migrants and those who met any sudden 
accident in the destination country. 

2.	Sick returnee migrants will be brought 
under national protection program. 

3.	Returnee migrants who are in distress or 
are victims of any accident will be given 
mental as well as physical treatment.

4.	There will be a legal wing under 
MoEW&OE to provide legal aid. 

»» National Safety 
Program

Long term Leading role
1.	MoEW&OE

Supporting role
1.	Wage Earners’ 

Welfare Board.
2.	Labour    

Welfare Wings
3.	BMET
4.	Finance Division
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

cÖZ¨vMZ I cÖZ¨vewZ©Z Awfevmx Kg©x‡`i `ÿZv I AwfÁZvmg~n †`‡ki A_©bxwZ‡Z Kv‡R jvMv‡bvi e¨vcv‡i cÖ‡qvRbxq e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.5.11)

57

cÖevmx Kj¨vY e¨vsK 

eZ©gv‡b cÖZ¨vMZ‡`i 

cybe©vmb FY cÖ`vb K‡i 

_v‡K|

cÖZ¨vMZ I cÖZ¨vewZ©Z 

Awfevmx‡`i Rb¨ 

AvZ¥Kg©ms¯’v‡bi e¨e¯’v 

Kiv n‡e|

 

1.	cÖZ¨vMZ I cÖZ¨vewZ©Z Awfevmx Kg©x‡`i wbeÜ‡bi 

gva¨‡g WvUv‡eR cÖYqb Kiv n‡e|

2.	Zv‡`i‡K `ÿZv Dbœqb cÖwkÿ‡Yi gva¨‡g Kg©ms¯’v‡bi 

e¨e¯’v Kiv n‡e|

3.	cÖ‡qvRbxq †mev cÖ`v‡bi gva¨‡g ‡QvU e¨emv cÖwZôvi 

e¨vcv‡i mn‡hvwMZv Kiv n‡e|

4.	cÖZ¨vMZ Kg©xmn me Awfevmx Kg©xi wewÿß Ae¯’vq 

_vKv Z_¨mg~n wewfbœ cwimsL¨vb, M‡elYv Ges Ab¨vb¨ 

Z_¨-fvÐv‡i AšÍfz©w³i e¨e¯’v Kiv n‡e|

5. cÂevwl©K Dbœqb cwiKíbv, †RjvwfwËK A_©‰bwZK, 

mvgvwRK I mvs¯‹…wZK Dbœqb Kg©m~wP Ges wmwU 

K‡c©v‡ikb I †cŠimfv¸‡jvi Dbœqb cwiKíbv I 

Kg©m~wP cÖYq‡bi †ÿ‡Î cÖevm †diZ Awfevmx Kg©x‡`i 

AšÍf©z³ ev m¤c„³ Kiv n‡e|

»» cÖZ¨vMZ I 

cÖZ¨vewZ©Z 

Awfevmx Kg©x‡`i 

wbeÜb 

»» cÖZ¨vMZ I 

cÖZ¨vewZ©Z 

Awfevmx Kg©x‡`i 

Rb¨ Kg©m~wP

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e†`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	¯’vbxq miKvi, cjøx 

Dbœqb I mgevq 

gš¿Yvjq

2.	weGgBwU

3.	kÖg Kj¨vb DBsmg~n

4.	cÖevmx Kj¨vY e¨vsK

5.	I‡qR Avb©vm© 

I‡qj‡dqvi ‡evW©

6.	Dbœqb mn‡hvMx 

ms¯’v

7.	GbwRI

MšÍe¨‡`k n‡Z cÖZ¨vMZ `y`©kvMÖ¯Í I AvKw¯§K `~N©UbvKewjZ Awfevmx Kg©x‡`i cybe©vmb I mgv‡R A½xf~ZKi‡Yi j‡ÿ¨ cÖ‡qvRbxq e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.5.12)

58

eZ©gv‡b cÖZ¨veZ©‡bi 

welqwU GWnK wfwË‡Z 

m¤úv`b Kiv nq|

cÖZ¨veZ©b Kg©m~wP I 

cybevm©b Kg©m~wP MÖnY 

Kiv n‡e|

1.	MšÍe¨‡`k n‡Z cÖZ¨vMZ `~`©kvMÖ¯Í I AvKw¯§K 

`yN©UbvKewjZ Awfevmx Kg©x‡`i cybe©vm‡bi Rb¨ 

cÖ‡qvRbxq c`‡ÿc (Aí my‡` FY, `ÿZv cÖwkÿY) 

†bqv n‡e|

2.	cÖZ¨vMZ Amy¯’ Kg©x‡`i RvZxq myiÿv Kg©m~wPi AvIZvq 

Avbv n‡e|

3.	cÖZ¨vMZ `~`©kvMÖ¯Í I AvKw¯§K `~N©UbvKewjZ Awfevmx 

Kg©x‡`i gvbwmK I kvixwiK wPwKrmvi e¨e¯’v MÖnY Kiv 

n‡e|

4.	cÖK‰eKg Gi AvIZvq wjM¨vj DBs ivLv n‡e I AvBwb 

mnvqZv †`qv n‡e|

»» RvZxq myiÿv 

Kg©m~wP

`xN©‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	I‡qR Avb©vm© 

Kj¨vY †evW©

2.	kÖg Kj¨vY DBsmg~n

3.	weGgBwU

4.	A_© wefvM
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Effective contribution will be made in formulation and modification of any policy including national employment policy through inter-ministerial 
coordination. (Policy Directives 2.5.13)

59

No National 
Employment 
Strategy. 
Initiative is on for 
developing a Job 
Strategy.

Effective inter-
ministerial 
cooperation and 
coordination 
among policies.

1.	Clauses in other sector policies which 
are in conflict with migration shall be 
reviewed. 

2.	Migration will be given due importance in 
other policies. 

3.	Civil society and NGOs will be involved 
in this regard. 

4.	Advocacy at international level in the 
country of destination on this issue

»» Employment 
Policy

»» Job strategy

Mid term Lead role
1.	MoLE 

Supporting role 
1.	MoEWOE 
2.	MoP
3.	GED
4.	Civil Society
5.	NGO

Initiative will be taken for inclusion of labour migration & related  issues in the existing structure for implementation of  national development 
plan. (Policy Directives 2.5.14)

60

Labour migration 
included in plans 
and monitoring 
mechanisms 
for FYP and 
Perspective Plan.

Labour 
migration 
mainstreamed 
in all national 
development 
plans.

1.	Identify main factors for migration from 
rural areas and try to respond to the 
factors by including related actions into 
five year plans and economic, socio 
cultural plans at the district, Upazila and 
Union level 

2.	Initiate and strengthen diplomatic 
measures if there is a need to evacuate 
and repatriate Bangladeshi migrants 
from abroad in times of any emergency 

»» FYP
»» PP

Mid term Leading role
1.	MoEWOE

Supporting role
1.	MoFA
2.	MoLGRDC
3.	Probashi 

Kollyan Bank
4.	WEWB
5.	Research 

Organizations
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

fwel¨‡Z RvZxq Kg©ms¯’vb bxwZ cÖYqbmn Ab¨vb¨ mKj Dbœqb bxwZgvjv cÖYqb/ms‡kvabKv‡j AvšÍtbxwZ mgš^‡qi mswkøó gš¿Yvjq/wefvM‡K mn‡hvwMZv Kiv n‡e| (bxwZ wb‡`©kbv 2.5.13)

59

†Kv‡bv RvZxq 

Kg©msms¯’vb Kg©‡KŠkj 

†bB| GKwU PvKzwi 

†KŠkj cÖ¯‘wZ cÖwµqv 

Pj‡Q|

mswkøó Kv‡R 

AvšÍ:gš¿Yvjq mgš^q I 

bxwZ mg~‡ni g‡a¨ mgš^q 

mvab|

1.	Ab¨vb¨ †m±ivj bxwZmg~†n Awfevm‡bi mv‡_ mvsNwl©K 

welqmg~n ch©v†jvPbv Kiv n†e|

2.	Ab¨vb¨ †m±ivj bxwZmg~†n Awfevm†bi welqwU†K 

cÖvavb¨ †`qv n†e|

3.	G Kv‡R wmwfj †mvmvBwU I GbwRI‡K m¤ú…³ Kiv 

n‡e|

4.	MšÍe¨‡`‡k AvšÍR©vwZK ch©v‡q GW‡fv‡Kwm Kiv n‡e|

»» Kg©ms¯’vb bxwZ

»» PvKzwi Kg© 

†KŠkj

ga¨‡gqv`x

g~j `vwqZ¡

1.	kÖg gš¿Yvjq 

mn‡hvMx

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©ms¯’vb 

gš¿Yvjq

2.	cwiKíbv gš¿Yvjq

3.	mvaviY A_©‰bwZK 

wefvM

4.	mykxj mgvR

5.	GbwRI

we`¨gvb RvZxq Dbœqb cwiKíbvi ev¯Íevqb msµvšÍ KvVv‡gvq kÖg Awfevmb bxwZ I GZ`msµvšÍ welq¸‡jv AšÍfz©³ Ki‡Yi e¨e¯’v MÖnY Kiv n‡e| (bxwZ wb‡`©kbv 2.5.14)

60

cÂevwl©K cwiKíbv I 

cwi‡cÖwÿZ cwiKíbvq 

Ges G¸‡jvi ch©‡eÿb 

cÖwµqvq kÖg Awfevmb 

AšÍf©y³ Kiv n‡q‡Q|

RvZxq mKj Dbœqb 

cwiKíbvq kÖg Awfevmb 

AšÍf©y³|

1.	MÖvgvÂj †_‡K Awfevm‡bi g~j KviY¸‡jv (factors) 

wPwýZ K‡i †m¸‡jv cÂevwl©K Dbœqb cwiKíbv I 

BDwbqb, Dc‡Rjv I †Rjv cwil`wfwËK Av_©-mvgvwRK 

I mvs¯‹…wZK Dbœqb Kg©m~wPi mv‡_ AšÍf©z³ K‡i 

mgvav‡bi †Póv Kiv n‡e|

2.	we‡`‡k †Kv‡bv Riæwi Ae¯’vq Awfevmx evsjv‡`kx 

Kg©x‡`i wbivc‡` mwi‡q †bqv Ges Zv‡`i †`‡k wdwi‡q 

Avbvi cÖ‡qvRb n‡j Zvi Rb¨ K~U‰bwZK D‡`¨vM MªnY 

I †Rvi`vi Kiv n‡e|

»» cÂevwl©K 

cwiKíbv

»» cwi‡cÖwÿZ 

cwiKíbv

ga¨‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	¯’vbxq miKvi, cjøx 

Dbœqb I mgevq 

gš¿Yvjq

3.	cÖevmx Kj¨vY e¨vsK

4.	I‡qR Avb©vm© 

Kj¨vY †evW©

5.	M‡elYv cÖwZôvb
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Necessary steps will be taken for implementation of the goals and objectives of the SDG 2030 and 7th FY Plan taken in international forums in 
so far as they are related to labour migration. (Policy Directives 2.5.15)

61

SDG Action Plan 
developed.

Youths, 
both male & 
females, will 
be developed 
into a skilled 
workforce. 

1.	Policy Action Plan and action plan 
for SDG and 7th FY Plan will be 
synchronized. 

2.	The policy directions which are common 
in the SDG and the 7th FY Plan and 
which are similar in content shall be 
identified and shall be implemented on 
priority basis. 

3.	Youths will be trained for skill 
development under TVET and their 
employment will be ensured. 

»» SDG Progress 
Report

»» FYP Progress 
Report

Long term Leading role
1.	GED, MoP

Supporting role
1.	MoEW&OE
2.	MoFA
3.	MoL&E
4.	MoY&S
5.	BMET
6.	Technical 

Education 
Board
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

†UKmB Dbœqb Afxó-2030 Ges 7g cÂevwl©K cwiKíbvi ms‡M mgš^‡qi gva¨‡g RvZxq I AvšÍR©vwZK ch©v‡q kÖg Awfevmb msµvšÍ M„nxZ jÿ¨ I D‡Ïk¨ ev¯Íevq‡b cÖ‡qvRbxq c`‡ÿc MªnY 

Kiv n‡e| (bxwZ wb‡`©kbv 2.5.15)

61

†UKmB Dbœqb jÿgvÎv 

Kg©cwiKíbv cÖ¯‘Z Kiv 

n‡q‡Q|

ZiæY-ZiæYx‡`i `ÿ 

hye kw³‡Z cwiYZ Kiv 

n‡e|

1.	GmwWwR Ges 7g cÂevwl©K cwiKíbv ev¯Íevq‡b 

Kg©cwiKíbvi mv‡_ bxwZ ev¯Íevq‡bi Kg©cwiKíbv 

mgš^q mvab Kiv n‡e|

2.	GmwWwR Ges 7g cÂevwl©K cwiKíbvq DwjøwLZ 

w`Kwb‡`©kbvi mv‡_ bxwZ‡Z DwjøwLZ ‡hme bxwZ 

wb‡`©kbvi wgj i‡q‡Q Zv wPwýZ Kiv n‡e Ges  

cÖvwaKvi wfwË‡Z ev¯Íevqb Kiv n‡e|

3.	wUwfBwU- Gi AvIZvq ZiæY-ZiæYx‡`i cÖwkÿ‡Yi 

gva¨‡g Zv‡`i `ÿZv I Kg©ms¯’v‡bi e¨e¯’v wbwðZ Kiv 

n‡e|

»» GmwWwR AMÖMwZ 

cÖwZ‡e`b

»» cÂevwl©K 

cwiKíbv 

AMÖMwZ 

cÖwZ‡e`b

`xN©‡gqv`x g~j `vwqZ¡

1.	mvaviY A_©‰bwZK 

wefvM (wRBwW), 

cwiKíbv gš¿Yvjq

mn‡hvMx

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

2.	ciivóª gš¿Yvjq

3.	kÖg I Kg©ms¯’vb 

gš¿Yvjq

4.	hye I µxov 

gš¿Yvjq

5.	weGgBwU

6.	KvwiMwi wkÿv ‡evW©
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Labour Migration Governance
Necessary steps for policy reform and policy formulation will be undertaken for the purpose of an advanced migration management infrastructure 
and institutional capacity building. The main focus of the migration management structure will be an independent, dignified and safe migration for the 
migrant workers commensurate with Bangladeshi statutes, rules, regulations as well as international conventions.  (Policy Directives 2.6.1)

62

Currently, BMET, 
BOESL and Wage 
Earners’ Welfare 
Board under the 
MoEW&OE are in 
operation. 

Policy directives 
as contained in 
the 7th FY plan 
for the purpose 
of proper labour 
migration 
governance  by 
strengthening 
BMET within 
2020 will be 
implemented. 

1.	Development and revenue budget for the 
MoEW&OE will be increased.

2.	Training of officials at home and abroad 
will be arranged with a view to enhance 
their efficiency.

3.	Adequate number of manpower will be 
appointed. 

4.	Officials shall not be transfered before a 
certain period of time.  

5.	Training shall be arranged for the newly 
appointed officials. 

»» Budget for the 
MoEW&OE,

»» Frequency of 
training related 
to migration. 

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoPA
2.	Cabinet Division
3.	Finance Division
4.	BMET
5.	Wage Earners’ 

Welfare Board
6.	BOESL

Safe migration takes place through effective role playing by various stakeholders. Every stakeholder’s role & responsibility   in a migration management 
structure will be clearly specified.   In this regard, each stakeholder’s commitment to transparency and accountability will be ensured. 

63

At present, 
roles of all 
migration related 
organizations 
have been 
defined in the 
Policy.  

A coordinated 
labour migration 
management 
structure will 
be established 
through 
participation of 
all concerned. 

1.	 A committee for implementation, 
monitoring and evaluation of Action Plan 
will be formed with participation by all 
concerned. 

2.	Transparency and accountability of all 
stakeholders will be ensured through 
National Steering Committee and 
National Labour Migration Forum. 

3.	Participation of Union Council / Local 
Govt. Bodies in various stages will be 
ensured. 

»» Number of 
meetings 
held by Policy 
Implementation 
Committee.

»» Number of 
meetings held 
by National 
Steering 
Committee.

»» Number of 
meetings held by 
Labour Migration 
Forum.  

Long term Leading role
1.	MoEW&OE

Supporting role
1.	National 

Steering 
Committee

2.	NLMF
3.	Local 

Government 
Division
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

kÖg-Awfevmb cwiPvjbv (Labour Migration Governance)

GKwU AvaywbK I AMÖmi `„wófw½i kÖg Awfevmb cwiPvjbv-KvVv‡gv I cÖwµqvi Rb¨ cÖvwZôvwbK mÿgZv e„w×i j‡ÿ¨ cÖ‡qvRbxq ms¯‹vi I bxwZMZ c`‡ÿc MÖnY Ki‡Z n‡e| evsjv‡`‡ki 

cÖPwjZ AvBb-Kvbyb, bxwZ I AvšÍR©vwZK AvBwb- `wj‡ji mv‡_ mvgÄm¨ †i‡L Awfevmx Kg©x‡`i Rb¨ GKwU ¯^vaxb, gh©v`vc~Y© I wbivc` kÖg Awfevmb cÖwµqvi wbðqZvweavb KivB n‡e 

cwiPvjbv-KvVv‡gvi g~j jÿ¨| (bxwZ wb‡`©kbv 2.6.1)

62

eZ©gv‡b cÖK‰eKg 

Gi Aax‡b weGgBwU, 

†ev‡q‡mj, Kj¨vY †evW© 

ms¯’vmg~n KvR K‡i 

hv‡”Q|

2020 Gi g‡a¨ 7g 

cÂevwl©K cwiKíbvq 

kÖg Awfevmb h_vh_ 

cwiPvjbvi Rb¨ cÖevmx 

Kj¨vY I ˆe‡`wkK 

Kg©ms¯’vb gš¿Yvjq‡K 

kw³kvjx Kivi wbwgË ‡h 

mKj w`Kwb‡`©kbv cÖ`vb 

Kiv n‡q‡Q Zv ev¯Íevqb 

Kiv n‡e|

1.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi Rb¨ 

ivR¯^ I Dbœqb A_© eivÏ e„w× Ki‡Z n‡e|

2.	gš¿Yvj‡qi Kg©KZ©v‡`i mÿgZv e„w×i j‡ÿ¨ wbqwgZ 

†`‡k I we‡`‡k cÖwkÿ‡Yi e¨e¯’v Ki‡Z n‡e|

3.	ch©vß Rbej wb‡qvM Ki‡Z n‡e|

4.	Kg©KZ©v‡`i wbw`©ó mgq ch©šÍ envj ivL‡Z n‡e| 

5.	bZzb wb‡qvMK…Z Kg©KZ©v/Kg©Pvwi‡`i cÖwkÿY cÖ`vb 

Ki‡Z n‡e|

»» cÖevmx Kj¨vY 

I ‰e‡`wkK 

Kg©ms¯’vb 

gš¿Yvj‡qi 

ev‡RU

»» Awfevmb mswkøó 

cÖwkÿ‡Yi nvi

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	RbcÖkvmb gš¿Yvjq

2.	gwš¿cwil` wefvM

3.	A_© wefvM

4.	weGgBwU

5.	I‡qR Avb©vm© 

I‡qj‡dqvi ‡evW©

6.	‡ev‡q‡mj

wewfbœ ¯^v_©mswkøó c‡ÿi Kvh©Kix f~wgKv cvj‡bi gva¨‡gB wbivc` kÖg Awfevmb cÖwµqv m¤¢e n‡q _v‡K| mgwš^Z kÖg Awfevmb-cwiPvjbv KvVv‡gvi g‡a¨ cÖ‡Z¨‡Ki f~wgKv Ges `vq-`vwqZ¡ 

¯úófv‡e wPwýZ Kiv n‡e| G‡ÿ‡Î ¯^v_©mswkøó mK‡ji wbR `vwq‡Z¡i cÖwZ ¯^”QZv I Revew`wnZvi welqwU wbwðZ Kiv n‡e| (bxwZ wb‡`©kbv 2.6.2)

63

eZ©gv‡b Awfevmb mswkøó 

mK‡ji f~wgKv bxwZ‡Z 

my¯úófv‡e Zz‡j aiv 

n‡q‡Q|

mK‡ji AskMÖn‡Yi 

gva¨‡g GKwU mgwš^Z 

kÖg Awfevmb 

cwiPvjbv KvVv‡gv MÖnY 

Kiv n‡e|

1.	mK‡ji AskMÖn‡Yi gva¨‡g M„nxZ I cÖYxZ 

Kg©cwiKíbv ev¯Íevq‡bi GKwU ev¯Íevqb cwiexÿY I 

g~j¨vqb KwgwU MVb Kiv n‡e|

2.	RvZxq w÷qvwis KwgwU MV‡bi gva¨‡g Ges kÖg 

Awfevmb †dvivg MV‡bi gva¨‡g ¯^v_©mswkøó mK‡ji 

wbR `vwq‡Z¡i cÖwZ ¯^”QZv I Revew`wnZvi welqwU 

wbwðZ Kiv n‡e|

3.	wewfbœ ch©v‡q BDwbqb cwil`/¯’vbxq miKv‡ii 

AskMÖnY wbwðZ Ki‡Z n‡e|

»» bxwZ ev¯Íevqb 

KwgwUi mfvi 

msL¨v

»» RvZxq w÷qvwis 

KwgwUi mfv

»» kÖg Awfevmb 

†dviv‡gi mfv

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	RvZxq w÷qvwis 

KwgwU

2.	GbGjGgGd

3.	̄ ’vbxq miKvi 

wefvM
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

Roles of the BMET and other subordinate offices, under the MoEW&OE responsible for overall management of the labour migration process 
and its administration, will be thoroughly reviewed. Not only that, if necessary, steps will be taken to enhance capacity of the Ministry and 
subordinate offices and their reform. Organizational reform, modernization and capacity building of the BMET will be undertaken for the 
purpose of carrying out the management duties of safe migration effectively with transparency, having special regard to its capability, efficiency 
and resource constraints. Special emphasis will be given on the management of female migration and due importance will be given on the 
need for expansion of DEMOs and on the capacity of these offices in serving at the grass root level. (Policy Directives 2.6.3)

64

Development 
project to 
strengthen 
BMET has been 
undertaken.

Transformation 
of BMET as a 
directorate.

1.	Organizational reform of the MoEW&OE 
and its subordinate offices will be 
undertaken. 

2.	BMET will be modernized and its 
capacity will be enhanced. 

3.	BMET will be elevated as a Department 
of the Government.

»» Government 
Order (GO)

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoPA
2.	Cabinet Division
3.	Finance Division
4.	BMET

An initiative will be taken for establishment of a Department of Expatriate Welfare for the purpose of carrying out the responsibilities of 
protection and welfare of increasing number of migrant workers and their families effectively and properly. (Policy Directives 2.6.4)

65

Currently, the 
welfare activities 
are being carried 
out by the Wage 
Earners’ Welfare 
Board. 

A Department 
of Expatriate 
Welfare will 
be established 
under the 
MoEW&OE. 

1.	Organizational structure, organogram 
and functions of the Department of 
Expatriate Welfare will be prepared. 

2.	A proposal for establishment of the 
Department of Expatriate Welfare under 
the MoEW&OE will be sent to MoPA. 

3.	Activate diaspora center, one stop 
service and develop entrepreneurship 
through the Probashi Kallyan Bank, for 
the migrants who have returned back

»» The 
Department 
of Expatriate 
Welfare comes 
into existence 
and goes into 
operation. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoPA
2.	Cabinet Division
3.	Finance Division
4.	Wage Earners’ 

Welfare Board
5.	Probashi 

Kollyan Bank
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

kªg-Awfevmb cÖwµqvq mvwe©K e¨e¯’vcbv I cÖkvm‡bi `vwq‡Z¡ wb‡qvwRZ cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi Aaxb¯’ Rbkw³, Kg©ms¯’vb I cÖwkÿY ey¨‡iv Ges Ab¨vb¨ ms¯’vi 

f~wgKv we¯ÍvwiZfv‡e cybwe©‡ePbv Kiv n‡e| ïay ZvB bq, cÖ‡qvRbg‡Zv gš¿Yvjq Ges Gi Aaxb¯’ ms¯’vmg~‡ni cÖvwZôvwbK mÿgZv e„w×mn ms¯‹vi KvR nv‡Z †bIqv n‡e| wbivc` kÖg Awfevmb 

e¨e¯’vcbv Kvh©Kifv‡e I ¯^”QZvi mv‡_ ev¯Íevq‡b Rbkw³, Kg©ms¯’vb I cÖwkÿY ey¨‡ivi mvg_©¨, `ÿZv I m¤ú‡`i Pvwn`vi w`‡K we‡kl bRi w`‡q Gi cÖvwZôvwbK ms¯‹vi, AvaywbKvqb I 

mÿgZv e„w× Kiv n‡e| bvix Kg©x‡`i Awfevm‡bi e¨e¯’vcbvi Dci we‡kl ¸iæZ¡ w`‡Z n‡e Ges †mB mv‡_ †Rjv Kg©ms¯’vb I Rbkw³ Awd‡mi m¤úªmvi‡Yi cÖ‡qvRbxqZv I Z…Yg~j ch©v‡q 

`vwqZ¡ cvj‡b Zv‡`i mvg‡_©¨i welqwUI ¸iæ‡Z¡i mv‡_ ‡`Lv n‡e| (bxwZ wb‡`©kbv 2.6.3)

64

weGgBwU mg…× Ki‡Z 

Dbœqb cªKí MÖnY Kiv 

n‡q‡Q|

weGgBwU †K Awa`ß‡i 

iƒcvšÍi|

1.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvjq Ges Gi 

Aaxb¯’ `ßimg~n cÖvwZôvwbK ms¯‹vi Kiv n‡e| 

2.	weGgwUi AvaywbKvqb I mÿgZv e„w× Kiv n‡e| 

3.	weGgBwU‡K Awa`ß‡i DbœxZ Kiv n‡e| 

»» miKvix wb‡`©kbv

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	RbcÖkvmb gš¿Yvjq

2.	gwš¿cwil` wefvM

3.	A_© wefvM

4.	weGgBwU

µgea©gvb Awfevmx Kg©x I Zv‡`i cwiev‡ii myiÿv I Kj¨v‡Yi K_v we‡ePbvq †i‡L miKv‡ii Pjgvb Kj¨vY Kg©m~wP m¤úªmviY Ges †Rvi`vi Kivi mv‡_ mv‡_ Gi myôz I `ÿ cwiPvjbvi Rb¨ 

GKwU cÖevmx Kj¨vY Awa`ßi ¯’vc‡bi D‡`¨vM †bIqv n‡e| (bxwZ wb‡`©kbv 2.6.4)

65

eZ©gv‡b Kj¨v‡Yi 

welqwU I‡qR Avb©vm© 

I‡qj‡dqvi †ev‡W©i 

gva¨‡g Kiv n‡q _v‡K| 

cÖevmx Kj¨vY I ˆe‡`wkK 

Kg©ms¯’vb gš¿Yvj‡qi 

Aax‡b cÖevmx Kj¨vY 

Awa`ßi ¯’vcb Kiv n‡e|

1.	cÖ¯ÍvweZ cÖevmx Kj¨vY Awa`ß‡ii cÖvwZôvwbK KvVv‡gv, 

AM©v‡bvMÖvg, Kvh©µg cÖYqb Kiv n‡e|

2.	gš¿Yvj‡qi Aax‡b cÖevmx Kj¨vY Awa`ßi cÖwZôvi 

cÖ¯Íve RbcÖkvmb gš¿Yvj‡qi †cÖiY Kiv n‡e|

3.	cÖevm †diZ‡`i Rb¨ Wvqvm‡cviv †m›Uvi, Iqvb ÷c 

mvwf©m, G›UviwcÖbvikxc cÖevmx Kj¨vY e¨vs‡Ki gva¨‡g 

Kvh©Kix Kiv|

»» cÖevmx Kj¨vY 

Awa`ß‡ii 

AvZ¥cÖKvk I 

Kvh©µg ïiæ|  

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	RbcÖkvmb gš¿Yvjq

2.	gwš¿cwil` wefvM

3.	A_© wefvM

4.	I‡qR Avb©vm© 

I‡qj‡dqvi †evW©

5.	cÖevmx Kj¨vY e¨vsK



120

E
X

PA
T

R
IA

T
E

S
’ W

E
L

FA
R

E
 A

N
D

 O
V

E
R

S
E

A
S

 E
M

P
LO

Y
M

E
N

T
 P

O
L

IC
Y

, 2
0

16
P

O
L

IC
Y

 D
IR

E
C

T
IV

E
S

, T
A

R
G

E
T

S
 A

N
D

 A
C

T
IO

N
 P

L
A

N

1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

A Skill Development Department will be established for the purposes of transforming the capable people into a skilled workforce, 
modernization & strengthening of TTCs under the MoEW&OE so that they can produce skilled work force as per demand of the world market 
and for proper discharge & management of training responsibilities. (Policy Directives 2.6.5)

66

Currently, training 
affairs are being 
implemented by 
the BMET. 

A Skill 
Development 
Department will 
be established 
under the 
MoEW&OE. 

1.	Organizational structure, organogram 
and functions of the proposed 
Department will be prepared.

2.	Proposal of the Department will be 
submitted to the Ministry of Public 
Administration

3.	Proposal for institutional reform will 
be prepared following the instructions 
contained in the 7th FY plan.

4.	Technical Education Board should be 
linked to this directorate

5.	Certification process should be of 
international standard. 

6.	Registration of returnee migrants shall 
be ensured. 

»» Skill 
Development 
Department  
comes into 
existence and 
goes in to 
operation.

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoPA
2.	Cabinet Division
3.	Finance Division
4.	BMET
5.	NSDA

Steps will be taken for ensuring close cooperation among various Ministries for inclusion of labour migration in national planning and 
development strategies for the purpose of governance of labour migration intended to protect the rights of migrant workers.  For this purpose, 
a subject-wise, policy-based well-defined coordination mechanism with participation of the concerned Ministries and offices will be devised. 
(Policy Directives 2.6.6)

A National Steering Committee with the Honourable Prime Minister in the Chair, and the Honourable Minister of MoEW&OE as the Vice Chair 
and with honourable Ministers & Secretaries of concerned Ministries as members, will be formed for coordinated decision on, and oversight of, 
labour migration issues at the highest level. Main function of this Committee will be to coordinate the functions of various Ministries and to take 
policy decisions for protecting the migrants at national level. (Policy Directives 2.6.7)  

67

National Steering 
Committe is 
formed.

Coordination 
in the field 
of migration 
governance 
shall be 
increased. 
Policy decisions 
will be taken 
quickly. 

1.	A National Steering Committee will 
be formed with the Honourable Prime 
Minister in the Chair and the Honourable 
Minister, MoEW&OE, as the Vice-
Chair, and the Honourable Ministers & 
Secretaries of relevant Ministries as well 
as  Heads of some organizations as 
Members of the Committee. 

2.	The committee will coordinate at national 
level and take policy decision for labor 
migrations governance.

»» Meetings 
of National 
Steering 
Committee. 

Long term Leading role
1.	MoEW&OE

Supporting role
1.	All related 

ministries 
organigations
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

‡`‡k Kg©ÿg Rb‡Mvôx‡K `ÿ gvbem¤ú‡` iƒcvšÍwiZ Kiv Ges wek¦evRv‡i `ÿZvi Pvwn`vi wbwi‡L cÖwkÿY cÖ`v‡bi j‡ÿ¨ cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi Aaxb¯’ KvwiMwi 

cÖwkÿY ‡K›`ªmg~n‡K AvaywbK I kw³kvjx Kiv Ges cÖwkÿY Kvh©µ‡g myôz I `ÿ e¨e¯’vcbv wbwðZ Kivi wbwgË GKwU `ÿZv Dbœqb Awa`ßi MVb Kiv n‡e| (bxwZ wb‡`©kbv 2.6.5)

66

eZ©gv‡b cÖwkÿ‡Yi 

welqwU weGgBwU KZ©„K 

ev¯ÍevwqZ n‡q _v‡K|

cÖevmx Kj¨vY I ˆe‡`wkK 

Kg©ms¯’vb gš¿Yvj‡qi 

Aax‡b `ÿZv Dbœqb 

Awa`ßi ¯’vcb Kiv n‡e|

1.	cÖ¯ÍvweZ `ÿZv Dbœqb Awa`ß‡ii cÖvwZôvwbK KvVv‡gv, 

AM©v‡bvMÖvg, Kvh©µg cÖYqb Kiv n‡e|

2.	`ÿZv Dbœqb Awa`ßi cÖwZôvi cÖ¯Íve RbcÖkvmb 

gš¿Yvj‡q †cÖiY Kiv n‡e|

3.	cÖvwZôvwbK ms¯‹vi wel‡q 7g cÂevwl©K cwiKíbvi 

w`Kwb‡`©kbv AbymiY K‡i cÖ¯Íve cÖYqb Kiv n‡e|

4.	KvwiMwi wkÿv †evW©‡K D³ Awa`ß‡ii mv‡_ m¤ú„³ 

Kiv n‡e| 

5.	AvšÍR©vwZK gvb`‡Ði mvwU©wd‡Kkb c×wZ wbwðZ Ki‡Z 

n‡e| 

6.	we‡`k †diZ Awfevmx‡`i wbeÜb wbwðZ Ki‡Z n‡e|

»» `ÿZv Dbœqb 

Awa`ß‡ii 

AvZ¥cÖKvk Ges 

Kvh©µg ïiæ|

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	RbcÖkvmb gš¿Yvjq

2.	gwš¿cwil` wefvM

3.	A_© wefvM

4.	weGgBwU

5.	GbGmwWG

Awfevmx Kgx©‡`i AwaKv‡ii myiÿvi D‡Ï‡k¨ kÖg Awfevmb cwiPvjbv KvVv‡gv Ges RvZxq cwiKíbv I Dbœqb KvVv‡gv‡Z kÖg Awfevmb‡K AšÍf©y³ Kivi j‡ÿ¨ wewfbœ gš¿Yvj‡qi g‡a¨ Nwbô 

mn‡hvwMZv wbwðZ Kivi D‡`¨vM †bIqv n‡e| GB j‡ÿ¨ mswkøó gš¿Yvjq I Ab¨vb¨ wba©vwiZ ms¯’vi AskMÖn‡Y welqwfwËK, bxwZ-wbf©i I mymsÁvwqZ mgš^q cÖwZôv Kiv n‡e| (bxwZ wb‡`©kbv 

2.6.6)

mvwe©Kfv‡e kÖg Awfevmb msµvšÍ m‡e©v”P ch©v‡q mgwš^Z wm×všÍ ‡bqv I Zvi Z`viwKi Rb¨ gvbbxq cÖavbgš¿xi mfvcwZ‡Z¡ Ges cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi gvbbxq gš¿xi 

mn-mfvcwZ‡Z¡ mswkøó wewfbœ gš¿Yvj‡qi gš¿xeM© I mwPe Ges ms¯’vmg~‡ni cÖavb‡`i mgš^‡q GKwU RvZxq w÷qvwis KwgwU MVb Kiv n‡e| (bxwZ wb‡`©kbv 2.6.7)

67

RvZxq w÷qvwis KwgwU 

MwVZ n‡q‡Q|

Awfevmb cwiPvjbvq 

mgš^q e„w× Kiv n‡e| 

`ªæZZvi mv‡_ bxwZMZ 

wm×všÍ MÖnY Kiv n‡e|

1.	gvbbxq cÖavbgš¿xi mfvcwZ‡Z¡ Ges cÖevmx Kj¨vY I 

ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi gvbbxq gš¿xi mn-

mfvcwZ‡Z¡ mswkøó wewfbœ gš¿Yvj‡qi gš¿xeM© I mwPe 

Ges ms¯’vmg~‡ni cÖavb‡`i mgš^‡q GKwU RvZxq 

w÷qvwis KwgwU MVb Kiv n‡e|

2.	RvZxq ch©v‡q kÖg Awfevmb cwiPvjbvi wel‡q 

AvšÍtgš¿Yvjq Kvh©µ‡gi mgš^q Ges Awfevmx Kg©x‡`i 

myiÿv‡_© bxwZMZ wm×všÍ cª`vbB n‡e GB w÷qvwis 

KwgwUi g~j KvR|

»» RvZxq w÷qvwis 

KwgwUi mfv

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	mswkøó mKj 

gš¿Yvjq I ms¯’v
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

A National Labour Migration Forum(NLMF) will be constituted for the purpose of issuing directives and advice with regard to implementation 
of this policy and for periodical review &  monitoring  of the results of policies adopted and policy reform, if any. The Forum will consist of 
representatives of various public enterprises and organizations, recruiting agents or their association, Parliamentary Standing Committee for 
the Ministry of Expatriates’ Welfare and Overseas Employment, and civil society members having relation with the migration management 
activities. Honourable Minister, MoEW&OE, will be the Chair of   the National Labour Migration Forum and the Secretary of the Ministry will be 
the Member-secretary of the forum.   (Policy Directives 2.6.8)  

68

National Migrant 
Forum is formed.

Participation of 
all stakeholders 
of migration 
governance will 
be ensured by 
accommodating 
their opinions. 

1.	The NLMF will be constituted with 
representatives of various public 
enterprises and organizations, recruiting 
agents or their association, workers 
and the employers’ association, 
Parliamentary Standing Committee 
for the Ministry of Expatriates’ Welfare 
and Overseas Employment, and high 
level representatives of civil society 
organizations having relation with the 
migration management activities. 

2.	Effective guidelines for the Forum will be 
prepared.

3.	Thematic monitoring will be ensured by 
forming sub-committees.  

»» Meetings of the 
Forum

Short term Leading role
1.	MoEW&OE

Supporting role
1.	MoEWOE 

Standing 
Committee

2.	Public 
Enterprises & 
Organigation

3.	BAIRA
4.	Civil Society

From time to time,  MoEW&OE will, for the purpose of ensuring safe, dignified and proper labour migration and for more effective 
recommendations, data analyses and giving opinion, form technical committees and the Ministry will provide secretarial and other services to 
these committees and Forum. (Policy Directives 2.6.9)  

69

First meeting of 
the Migration 
Forum held 
and MoEWOE 
provided 
secretarial 
support.

Coordination of 
the Migration 
Forum 
strengthened.

1.	The MoEW&OE will provide secretarial 
services. 

2.	Techinal Committees will be formed.

»» Meeting 
minutes

»» Special reports

Long term Leading role
1.	MoEW&OE

Supporting role
1.	Technical 

Committees
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

bxwZ ev¯Íevqb msµvšÍ w`K-wb‡`©kbv I civgk© cÖ`vb, M„nxZ bxwZmg~‡ni djvdj wbw`©ó mgq AšÍi AšÍi cybwe©‡ePbv I Z`viwK Ges cÖ‡qvRbxq ms¯‹vi m¤ú‡K© civgk© I mycvwik †`qvi 

Rb¨ GKwU RvZxq kÖg-Awfevmb †dvivg (GbGjGgGd) cÖwZôv Kiv n‡e| wewfbœ miKvwi cÖwZôvb I ms¯’v, wiµzU‡g›U G‡R›U ev Zv‡`i †Kv‡bv mwgwZi cÖwZwbwa, cÖevmx Kj¨vY I ‰e‡`wkK 

Kg©ms¯’vb gš¿Yvjq msµvšÍ msm`xq ¯’vqx KwgwUi cÖwZwbwa Ges kÖg-Awfevmb cÖwµqvi mv‡_ mswkøó bvMwiK mgv‡Ri msMVb¸‡jvi D”Pch©v‡qi cÖwZwbwa‡`i mgš^‡q GB †dvivg MwVZ n‡e| kÖg 

Awfevmb †dvivg Gi mfvcwZi `vwq‡Z¡ _vK‡eb cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi gvbbxq gš¿x| GB gš¿Yvj‡qi mwPe †dviv‡gi m`m¨-mwPe wn‡m‡e `vwqZ¡ cvjb Ki‡eb| (bxwZ 

wb‡`©kbv 2.6.8)

68

RvZxq kÖg-Awfevmb 

†dvivg MwVZ n‡q‡Q|

Awfevmb cwiPvjbvq 

mKj †÷K‡nvìvi 

gZvgZ MÖn‡Yi gva¨‡g 

mK‡ji AskMÖnY wbwðZ 

Kiv n‡e|

1.	wewfbœ miKvwi cÖwZôvb I ms¯’v, wiµzU‡g›U 

G‡R›U‡`i ev Zv‡`i †Kv‡bv mwgwZi cÖwZwbwa Kg©x 

I wb‡qvM`vZv‡`i msMVb, cÖevmx Kj¨vY I ‰e‡`wkK 

Kg©ms¯’vb gš¿Yvjq msµvšÍ msm`xq ¯’vqx KwgwUi 

cÖwZwbwa Ges kÖg-Awfevmb cÖwµqvi mv‡_ mswkøó 

bvMwiK mgv‡Ri msMVb¸‡jvi D”Pch©v‡qi cÖwZwbwa‡`i 

mgš^‡q RvZxq kÖg-Awfevmb †dvivg MVb Kiv n‡e|

2.	†dviv‡gi Kvh©Kix MvBW jvBb cÖYqb Ki‡Z n‡e| 

3.	mve-KwgwU K‡i welqwfwËK Z`viKx Kvh©Kix Ki‡Z 

n‡e|

»» †dviv‡gi mfv

¯^í‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq  

mn‡hvMx

1.	cÖK‰eKg ¯’vqx 

KwgwU

2.	miKvwi cÖwZôvb I 

ms¯’v

3.	evqiv

4.	 bvMwiK mgvR

cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvjq wbivc`, gh©v`vc~Y© I myôz kÖg Awfevmb e¨e¯’vcbv wbwðZ Ki‡Z Ges mswkøó wewfbœ wel‡q AwaKZi Kvh©Ki mycvwik cÖYqb, Z_¨-DcvË we‡kølY I 

gZvgZ cÖ`vb BZ¨vw` D‡Ï‡k¨ mgq mgq KvwiMwi civgk© KwgwU MVb Ki‡e Ges gš¿Yvjq n‡Z Gai‡bi KwgwU I †dvivg‡K mvwPweK mnvqZvmn Ab¨vb¨ Avbylw½K mn‡hvwMZv cÖ`vb Kiv n‡e| 

(bxwZ wb‡`©kbv 2.6.9)

69

RvZxq kªg-Awfevmb 

†dvivg Gi cÖ_g mfv 

AbywôZ n‡q‡Q, †hLv‡b 

cÖevmx Kj¨vY gš¿Yvjq 

`vßwiK mnvqZv w`‡q‡Q|

RvZxq kªg-Awfevmb  

†dvivg Gi mgš^q 

cÖwµqv my`„p Kiv n‡e|

1.	cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvjq mvwPweK 

mnvqZv cÖ`vb Ki‡e|

2.	KvwiMwi KwgwU MVb Kiv n‡e|

»» mfvi Kvh©weeiYx 

»» we‡kl cÖwZ‡e`b

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	KvwiMwi civgk© 

KwgwU
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

As part of good governance, Government will continue to enter into bilateral agreements or MoUs with destination countries and will also strive 
to maintain strong labour migration diplomacy & good relations with those countries so that Bangladeshi workers can  enjoy more protection 
and facilities there. (Policy Directives 2.6.10)  

70

Currently 24 
MoUs and BLAs 
etc in place with 
15 countries.

Review of MoUs 
and BLAs will be 
systematic, new 
MoUs and BLAs 
in place.

1.	Effective linkage will be established 
between forum and sub-committee.

2.	Meetings will be arranged for exchange 
of views with returnee migrants.

3.	Include the issue of combatting human 
trafficking and filing cases against 
those involved in human trafficking 
into agreements between national and 
international organizations with the 
Ministry of Civil Aviation and Tourism

»» Reports of joint 
bilateral and 
working group 
meetings

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	MoH
3.	Legislative 

Division
4.	MoCA&T

Appropriate and full training will be given to the Labour Welfare Officers and other staff of Bangladesh Mission abroad in order for 
enhancement of the capacity  for giving protection and welfare services to the migrant workers. With this end in view, the Labour Welfare 
Officers will be given institutional and coordinated foundation training or introductory training prior to, and after, their appointment to 
Bangladesh Mission abroad. Moreover, the MoEW&OE will create opportunities for the expert and sincere officers of the Ministry to make use 
of their experiences and skills. (Policy Directives 2.6.11)  

71

At present annual 
conference is 
held for Labour 
Welfare Officers 
posted abroad.

Regular training 
on protection 
and welfare 
of migrant 
workers will be 
ogranized for all 
staff at missions 
in CoD.

1.	Regular training will be arranged for the 
labour welfare officers. 

2.	Labour Welfare Wings will be 
strengthened.

3.	In order to ensure accountability of 
the labour welfare wings, their annual 
performances will be evaluated and 
they will be rewarded or censured in 
accordance with the evaluation report. 

4.	Information of the migrant workers will be 
collected, updated and followed up. 

5.	Necessary steps will be taken to 
bring transparency to the activities of 
complaint cells. 

»» Training reports 
performance

»» Evaluation 
reports 
performance

Long term Leading role
1.	MoEW&OE

Supporting role
1.	MoFA
2.	Labour Welfare 

Wing
3.	Wage Earners’ 

Welfare Board
4.	BMET
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

mykvm‡bi cÖwµqv‡K mymsnZ Kivi Ask wn‡m‡e miKvi MšÍe¨-†`k¸‡jvi mv‡_ wØcvwÿK Pzw³ I mg‡SvZv ¯§viK m¤úv`b Kivi D‡`¨vM Ae¨vnZ ivL‡e Ges Zv‡`i mv‡_ m¤ú‡K©i †ÿ‡Î GKwU 

†Rviv‡jv kªg Awfevmb K~UbxwZ cÖwZôv I m™¢ve eRvq ivLvi D‡`¨vM wb‡e, †hb Hme †`‡k evsjv‡`kx Kg©x‡`i AwaKZi myiÿv I my‡hvM-myweav wbwðZ Kiv hvq| (bxwZ wb‡`©kbv 2.6.10)

70

eZ©gv‡b 15wU †`‡ki 

mv‡_ 24wU mg‡SvZv 

¯§viK, wØcvw¶K Pyw³ 

BZ¨vw` i‡q‡Q|

mg‡SvZv ¯§viK I 

wØcvw¶K Pyw³ wbqwgZ 

ch©v‡jvPbv Kiv n‡e, 

bZyb mg‡SvZv ¯§viK I 

wØcvw¶K Pyw³ m¤úvw`Z 

n‡e|

1.	†dvivg I mve-KwgwUi mv‡_ Kvh©Ki mswkøóZv ¯’vcb 

Ki†Z n†e|

2.	`~Zvev‡m cÖevm ‡diZ‡`i mv‡_ gZwewbgq mfvi 

Av‡qvRb Ki†Z n†e|

3.	RvZxq Ges AvšÍR©vwZK ms¯’vi mv‡_ †emvgwiK wegvb 

PjvPj I ch©Ub welqK Pyw³ Kivi †ÿ‡Î AwbqwgZ 

Awfevmb cÖwZ‡iva Ges AwbqwgZ Awfevm‡bi mv‡_ 

mswkøó‡`i wec‡ÿ gvgjv `v‡q‡ii welq Pzw³fz³ Kiv|

»» wØcvw¶K ‡hŠ_ I 

IqvwK©s ˆeV‡Ki 

cÖwZ‡e`b

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	¯^ivóª gš¿Yvjq

3.	†jwRm‡‡jwUf 

wefvM

4.	†emvgwiK wegvb 

cwienY I ch©Ub 

gš¿Yvjq

Awfevmx Kg©x‡`i Rb¨ wewfbœ myiÿv I Kj¨vYg~jK  Kvh©µg MÖn‡Y mswkøó `~Zvevm¸‡jvi kªg-Kg©KZ©vmn kÖg DBs Gi Ab¨vb¨ Kg©KZ©v‡`i mvg_©¨-e„w×i j‡ÿ¨ Zv‡`i h_vh_ I c~Y©v½ cÖwkÿY 

†`qv n‡e| GB j‡ÿ¨ kªg-Kg©KZ©v‡`i evsjv‡`k wgk‡b Zv‡`i wb‡qv‡Mi c~‡e© eywbqvw` ev m~Pbvg~jK cÖwkÿYmn Zv‡`i Rb¨ wb‡qvM-cieZ©x cªvwZôvwbK, mgwš^Z cÖwkÿ‡Yi D‡`¨vM ‡bqv n‡e| 

AwaKš‘, cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvjq `ÿ I KZ©e¨wbô kªg-Kg©KZ©viv ‡hb Zv‡`i AwfÁZv I `ÿZv Kv‡R jvMv‡Z cv‡i Zvi my‡hvM m„wó Ki‡e| (bxwZ wb‡`©kbv 2.6.11)

71

eZ©gv‡b we‡`k Kg©iZ 

kÖg Kj¨vY Kg©KZ©v‡`i 

wb‡q evwl©K Kbdv‡iÝ 

AbywôZ nq|

wbqwgZ `~Zvev‡m Kg©iZ 

mKj Kg©KZ©vi Rb¨ kÖg 

Awfevmx‡`i wbivcËv I 

Kj¨vY msµvšÍ cÖwkÿY 

Av‡qvRb Kiv n‡e|

1.	kÖg Kj¨vY Kg©KZ©v‡`i wbqwgZ cÖwkÿ‡Yi e¨e ’̄v Kiv 

n‡e|

2.	kÖg Kj¨vY DBsmg~n‡K kw³kvjx Kiv n‡e|

3.	kÖg Kj¨vY DBsmg~n‡K Revew`wnZv wbwð‡Z Zv‡`i 

evwl©K Kvh©µg g~j¨vqb Kiv n‡e Ges Zvi Av‡jv‡K 

cyi®‹vi ev kvw Í̄i weavb ivLv n‡e|

4.	Awfevmx Kg©x‡`i Z_¨mg~n msMÖn I nvjbvMv` Ges 

d‡jvAv‡ci e¨e ’̄v ivL‡Z n‡e| 

5.	Awf‡hvM ‡mj Gi m¦”QZv e„w× Avbq‡b cÖ‡qvRbxq e¨e ’̄v 

MÖnY Ki‡Z n‡e|

»» cÖwkÿY 

cÖwZ‡e`b

»» Kg©g~j¨vqb 

cÖwZ‡e`b

`xN©‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

mn‡hvMx

1.	ciivóª gš¿Yvjq

2.	kÖg Kj¨vY DBsmg~n

3.	I‡qR Avb©vm© 

Kj¨vb †evW©

4.	weGgBwU
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1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

There shall  be a research, analysis and monitoring unit for labour migration, which shall have two activities mentioned below:

(1) Creation of a Labour Migration Information System (LMIS) which will collect and supply data and create a database on various information 
with respect to migration. For the purpose of monitoring the variables of ‘protection’ of rights and ‘development’ under these activities, a 
planned monitoring system will be developed with separate  information, where applicable, of males and females. The Labour Migration 
Information System, mentioned hereinbefore, in consultation with concerned Ministries, BBS, Bangladesh Bank and other stakeholders, will 
determine the size and determinant of the statistics pertaining to migration and will develop a strong supervising mechanism. 

(2) Maintaining a Labour Market Research Unit, which, in consideration of the changing demand & supply of labourers of various types of 
skills, will  conduct researches at home & abroad in order for supplying information about labour markets. This Unit will conduct professional 
‘market researches’ in existing markets as well as in new destination countries for identifying scopes of employment and on their labour 
policies. (Policy Directives 2.6.12)  

72

Currently, BMET 
has a database 
of the aspirant 
migrant workers. 
Apart from this, 
there is also a 
database of those 
who go abroad as 
migrant workers.  

A Labour 
Migration 
Information 
System (LMIS) 
will be in place. 

1.	Steps will be taken for development of a 
combined LMIS.

2.	For the purpose of smooth running of the 
Labour Migration Information System, 
officials will be given appropriately 
trained. 

3.	The existing Research Unit under the 
MoEW&OE will be made more effective. 

4.	As far as practicable, the Labour 
Migration Information System will be 
available for public.

5.	Steps will be taken for collecting country-
wise information relating to vocational 
skills and based on those information, 
skills will be developed and training 
will be provided to aspirant migrants in 
Bangladesh. 

6.	LMIS will be developed & regularly 
updated by BBS. 

Long term

Mid term
Leading role
1.	MoEW&OE

Supporting role
1.	MoICT
2.	BBS
3.	BMET
4.	Wage Earners’ 

Welfare Board
5.	BAIRA
6.	Development 

Partners
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

kÖg Awfevmb m¤úwK©Z GKwU M‡elYv, we‡kølY I Z`viwK BDwbU MVb Ki‡Z n‡e, hvi wb‡¤œv³ ỳBwU cÖavb Kvh©µg _vK‡e:- 

(1) GKwU kÖg Awfevmb Z_¨ e¨e ’̄v  (GjGgAvBGm) cÖYqb, hv DcvË msMÖn I mieivn Ki‡e Ges Awfevm‡bi wewfbœ †cÖwÿ‡Zi Ici GKwU Z_¨fvÐvi ˆZwi Ki‡e| AwaKv‡ii ÔmyiÿvÕ I ÔDbœqbÕ 

welqK wbqvgK¸‡jv Z`viwKi Rb¨ GB Kvh©µ‡gi AvIZvq, bvix I cyiæ‡li Rb¨ cÖ‡hvR¨‡ÿ‡Î c„_K Z_¨ wb‡q, GKwU cwiKwíZ Z`viwK e¨e ’̄vI M‡o †Zvjv n‡e| mswkøó gš¿Yvjq, evsjv‡`k cwimsL¨vb 

eÿ ‡iv, evsjv‡`k e¨vsK I Ab¨vb¨ AskxR‡bi mv‡_ civgk©µ‡g D³ kÖg Awfevmb Z_¨ e¨e ’̄v Awfevmb m¤úwK©Z cwimsL¨v‡bi AvKvi I wbY©vqK wba©viY Ki‡e Ges GKwU kw³kvjx Z`viwK e¨e ’̄v M‡o 

Zzj‡e| 

(2) GKwU kÖg evRvi M‡elYv BDwbU cwiPvjbv Kiv, hv wfbœ wfbœ `ÿZvi Rb¨ cwieZ©bkxj †hvMvb I Pvwn`vi wbwi‡L h_vh_ Z_¨ mieiv‡ni D‡Ï‡k¨ †`‡k I we‡`‡k kÖgevRvi wel‡q AbymÜvb cwiPvjbv 

Ki‡e| GB BDwbU we`¨gvb I m¤¢ve¨ bZzb MšÍ‡e¨i †`kmg~‡n PvKwii my‡hvM I Zv‡`i kÖgbxwZi Dci †ckv`vwi ÔevRvi M‡elYvÕ cwiPvjbv Ki‡e| (bxwZ wb‡ ©̀kbv 2.6.12)

72

eZ©gv‡b weGgBwUÕi 

Aax‡b we‡`‡k Mg‡b”Qz 

Kg©x‡`i GKwU WvUv‡eBR 

Av‡Q| GQvovI Awfevmx 

Kg©xi Z_¨m¤^wjZ GKwU 

WvUv‡eR i‡q‡Q|

GKwU kÖg Awfevmb Z_¨ 

e¨e¯’v (GjGgAvBGm) 
M‡o †Zvjv n‡e|

1.	GKwU mgwš^Z kÖg Awfevmb Z_¨ e¨e¯’v cÖwZôv Kivi 

Rb¨ c`‡ÿc †bqv n‡e|

2.	GjGgAvBGm h_vh_fv‡e Pvjy ivLvi Rb¨ Kg©KZ©v‡`i 

cÖ‡qvRbxq cÖwkÿY †`qv n‡e|

3.	cÖK‰eKg-G we`¨gvb M‡elYv AbywefvM‡K AviI 

Kvh©Ki Kiv n‡e|

4.	ev Í̄em¤§Zfv‡e Rbmvavi‡Yi Rb¨ GjGgAvBGm-Gi 

Z_¨mg~n cvIqvi e¨e¯’v _vK‡e|

5.	we‡`‡k Kg©ms¯’v‡bi Rb¨ †`k I †ckvwfwËK `ÿZv 

m¤úwK©Z Z_¨ msMÖ‡ni D‡`¨vM ‡bqv n‡e Ges 

evsjv‡`‡k `ÿZv Dbœqb I cÖwkÿY Kg©m~wP‡Z D³ 

Pvwn`vi Av‡jv‡K cÖwkÿY cÖ`vb I `ÿZv e„w×i e¨e¯’v 

Ki‡Z n‡e| 

6.	cwimsL¨vb ey¨‡ivi gva¨‡g kªg Awfevmb Z_¨ e¨e¯’v 

(GjGgAvBGm) cÖwZôv Ki‡Z n‡e Ges wbqwgZ 

nvjbvMv` Kivi e¨e¯’v wb‡Z n‡e|

`xN©‡gqv`x

ga¨‡gqv`x

g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq 

2.	cwimsL¨vb I Z_¨ 

e¨e¯’vcbv wefvM

mn‡hvMx

1.	Z_¨ I cÖhyw³ 

welqK gš¿Yvjq

2.	weweGm

3.	weGgBwU

4.	I‡qR Avb©vm© 

Kj¨vY †evW©

5.	evqiv

6.	Dbœqb mn‡hvMx 

ms¯’v



128

E
X

PA
T

R
IA

T
E

S
’ W

E
L

FA
R

E
 A

N
D

 O
V

E
R

S
E

A
S

 E
M

P
LO

Y
M

E
N

T
 P

O
L

IC
Y

, 2
0

16
P

O
L

IC
Y

 D
IR

E
C

T
IV

E
S

, T
A

R
G

E
T

S
 A

N
D

 A
C

T
IO

N
 P

L
A

N

1	 Short term 0-2 years, mid term 0-5 years and long term 0-10 years 

SL 
No

Baseline Target Activities/Intervention Means of
Verification

Implementing
Period 1

Implementing 
Partners

A comprehensive database of technical education in Bangladesh will be prepared wherein all types of data will be stored. Workers trained in 
these Technical Education Institutes shall be given preference for foreign recruitment. (Policy Directives 2.6.13)  

73

Currently, 22 
Ministries offer 
technical training  
which is outside 
the purview of 
the Bangladesh 
Technical 
Education 
Board. There 
is no combined 
information sheet 
for the courses 
that are offered in 
these institutes.  

A 
comprehensive 
database of 
the technical 
education 
and skills 
development 
trainings will be 
prepared. 

1.	Trained workers will be brought under 
registration with the help of Skills 
Development Cell and Technical 
Education Board. 

2.	Database will store data regarding skills 
which shall be made available to various 
countries and Labour Welfare Wings. 

3.	Database of the trained work force will 
be made available to all online. 

4.	NSDC and BBS shall prepare a 
database of trained workforce available 
in the country. 

»» Database 
of Technical 
Education.

Mid term Leading role
1.	MoEW&OE

Supporting role
1.	Bangladesh 

Technical 
Education 
Board

2.	NSDA
3.	BBS
4.	Statistics and 

Information 
Management 
Division
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1	  ¯^í‡gqv`x 0-2 eQi ch©šÍ, ga¨‡gqv`x 0-5 eQi ch©šÍ Ges `xN©‡gqv`x 0-10 eQi ch©šÍ	

µg

†eBRjvBb jÿ¨gvÎv Kvh©µg

wb‡`©wkKv

ev¯Íevqb †gqv`

 1 

ev¯ÍevqbKvix

evsjv‡`k KvwiMwi wkÿvi GKwU c~Y©v½ Z_¨fvÛvi ˆZix Kiv n‡e hv‡Z mKj ai‡bi Z_¨ mwbœ‡ewkZb _vK‡e| GmKj KvwiMwi wkÿv cÖwZôvb †_‡K cÖwkÿY cÖvß Kg©x‡`i‡K ˆe‡`wkK 

Kg©ms¯’v‡bi my‡hv‡M AMÖvwaKvi †`qv n‡e| (bxwZ wb‡`©kbv 2.6.13)

73

eZ©gv‡b cªvq 22wU 

gš¿Yvj‡qi Aax‡b `ÿZv 

Dbœq‡b cÖwkÿY cÖ`vb 

Kiv nq, hv evsjv‡`k 

KvwiMwi wkÿv †ev‡W©i 

Aaxb bq| GmKj †Kvm© 

mg~‡ni †Kvb mgwš^Z 

Z_¨KwYKv †bB|  

KvwiMwi wkÿv Ges 

`ÿZv Dbœqb cÖwkÿY Gi 

GKwU c~Y©v½ Z_¨fvÛvi 

‰Zwi Kiv n‡e| 

1.	KvwiMwi wkÿv †evW© Ges `ÿZv Dbœqb †mj Gi 

mn‡hvwMZvq cÖwkÿYcÖvß Kg©x‡`i wbeÜb Kiv n‡e|

2.	Z_¨fvÛv‡i `ÿZvi wel‡q Z_¨ _vK‡e, hv Kg©x 

MÖnYKvix wewfbœ †`‡k Ges kÖg Kj¨vY DBs Gi wbKU 

†cÖiY Kiv n‡e|

3.	cÖwkÿYcÖvß Kg©x‡`i Z_¨fvÛviwU AbjvBb G mK‡ji 

Rb¨ Db¥y³ ivLvi e¨e¯’v Ki‡Z n‡e|

4.	RvZxq `ÿZv Dbœqb KZ©„cÿ Ges cwimsL¨vb I Z_¨ 

e¨e¯’vcbv wefvM ‡`‡k we`¨gvb cÖwkwÿZ Kg©x‡`i 

Z_¨fvÛvi ‰Zwi Ki‡e|

»» KvwiMwi wkÿv 

Z_¨fvÛvi 

ga¨‡gqv`x g~j `vwqZ¡

1.	cÖevmx Kj¨vY I 

‰e‡`wkK Kg©ms¯’vb 

gš¿Yvjq

mn‡hvMx

1.	evsjv‡`k KvwiMwi 

wkÿv †evW©

2.	GbGmwWG

3.	weweGm

4.	cwimsL¨vb I Z_¨ 

e¨e¯’vcbv wefvM

												          






